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Foreword

Governments are increasingly looking to international comparisons of education opportunities and outcomes as
they develop policies to enhance individuals’ social and economic prospects, provide incentives for greater
efficiency in schooling, and help to mobilise resources to meet rising demands. The OECD Directorate for
Education and Skills contributes to these efforts by developing and analysing the quantitative, internationally
comparable indicators that it publishes annually in Education at a Glance. Together with OECD country policy
reviews, these indicators can be used to assist governments in building more effective and equitable education
systems.

Education at a Glance addresses the needs of a range of users, from governments seeking to learn policy lessons
to academics requiring data for further analysis to the general public wanting to monitor how their countries’
schools are progressing in producing world-class students. The publication examines the quality of learning
outcomes, the policy levers and contextual factors that shape these outcomes, and the broader private and social
returns that accrue to investments in education.

Education at a Glance is the product of a long-standing, collaborative effort between OECD governments, the
experts and institutions working within the framework of the OECD Indicators of Education Systems (INES)
programme, and the OECD Secretariat. The publication was prepared by the staff of the Innovation and
Measuring Progress Division of the OECD Directorate for Education and Skills, under the responsibility of Dirk
Van Damme and Marie-Héléne Doumet, and in co-operation with Etienne Albiser, Andrea Borlizzi, Eric
Charbonnier, Manon Costinot, Bruce Golding, Yanjun Guo, Hanna Jang, Corinne Heckmann, Karinne Logez,
Camila de Moraes, Simon Normandeau, Gara Rojas Gonzalez, Daniel Sanchez Serra, Markus Schwabe,
Giovanni Maria Semeraro, Choyi Whang and Hajar Sabrina Yassine. Administrative support was provided by
Valérie Forges, and additional advice and analytical support were provided by Shinyoung Jeon and Pauline
Musset. Cassandra Davis and Sophie Limoges provided valuable support in the editorial and production process.
The development of the publication was steered by member countries through the INES Working Party and
facilitated by the INES Networks. The members of the various bodies as well as the individual experts who have
contributed to this publication and to OECD INES more generally are listed at the end of the book.

While much progress has been made in recent years, member countries and the OECD continue to strive to
strengthen the link between policy needs and the best available internationally comparable data. This presents
various challenges and trade-offs. First, the indicators need to respond to education issues that are high on
national policy agendas, and where the international comparative perspective can offer added value to what can
be accomplished through national analysis and evaluation. Second, while the indicators should be as comparable
as possible, they also need to be as country-specific as is necessary to allow for historical, systemic and cultural
differences between countries. Third, the indicators need to be presented in as straightforward a manner as
possible, while remaining sufficiently complex to reflect multi-faceted realities. Fourth, there is a general desire
to keep the indicator set as small as possible, but it needs to be large enough to be useful to policy makers across
countries that face different challenges in education.

The OECD will continue not only to address these challenges vigorously and develop indicators in areas where
it is feasible and promising to develop data, but also to advance in areas where a considerable investment still
needs to be made in conceptual work. The OECD Programme for International Student Assessment (PISA) and
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its extension through the OECD Survey of Adult Skills, a product of the Programme for the International
Assessment of Adult Competencies (PIAAC), as well as the OECD Teaching and Learning International Survey
(TALIS), are major efforts to this end.
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Editorial

The spread of COVID-19 has sent shockwaves across the globe. The public health crisis, unprecedented in our
current lifetime, has caused severe human suffering and loss of life. The exponential rise in infected patients and
the dramatic consequences of serious cases of the disease have overwhelmed hospitals and health professionals
and put significant strain on the health sector. As governments grappled with the spread of the disease by closing
down entire sectors of activity and imposing widespread restrictions on mobility, the sanitary crisis evolved into
a major economic crisis expected to burden societies for years to come. According to the OECD’s latest Economic
Outlook, even the most optimistic scenarios predict a brutal recession. Even if a second wave of infections is
avoided, global economic activity is expected to fall by 6% in 2020, with average unemployment in OECD
countries climbing to 9.2%, from 5.4% in 2019. In the event of a second outbreak triggering a return to lockdown,
the situation would be worse.

Education has not been spared. The lockdowns have interrupted conventional schooling with nationwide school
closures in most OECD and partner countries, lasting at least 10 weeks in the majority of them. While the
educational community has made important efforts to maintain learning continuity during this period, children and
students have had to rely more on their own resources to continue learning remotely through the Internet,
television or radio. Disadvantaged students have had the hardest time adjusting to distance learning. Spending
on education may also be compromised in the coming years. As emergency public funds might be directed to
health and social welfare, long-term public spending on education is at risk despite short-term stimulus packages
in some countries. Private funding will also become scarce as the economy weakens. More damagingly, the
lockdown has exacerbated inequality among workers. While teleworking is often an option for the most qualified,
it is seldom possible for those with lower levels of education, many of whom have been on the front lines in the
response to the pandemic, providing essential services to society.

Recognising the importance of vocational education

While remote learning has offered some educational continuity when it comes to academic learning, vocational
education has been particularly hard hit by the crisis. Social distancing requirements and the closure of
enterprises have made practical and work-based learning that are so crucial for the success of vocational
education, difficult or impossible. And yet, this sector plays a central role in ensuring the alignment between
education and work, the successful transition into the labour market, and for employment and the economic
recovery more generally. Not least, many of the professions that formed the backbone of economic and social
life during the lockdown hinge on vocational qualifications.

This year's Education at a Glance therefore places the spotlight on vocational education and training (VET). Most
often provided at upper secondary level, but sometimes also at lower or post-secondary level, VET provides
trade, technical and professional skills for the workforce. Often neglected in favour of more prestigious academic
routes, VET has often been disregarded in educational policy debates. Indeed, on average across OECD
countries, young adults today are less likely to pursue a vocational path and more likely to pursue an academic
university degree than their parents were. This may partly reflect long-term labour-market prospects: although
young adults with an upper secondary vocational education as their highest attainment are more likely to be
employed than those with a general upper secondary one, their employment rate remains more or less stable
with age while that of adults with a general upper secondary education increases. In contrast, the employment
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advantage of a tertiary education continues to increase with age. Earnings are also lower: adults with an upper
secondary vocational qualification have similar earnings to those with an upper secondary general qualification,
but they earn 34% less than tertiary-educated adults on average across OECD countries. With rising concerns
about the unpredictability of the job market and rapid technological advances making way for digitalisation and
automation, it is important for VET programmes to adapt and provide students with the skills needed for
tomorrow’s society.

Yet the evidence from countries with high-performing vocational systems is that they provide a very effective
means of integrating learners into the labour market and opening pathways for further learning and personal
growth. During the lockdown that followed the spread of COVID-19, the reliance on vital services such as
manufacturing and healthcare, many of which rely on vocational education, has brought to light, more than ever,
the need to look at VET with a fresh eye and implement measures to increase its attractiveness to potential
learners. One way to do that is to enhance work-based learning and strengthen ties with the private sector. In
contrast to exclusively school-based learning, combined school- and work-based programmes provide students
with a unique understanding of the workplace. By being placed in direct contact with employers, students
assimilate the most relevant skills and gain direct exposure to the labour market. Despite their advantages, these
types of VET programmes are still uncommon: they account for only one-third of upper secondary vocational
enrolment on average across OECD countries.

Improving the progression from VET into higher levels of education is also important to support students in
developing skills that provide value to the workplace. Enabling students to move between programme types,
including into higher education, also signals that VET programmes are not an educational dead-end, but can
open the door to further learning and self-development. Providing prospects for higher education also encourages
vocational students to complete their education. Although the completion rate of students in a vocational upper
secondary programme is lower than in general ones, vocational students are more likely to complete their
qualification when the programme provides access to tertiary education than when it does not.

Most countries have opened pathways between upper secondary vocational programmes and higher education.
On average across OECD countries, almost 7 out of 10 upper secondary vocational students are enrolled in
programmes that, in theory, allow them to progress to a higher-level degree. However, while these pathways
exist, few actually use them. A survey conducted across a few OECD countries for Education at a Glance 2019
found that the share of vocational students is lower among entrants to bachelor’s or equivalent programmes than
at upper secondary level. Although short-cycle tertiary programmes are usually more attractive to vocational
students than long-cycle degrees, these do not exist in all countries.

Education for resilience and recovery

As we enter the COVID-19 recovery phase, it will be critical to reflect on the role of educational systems — and
particularly vocational education — in fostering resilient societies. VET can support the training of professionals
such as healthcare or childcare workers, or those in manufacturing or agriculture, who have maintained essential
services to the public during the pandemic. The global health crisis and the generalised lockdown that followed
have brought to the fore professions that have often been taken for granted, renewing our awareness of their
value to society. This has helped restore a sense of esteem for those workers who have worked relentlessly
during this time to keep our world afloat.

The outlook is very uncertain. But, if anything, the pandemic has exposed our vulnerability to crises and revealed
how precarious and interdependent the economies we have built can be. Disruptions on the scale we have just
witnessed are not limited to pandemics, but may also result from natural, political, economic and environmental
disorder. Our capacity to react effectively and efficiently in the future will hinge on governments’ foresight,
readiness, and preparedness. Through their role in developing the competencies and skills needed for
tomorrow’s society, education systems will need to be at the heart of this planning. This includes rethinking how
the economy should evolve to guard against adversity, and defining the skills, education and training required to
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support it. This also means working in close collaboration with other government sectors and the private sector
to increase the attractiveness and labour-market prospects of certain professions, including those considered
paramount for the common good.

More than ever, the pandemic is a call to renew our political commitment to the Sustainable Development Goals.
Ensuring that all young people have the opportunity to succeed at school and develop the skills that will allow
them to contribute to society is at the heart of the global agenda and education’s promise to our future society.
The current crisis has tested our ability to deal with large-scale disruptions. It is now up to us to build as its legacy
a more resilient society.

,,.-—¢::::"'
-

Angel Gurria
OECD Secretary-General
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Introduction: The indicators and
their framework

The organising framework

Education at a Glance 2020: OECD Indicators offers a rich, comparable and up-to-date array of indicators that
reflect a consensus among professionals on how to measure the current state of education internationally. The
indicators provide information on the human and financial resources invested in education, how education and
learning systems operate and evolve, and the returns to investments in education. They are organised
thematically, each accompanied by information on the policy context and interpretation of the data.

The indicators are organised within a framework that distinguishes between the actors in education systems,
groups them according to the types of issues they address, and examines contextual factors that influence policy
(Figure A). In addition to these dimensions, the time perspective makes it possible to visualise dynamic aspects
of the development of education systems.

Figure A. Organising framework of indicators in Education at a Glance

Contextual factors: Demographic, socio-economic, political

Actors in education systems

Impact —

|

Outcome —

|

Output —

T

Participation and progression through:
+ Educational systems
+ Institutions

+ Classrooms

Input:

+ Financial, human and physical resources |
+ Education policy and legislation

The OECD Indicators of Education Systems (INES) programme seeks to gauge the performance of national
education systems as a whole, rather than to compare individual institutional or other subnational entities.
However, there is increasing recognition that many important features of the development, functioning and impact
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of education systems can only be assessed through an understanding of learning outcomes and their
relationships to inputs and processes at the level of individuals and institutions.

To account for this, the first dimension of the organising framework distinguishes the three levels of actors in
education systems:

e education systems as a whole

e providers of educational services (institutions, schools), as well as the instructional setting within those
institutions (classrooms, teachers)

¢ individual participants in education and learning, the students. These can be either children or young
adults undergoing initial schooling and training, or adults pursuing lifelong learning programmes.

Indicator groups

The second dimension of the organising framework further groups the indicators into three categories:

e Indicators on the output, outcomes and impact of education systems: Output indicators analyse the
characteristics of those exiting the system, such as their educational attainment. Outcome indicators
examine the direct effects of the output of education systems, such as the employment and earning
benefits of pursuing higher education. Impact indicators analyse the long-term indirect effects of the
outcomes, such as the knowledge and skills acquired, contributions to economic growth and societal
well-being, and social cohesion and equity.

e Indicators on the patrticipation and progression within education entities: These indicators assess the
likelihood of students accessing, enrolling in and completing different levels of education, as well as the
various pathways followed between types of programmes and across education levels.

e Indicators on the input into education systems or the learning environment:. These indicators provide
information on the policy levers that shape the participation, progression, outputs and outcomes at each
level. Such policy levers relate to the resources invested in education, including financial, human (such
as teachers and other school staff), or physical resources (such as buildings and infrastructure). They
also relate to policy choices regarding the instructional setting of classrooms, pedagogical content and
delivery of the curriculum. Finally, they analyse the organisation of schools and education systems,
including governance, autonomy and specific policies to regulate participation of students in certain
programmes.

Contextual factors that influence policy

Policy levers typically have antecedents: external factors that define or constrain policy but are not directly
connected to the policy topic at hand. Demographic, socio-economic and political factors are all important national
characteristics to take into account when interpreting indicators. The 2008 financial crisis, for example, had a
significant impact on public funds available to education.

The characteristics of the students themselves, such as their gender, age, socio-economic status or cultural
background, are also important contextual factors that influence the outcomes of education policy.

Indicator analysis using the framework

This versatile framework can be used to understand the operation and functioning of any educational entity, from
an education system as a whole to a specific level of education or programme, or even a smaller entity, such as
a classroom.

This versatility is important because many features of education systems have varying impacts at different levels
of the system. For example, at the level of students within a classroom, the relationship between student
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achievement and class size may be negative, if students in small classes benefit from improved interactions with
teachers. At the class or school level, however, weaker or disadvantaged students are often intentionally grouped
and placed in smaller classes so that they receive more individual attention. At the school level, therefore, the
observed relationship between class size and student achievement is often positive, suggesting that students in
larger classes perform better than students in smaller classes. At higher levels of aggregation, the relationship
between student achievement and class size is further confounded by the socio-economic intake of individual
schools or by factors relating to the learning culture in different countries. Therefore, to interpret the indicators, it
is important to fully understand the relationships between them.

Analysis of each element of the framework and the interplay between them contribute to understanding a variety
of policy perspectives:

e quality of education outcomes and education opportunities

e equality of education outcomes and equity in education opportunities

e adequacy, effectiveness and efficiency of resources invested in education
e relevance of education policy measures to improve education outcomes.

The structure of chapters and indicators in Education at a Glance

The indicators published in Education at a Glance 2020 have been developed within this framework. The chapters
are structured through the lens of the education system as a whole, although the indicators themselves are
disaggregated and analysed across different levels of education and education settings, and may therefore cover
more than one element of the framework.

Chapter A, The output of educational institutions and the impact of learning, contains indicators on the output,
outcomes and impact of education in the form of the overall attainment of the population, as well as the learning,
economic and social outcomes (Figure A). Through this analysis, the indicators in this chapter provide context to
shape policies on lifelong learning. They also provide insights into the policy levers needed to address areas
where outcomes and impact may not be aligned with national strategic objectives.

Chapter B, Access to education, participation and progression, considers the full education system from early
childhood to tertiary education and provides indicators on the enrolment, progression and completion of students
at each level and programme (Figure A). These indicators can be considered a mixture of output and outcome,
to the extent that the output of each education level serves as input to the next and that progression is the result
of policies and practices at classroom, institution and system levels. But they can also provide context to identify
areas where policy intervention is necessary to address issues of inequity, for example, or to encourage
international mobility.

Chapters C and D relate to the inputs into educational systems (Figure A):

e Chapter C, Financial resources invested in education, provides indicators on expenditure in education
and educational institutions, how that expenditure is shared between public and private sources, the
tuition fees charged by institutions and the financial mechanisms to support students. These indicators
are mainly policy levers, but they also help to explain specific learning outcomes. For example,
expenditure on educational institutions per student is a key policy measure that most directly affects
individual learners, but it also acts as a constraint on the learning environment in schools and learning
conditions in the classroom.

e Chapter D, Teachers, the learning environment and organisation of schools, provides indicators on
instruction time, teachers’ and school heads’ working time, and teachers’ and school heads’ salaries.
These indicators not only represent policy levers that can be manipulated, but also provide contexts for
the quality of instruction and for the outcomes of individual learners. This chapter also presents data on
the profile of teachers.
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In addition to the regular indicators and core statistics published, Education at a Glance also contains analytical
work in textboxes. This work usually provides research elements that contribute to the understanding of the
indicator, or additional analysis of a smaller number of countries that complement the findings presented.

The Sustainable Development Goal 4

In September 2015, world leaders gathered to set ambitious goals for the future of the global community. Goal 4
of the Sustainable Development Goals (SDGs) seeks to ensure “inclusive and equitable quality education and
promote lifelong learning opportunities for all”. Each target of the SDG 4 framework has at least one global
indicator and a number of related thematic indicators designed to complement the analysis and the measurement
of the target.

The United Nations Educational, Scientific and Cultural Organization (UNESCO) oversees the education SDG
agenda in the context of the United Nations-led SDG framework. As the custodian agency for most of the SDG 4
indicators, the UNESCO Institute of Statistics (UIS) is co-ordinating global efforts to develop the indicator
framework to monitor progress towards SDG 4 targets. In addition to collecting data, UIS works with partners to
develop new indicators, statistical approaches and monitoring tools to better assess progress across the
education-related SDG targets.

In this context, the OECD’s education programmes have a key role to play in the achievement of — and measuring
progress towards — SDG 4 and its targets. There is a high level of complementarity between the SDG 4 agenda
and the OECD’s education policy tools, instruments, evidence and dialogue platforms. The OECD is working with
UIS, the SDG 4 Steering Committee and the technical working groups that have been put in place to help build
a comprehensive data system for global reporting, agree on the data sources and formulae used for reporting on
the SDG 4 global indicators and on selected thematic indicators for OECD member countries and partner
countries.

As part of this global effort to advance the dialogue and progress of the SDG monitoring, Education at a Glance
continues to devote a chapter to this universal education agenda. The chapter aims to provide an assessment of
where OECD and partner countries stand on their way to meeting the SDG targets. Depending on the focus of
each edition, the selected global and thematic SDG indicators presented may differ from year to year. Thus, the
SDG presentation draws on the general framework of Education at a Glance.

Vocational education and training in Education at a Glance 2020

As the selected theme for this year’s publication, vocational education and training (VET) is at the forefront of
Education at a Glance 2020. there has been renewed interest in VET in recent years as an effective means to
open pathways for further learning and personal growth, and ease the transition of learners into the labour market.
There is increasing policy interest in providing comparative analysis of the progression of VET students, the
outcomes of its graduates and the resources invested. Therefore, a large number of indicators in this year's
edition analyse students’ participation and progression through vocational education, from lower secondary to
short-cycle tertiary education. It also analyses the economic, labour-market and social outcomes of adults with a
vocational qualification as well as indicators on the resources invested in VET, both financial and human. This
year, two new indicators complement the set of indicators, offering additional analysis of how VET systems differ
around the world and upper secondary completion rates by programme orientation.

In line with this general focus, the SDG chapter in this year’s edition focuses on upper secondary education and
helps inform the debate on youth prospects and youth employment in OECD and partner countries, in the light
of the Sustainable Development Agenda. This chapter builds on a selection of SDG 4 indicators to investigate
the quality of and participation in secondary education, looking at aspects such as teaching resources in lower
secondary education, student outcomes, and the link between upper secondary attainment and access to the
labour market.
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Table A below summarises the indicators and chapters that contribute to the analysis of vocational education
and training in this year’s edition.

Table A. Indicators including an analysis of vocational education and training in Education at a Glance
2020

Chapter Indicator Indicator
numbar VET content
Chapter A: The output of A1 To what level have adults studied? X
educational institutions and the A2 Transition from education to work: Where are today's youth?
impact of leamning A3 How does educational attainment affect participation in the labour market? X
Ad What are the earnings advantages from education? X
A5 What are the financial incentives to invest in education?
A6 How are social outcomes related to education?
A7 To what extent do adults participate equally in education and learning? X
Chapter B: Access to education, B1 Who participates in education? X
participation and progression B2 How do early childhood education systems differ around the world?
B3 Who is expected to complete upper secondary education? X
B4 Who is expected to enter tertiary education? X
B5 Who is expected to graduate from tertiary education? X
B6 What is the profile of internationally mobile students?
B7 How do vocational education systems differ around the world? X
Chapter C: Financial resources C1 How much is spent per student on educational institutions? X
invested in education C2 What proportion of national wealth is spent on educational institutions?
C3 How much public and private investment in educational institutions is there?
C4 What is the total public spending on education?
C5 How much do tertiary students pay and what public support do they receive?
C6 On what resources and services is education funding spent?
Chapter D: Teachers, the D1 How does time spent by students in the classroom vary over the years?
leaming environment and the D2 What is the student-teacher ratio and how big are classes? X
organisation of schools D3 How much are teachers and school heads paid? X
D4 How much time do teachers and school heads spend teaching and working? X
D5 Who are the teachers? X
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Reader’s guide

Coverage of the statistics

Although a lack of data still limits the scope of the indicators in many countries, the coverage extends, in principle,
to the entire national education system (within the national territory), regardless of who owns or sponsors the
institutions concerned and regardless of how education is delivered. With one exception (described below), all
types of students and all age groups are included: children (including students with special needs), adults,
nationals, foreigners and students in open-distance learning, in special education programmes or in education
programmes organised by ministries other than the ministry of education, provided that the main aim of the
programme is to broaden or deepen an individual's knowledge. Vocational and technical training in the workplace
is not included in the basic education expenditure and enrolment data, with the exception of combined school-
and work-based programmes that are explicitly deemed to be part of the education system.

Educational activities classified as “adult” or “non-regular” are covered, provided that the activities involve the
same or similar content as “regular” education studies, or that the programmes of which they are a part lead to
qualifications similar to those awarded in regular education programmes.

Courses for adults that are primarily for general interest, personal enrichment, leisure or recreation are excluded.

More information on the coverage of the indicators presented in Education at a Glance can be found in the OECD
Handbook for Internationally Comparable Statistics on Education 2018 (OECD, 20181).

Comparability over time

The indicators in Education at a Glance are the result of a continuous process of methodological improvement
aimed at improving the robustness and international comparability of the indicators. As a result, when analysing
indicators over time, it is strongly advised to do so within the most recent edition only, rather than comparing data
across different editions. All comparisons over time presented in this report are based on annual revisions of
historical data and the methodological improvements which have been implemented in this edition.

Country coverage

This publication features data on education from all OECD countries;" two partner countries that participate in the
OECD Indicators of Education Systems programme (INES), namely Brazil and the Russian Federation; and other
partner G20 and OECD accession countries that are not INES members (Argentina, the People’s Republic of China,
India, Indonesia, Saudi Arabia and South Africa). Data sources for the non-INES participating countries can come
from the regular INES data collections or from the UNESCO Institute of Statistics.

In some instances, and where relevant, a country may be represented through its subnational entities or specific
regions.

The statistical data for Israel are supplied by and under the responsibility of the relevant Israeli authorities. The
use of such data by the OECD is without prejudice to the status of the Golan Heights, East Jerusalem and Israeli
settlements in the West Bank under the terms of international law.
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Note on subnational regions

When interpreting the results on subnational entities, readers should take into account their population as well
as their geographical size. For example, in Canada, the population of Nunavut was 37 996 in 2017 and the
territory covers 1.9 million square kilometres, while the population of the province of Ontario is 14.2 million and
the territory covers 909 000 square kilometres (OECD, 2020(2)). Also, regional disparities tend to be higher when
more subnational entities are wused in the analysis, especially in big countries like Canada,
the Russian Federation or the United States.

Names used for territorial entities

For consistency, national and subnational entities are referred to as “countries” and “economies”, respectively,
in the whole publication. Territorial and subnational entities are referred to throughout the publication by their
subnational name and country, e.g. England (United Kingdom). For consistency with other indicators from
Education at a Glance, the subnational entity “Flanders (Belgium)” used in the Survey of Adult Skills, a product
of the Programme for the International Assessment of Adults (PIAAC) and the Teaching and Learning
International Survey (TALIS) will be referred to by the name “Flemish Community of Belgium” throughout the
publication. The Flemish Community of Belgium and the French Community of Belgium are abbreviated in the
tables and figures as “Flemish Comm. (Belgium)” and “French Comm. (Belgium)”.

Calculation of international means

The main purpose of Education at a Glance is to provide an authoritative compilation of key international
comparisons of education statistics. While overall values are given for countries in these comparisons, readers
should not assume that countries themselves are homogeneous. The country averages include significant variations
among subnational jurisdictions, much as the OECD average encompasses a variety of national experiences.

For many indicators, an OECD average is presented; for some, an OECD total is shown. The OECD average is
calculated as the unweighted mean of the data values of all OECD countries? for which data are available or can
be estimated. The OECD average therefore refers to an average of data values at the level of the national systems
and can be used to answer the question of how an indicator value for a given country compares with the value for
a typical or average country. It does not take into account the absolute size of the education system in each country.

Data from the OECD Teaching and Learning International Survey (TALIS) present an OECD-31 average. This is
the unweighted mean based on ISCED 2 teacher data across the 31 OECD countries and economies
participating in TALIS with adjudicated data.

The OECD total is calculated as the weighted mean of the data values of all OECD countries® for which data are
available or can be estimated. It reflects the value for a given indicator when the OECD countries are considered
as a whole. This approach is taken for the purpose of comparing, for example, expenditure charts for individual
countries with those of all OECD countries for which data are available, considered as a single entity.

For tables using trend series, an additional average is calculated for countries providing data for all reference
years used. This allows the OECD average to be compared over time with no distortion due to the exclusion of
some countries in the different years.

For many indicators, an EU23 average is also presented. It is calculated as the unweighted mean of the data
values of the 23 countries that are members of both the European Union and the OECD for which data are
available or can be estimated. The present publication presents time series compiled by the OECD Secretariat
for the EU23 which include the United Kingdom for the entire time series, even when data extend beyond the
date of the United Kingdom’s withdrawal from the European Union on 1 February 2020. The 23 countries
therefore included in this average are Austria, Belgium, the Czech Republic, Denmark, Estonia, Finland, France,
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Germany, Greece, Hungary, Ireland, Italy, Latvia, Lithuania, Luxembourg, the Netherlands, Poland, Portugal,
the Slovak Republic, Slovenia, Spain, Sweden and the United Kingdom. In future publications, the “European
Union” aggregate will change to exclude the UK for the entire time series.

The EU-23 total is calculated as the weighted mean of the data values of all OECD-EU countries for which data
are available or can be estimated. It reflects the value for a given indicator when the OECD-EU area is considered
as a whole. The coverage of countries is identical to the EU23 average.

For some indicators, a G20 average is presented. The G20 average is calculated as the unweighted mean of
the data values of all G20 countries for which data are available or can be estimated (Argentina, Australia, Brazil,
Canada, China, France, Germany, India, Indonesia, ltaly, Japan, Korea, Mexico, the Russian Federation,
Saudi Arabia, South Africa, Turkey, the United Kingdom and the United States; the European Union is the 20t
member of the G20 but is not included in the calculation). The G20 average is not computed if data for both China
and India are not available.

OECD, EU23 and G20 averages and totals can be significantly affected by missing data. In the case of some
countries, data may not be available for specific indicators, or specific categories may not apply. Therefore,
readers should keep in mind that the term “OECD/EU23/G20 average” refers to the OECD, EU23 or G20
countries included in the respective comparisons. Averages are not calculated if more than 40% of countries
have missing information or have information included in other columns.

For some indicators, an average is presented. The average corresponds to the arithmetic mean of the estimates
included in the table or figure.

Classification of levels of education

The classification of levels of education is based on the International Standard Classification of Education
(ISCED). ISCED is an instrument for compiling statistics on education internationally. ISCED-97 was revised,
and the new International Standard Classification of Education (ISCED 2011) was formally adopted in November
2011 and is now the basis of the levels presented in this publication, with the exception of tables showing data
from the Survey of Adult Skills (PIAAC), which uses the previous ISCED-97 classification.

Table B lists the ISCED 2011 levels used in the publication (OECD/Eurostat/UNESCO Institute for Statistics,
2015(3)).

In some indicators, intermediate programmes are also used. These correspond to recognised qualifications from
ISCED 2011 level programmes which are not considered as sufficient for ISCED 2011 completion and are
classified at a lower ISCED 2011 level.

The ISCED classification also allows for the analysis of complementary dimensions of programmes, such as their
orientation and direct access to higher education levels (Table C). Programme orientation, defined by the second
digit of the ISCED code, can be either general or vocational at ISCED levels 2 to 5. Vocational education and
training (VET), the focus of this year’s publication, is most often offered from lower secondary to short-cycle
tertiary level. Vocational programmes prepare students for skilled worker and/or technician-level jobs. They may
also include second chance or re-integration programmes which either review material already covered in upper
secondary programmes or provide opportunities for young people to change streams. The ISCED 2011
classification also allows for tertiary-level programmes (5 to 8) to be coded into academic or professional
orientations. However, in the absence of internationally agreed definitions on these categories for tertiary
education, the category “unspecified” is often used in international statistics at levels 6 to 8.

ISCED 2011 introduces a complementary dimension: completion of an ISCED level and direct access to higher
levels of education, which is represented by the third digit of the ISCED code (Table C). In the publication, this
dimension is used to analyse pathways from upper secondary vocational programmes to higher levels. For
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example, ISCED 354 is an upper secondary vocational programme that provides direct access to tertiary
education while ISCED 353 does not.

Fields of education and training

Within ISCED, programmes and related qualifications can be classified by fields of education and training as well
as by levels. Following the adoption of ISCED 2011, a separate review and global consultation process took
place on the ISCED fields of education. The ISCED fields were revised, and the UNESCO General Conference
adopted the ISCED 2013 Fields of Education and Training classification (ISCED-F 2013) (UIS, 2014)) in
November 2013 at its 37" session. The broad ISCED-F fields considered in this publication are education; arts
and humanities; social sciences, journalism and information; business, administration and law; natural sciences,
mathematics and statistics; information and communication technologies (ICT); engineering, manufacturing and
construction; and health and welfare. Throughout this publication, the term “field of study” is used to refer to the
different fields of this classification.

Table B. Education levels under the ISCED 2011 classification

Terms used in this publication ISCED classification
Early childhood education ISCED 0 (sub-categories: 01
Refers to early childhood programmes that have an intentional education component and aim to develop for early childhood
cognitive, physical and socio-emotional skills necessary for participation in school and society. Programmes at educational development and
this level are often differentiated by age. 02 for pre-primary education)
Primary education ISCED 1

Designed to provide a sound basic education in reading, writing and mathematics and a basic understanding of

some other subjects. Entry age: between 5 and 7. Typical duration: 6 years.

Lower secondary education ISCED 2
Completes provision of basic education, usually in a more subject-oriented way with more specialist teachers.

Programmes may differ by orientation, general or vocational, though this is less common than at upper secondary

level. Entry follows completion of primary education and typical duration is 3 years. In some countries, the end of

this level marks the end of compulsory education.

Upper secondary education ISCED 3
Stronger specialisation than at lower secondary level. Programmes offered are differentiated by orientation:

general or vocational. Typical duration is 3 years.

Post-secondary non-tertiary education ISCED 4
Serves to broaden rather than deepen the knowledge, skills and competencies gained in upper secondary level.

Programmes may be designed to increase options for participants in the labour market, for further studies at

tertiary level, or both. Usually, programmes at this level are vocationally oriented.

Short-cycle tertiary education ISCED 5
Often designed to provide participants with professional knowledge, skills and competencies. Typically, they are

practically based, occupation-specific and prepare students to enter the labour market directly. They may also

provide a pathway to other tertiary education programmes (ISCED levels 6 or 7). The minimum duration is 2

years.

Bachelor’s or equivalent level ISCED 6
Designed to provide participants with intermediate academic and/or professional knowledge, skills and

competencies, leading to a first degree or equivalent qualification. Typical duration: 3-4 years full-time study. This

level is referred to as “bachelor's” in the publication.

Master’s or equivalent level ISCED 7
Stronger specialisation and more complex content than bachelor's level. Designed to provide participants with

advanced academic and/or professional knowledge. May have a substantial research component.

Programmes of at least five years’ duration preparing for a long first degree/qualification are included at this level

if they are equivalent to a master’s level programmes in terms of their complexity and content. This level is

referred to as “master’s” in the publication.

Doctoral or equivalent level ISCED 8
Designed to lead to an advanced research qualification. Programmes at this level are devoted to advanced study

and original research, and exist in both academic and professional fields. This level is referred as “doctoral” in the

publication.
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Table C. Complementary dimensions in the ISCED 2011 classification

Orientation — second-digit ISCED code ISCED levels
applied to

4 General education 2t05

5 Vocational education

4 Academic education 5t08

5 Professional education 5t08

6 Unspecified education 6to8

Completion and access - third-digit ISCED code

4 Sufficient for completion of the level with direct access 2t08
to a higher ISCED level

3 Sufficient for completion of the level without direct 2to4
access to the higher ISCED level

2 Partial completion of the level without direct access to 20r3
the higher ISCED level

1 Insufficient for completion of the level without direct 2t08

access to the higher ISCED level

Note: In the absence of internationally agreed definitions for academic and professional orientations at the tertiary level, “general” or “vocational” will be
used at ISCED 2011 levels 2 to 5, and “unspecified orientation” may be used at ISCED 2011 levels 6 to 8.

Source: OECD/Eurostat/lUNESCO Institute for Statistics (2015p), ISCED 2011 Operational Manual: Guidelines for Classifying National Education
Programmes and Related Qualifications, http://dx.doi.org/10.1787/9789264228368-en.

Standard error (S.E.)

The statistical estimates presented in this report are based on samples of adults, rather than values that could
be calculated if every person in the target population in every country had answered every question. Therefore,
each estimate has a degree of uncertainty associated with sampling and measurement error, which can be
expressed as a standard error. The use of confidence intervals is a way to make inferences about the population
means and proportions in a manner that reflects the uncertainty associated with the sample estimates. In this
report, confidence intervals are stated at a 95% level. In other words, the result for the corresponding population
would lie within the confidence interval in 95 out of 100 replications of the measurement on different samples
drawn from the same population.

In tables showing standard errors, the column with the heading “%” indicates the average percentage, and the
column with the heading “S.E.” indicates the standard error. Given the survey method, there is a sampling
uncertainty in the percentages (%) of twice the standard error (S.E.). For example, for the values % = 10 and
S.E. = 2.6, 10% has an uncertainty zone of twice (1.96) the standard error of 2.6, assuming an error risk of 5%.
Thus, the true percentage would probably (error risk of 5%) be somewhere between 5% and 15% (“confidence
interval”). The confidence interval is calculated as: % +/— 1.96 * S.E., i.e. for the previous example,
5% =10% — 1.96 * 2.6 and 15% = 10% + 1.96 * 2.6.

Symbols for missing data and abbreviations

These symbols and abbreviations are used in the tables and figures:

a Data are not applicable because the category does not apply.

b There is a break in the series (for example when data for the latest year refer to ISCED 2011
and data for previous years refer to ISCED-97).

c There are too few observations to provide reliable estimates.

d Includes data from another category.
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m Data are not available — either missing or the indicator could not be computed due to low
respondent numbers.

r Values are below a certain reliability threshold and should be interpreted with caution.

q Data have been withdrawn at the request of the country concerned.

X Data included in another category or column of the table (e.g. x(2) means that data are included

in Column 2 of the table).

The statistical software used in the computation of indicators in this publication may result in slightly different
values past the fourth significant digit after the decimal point when compared to national statistics.

Further resources

The website http://www.oecd.org/education/education-at-a-glance/ provides information on the methods used to
calculate the indicators, on the interpretation of the indicators in the respective national contexts, and on the data
sources involved. The website also provides access to the data underlying the indicators and to a comprehensive
glossary for technical terms used in this publication.

All post-production changes to this publication are listed at www.oecd.org/publishing/corrigenda (corrections)
and http://dx.doi.org/10.1787/eag-data-en (updates).

Education at a Glance uses the OECD’s StatLinks service. Below each table and figure in Education at Glance
2020 is a URL that leads to a corresponding Excel file containing the underlying data for the indicator. These
URLSs are stable and will not change. In addition, readers of the Education at a Glance e-book will be able to click
directly on these links and the workbook will open in a separate window.

The Education at a Glance Database on OECD.stat (http://stats.oecd.org/) houses the raw data and indicators
presented in Education at a Glance, as well as the metadata that provides context and explanations for countries’
data. The Education at a Glance Database allows users to break down data in more ways than is possible in this
publication in order to conduct their own analyses of education systems in participating countries. The Education
at a Glance Database can be accessed from the OECD.stat site under the heading “Education and Training”.

Layout of tables

In all tables, the numbers in parentheses at the top of the columns are simply used for reference. When a
consecutive number does not appear, that column is only available on line.

Abbreviations used in this report

AES  Adult Education Survey

CPD  Continuing professional development

CVTS Continuing Vocational Training Survey

ECEC Early childhood education and care

EEA  European Economic Area

ESS  European Social Survey

GDP  Gross domestic product

ICT Information and communication technologies
ISCED International Standard Classification of Education
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LFD  Master’s long first degree

NEET Neither employed nor in education or training

NPV  Net present value

PIAAC Survey of Adult Skills

PISA  Programme for International Student Assessment
PPP  Purchasing power parity

R&D Research and development

S.E.  Standard error

STEM Science, technology, engineering and mathematics
TALIS Teaching and Learning International Survey

uIS UNESCO Institute of Statistics

UOE Refers to the data collection managed by the three organisations, UNESCO, OECD, Eurostat
VET  Vocational education and training
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Notes

10n 15 May 2020, the OECD Council invited Costa Rica to become a Member. While Costa Rica is included in the OECD
zone aggregates reported in this publication, at the time of its preparation, the deposit of Costa Rica’s instrument of
accession to the OECD Convention was pending.

2 See Note 1.

3 See Note 1.
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Executive summary

The employment advantage of an upper secondary vocational qualification over a
general one tends to weaken over the life-course

Although the provision of formal vocational education and training (VET) can extend from lower secondary to
short-cycle tertiary level, more than two-thirds of VET students are enrolled at upper secondary level. In some
countries, where vocational education is more common, adults with VET qualifications enjoy high employment
rates. However, the employment advantage of a vocational qualification tends to weaken over the life-course. On
average across OECD countries, the employment rate of 25-34 year-old adults with an upper secondary or post-
secondary non-tertiary vocational qualification (82%) is similar to that among 45-54 year-olds (83%), whereas
employment increases from 73% to 80% among those with a general qualification. In contrast, the employment
advantage for tertiary-educated adults widens among older age groups. Earnings are also lower: while adults
with an upper secondary vocational qualification have similar earnings to those with a general one, they earn
34% less than tertiary-educated adults on average across OECD countries. Poorer labour-market prospects may
have contributed to the decline in the share of adults with an upper secondary vocational qualification across the
generations: 21% of 25-34 year-olds held such a qualification in 2019 compared to 26% of 45-54 year-olds on
average. In contrast, the share of tertiary-educated adults has risen from 35% among the older generation to
45% among young adults.

Combined school- and work-based learning is relatively uncommon despite the
benefits

The countries with strong integrated school- and work-based learning vocational programmes are also those with
the highest employment rates for adults with vocational qualifications, even surpassing those for tertiary-educated
adults in some cases. However, only one-third of all upper secondary vocational students are enrolled in such
programmes on average across OECD countries. The duration of the work-based component varies across
countries, from less than 30% of the length of the programme in Estonia and Israel to at least 80% in Austria, Finland
and Switzerland. The most popular fields of study among vocational graduates vary at different levels of education.
While engineering, manufacturing and construction is the most common broad field at upper secondary level, at
short-cycle tertiary level, most students graduate from business, administration and law, or health and welfare.

Enabling VET students to pursue tertiary studies can improve their learning and
employment outcomes

Around two-thirds of OECD countries have introduced pathways for vocational upper secondary students to
continue their education at the tertiary level. On average across OECD countries, almost 7 out of 10 upper
secondary vocational students are enrolled in programmes that provide direct access to tertiary education after
completion. Better prospects for further education may encourage students to complete their upper secondary
vocational qualification. Although the share of vocational upper secondary students who complete their
programmes within the theoretical duration plus two years (70%) is lower than for general ones (86%), vocational
students are more likely to complete their qualification if their programme provides direct access to tertiary
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education than if it does not. The most common direct route from upper secondary vocational programmes to
tertiary education is through short-cycle tertiary programmes, which are predominantly vocational in most OECD
countries, but also through bachelor’s programmes or equivalent. On average across OECD countries, 17% of
first-time tertiary entrants enter short-cycle tertiary programmes. The employment rate of adults with a short-cycle
tertiary degree is 4 percentage points higher than those with an upper secondary vocational attainment and they
earn 16% more on average across OECD countries.

Vocational programmes are often designed to allow older students who wish to develop new skills to re-enter
education later in life. While 37% of 15-19 year-old upper secondary students are in vocational programmes, the
share increases to 61% among students over 25. Similarly, first-time entrants to short-cycle tertiary education
also tend to be older than entrants to long-cycle tertiary programmes (bachelor’s or master’s long first degrees).

Total spending on educational institutions has increased at a lower rate than GDP

In 2017, total expenditure amounted to approximately USD 9 100 per student in primary institutions and
USD 10 500 in secondary institutions on average across OECD countries. Programme orientation influences the
level of spending: at upper secondary level, vocational programmes cost around USD 1 500 more per student
than general ones on average, as they tend to require more sophisticated equipment and facilities, and training
in the workplace can incur additional costs. At the tertiary level, total spending amounted to USD 16 300 per
student in 2017 on average across OECD countries. At this level, 68% of total spending comes from public
sources compared to 90% at lower levels of education. The largest share is devoted to staff compensation, which
accounts for 77% of expenditure at pre-tertiary level, and 67% at tertiary level. After increasing between 2005
and 2012, total expenditure on primary to tertiary institutions as a share of gross domestic product (GDP) has
fallen to 4.9% in 2017 on average, below its 2005 value of 5.1%. This is due to educational expenditure rising
more slowly than GDP over this period, growing by 17% while GDP grew by 27%.

Instruction and teaching time have remained relatively stable over time

In 2019, compulsory instruction time was 804 hours per year on average at primary level and 922 hours at lower
secondary level. This has remained relatively stable since 2014, with changes exceeding 5% in only a few
countries. While instruction time for students increases at higher educational levels, statutory teaching time in
public institutions decreases: teachers in OECD countries and economies are required to teach on average
778 hours per year at primary level compared to 680 hours at upper secondary level (general programmes).
Since 2015, the number of teaching hours per year declined by about 2% at both primary and lower secondary
education. Between 2000 and 2019, on average across OECD countries and economies with available data, the
statutory salaries of primary and secondary general teachers — with 15 years of experience and the most
prevalent qualifications — increased by 2-3%, despite salaries falling after the 2008 economic crisis. However,
among countries with available data for all reference years, salaries have remained about constant since 2015.

Other findings

On average across OECD countries in 2018, 26% of children under 3 were enrolled in early childhood education
and care (ISCED 0).

The number of international and foreign tertiary students has grown on average by 4.8% per year between 1998
and 2018. Although OECD countries host the great majority of international and foreign students, the fastest
growth has been among internationally mobile students enrolled in non-OECD countries.

An upper secondary qualification still offers good protection against unemployment. On average across OECD
countries, 61% of 25-34 year-olds without upper secondary education are employed, compared with 78% of those
with upper secondary or post-secondary non-tertiary education as their highest attainment.
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Infographic 1. The Ins and Outs of Vocational Education and Training
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Youth in the Education Sustainable
Development Goal

Highlights

e Teaching resources, student outcomes, educational attainment and access to the labour market are all
emphasised in the agenda for the fourth Sustainable Development Goal on Education (SDG 4), which aims to
ensure access, quality and equity in education.

e On average across OECD countries, lower secondary teachers (aged 25-64) in general programmes earn 89%
of the actual salaries of other tertiary-educated workers. There is, however, significant variation between countries
and by gender (Indicator D3, used as a proxy for SDG Indicator 4.c.5).

* Inover half of the countries with available data, at least 95% of lower secondary teachers report having participated
in professional development activities over the past year (SDG Indicator 4.c.7). The format and content of continuous
professional development activities for teachers vary significantly across countries, however.

Figure 1. Percentage of lower secondary teachers who participated in professional development
activities (2018)
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Note: Refers to professional development activities in which teachers participated in the 12 months prior to the survey. Professional development activities include
“Courses/seminars attended in person”, “Online courses/seminars”, “Education conferences where teachers and/or researchers present their research or discuss
educational issues”, "Formal qualification programme (e.g. degree programme)", "Observation visits to other schools", "Observation visits to business premises, public
organisations or non-governmental organisations", "Peer and/or self-observation and coaching as part of a formal school arrangement", "Participation in a network of
teachers formed specifically for the professional development of teachers", "Reading professional literature” or any other activity ("Other").

Countries and economies are ranked in descending order of the percentage of teachers who participated in professional development activities in the 12 months prior
to the survey.

Source: OECD, TALIS 2018 Database, Table 1.5.1. See Source section for more information (https:/doi.org/10.1787/69096873-en).
StatLink Sz https:/doi.org/10.1787/888934161653
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Context

In 2015, at the United Nations General Assembly, member states renewed their commitment to global development
by adopting the 2030 Agenda for Sustainable Development. The Agenda is divided into 17 Sustainable Development
Goals (SDGs), and constitutes a universal call for action to end poverty, protect the planet and ensure that all people
enjoy peace and prosperity. The fourth Sustainable Development Goal (SDG 4) is dedicated to education and aims
to “ensure inclusive and equitable quality education and promote lifelong learning opportunities” by 2030 (UNESCO,
2016¢1)).

Unlike previous global targets, like the Millennium Development Goals, SDG 4 places a focus on the quality of
education, with indicators related to teacher training and student outcomes, alongside more traditional measures of
quantity, such as access and participation. It also emphasises the importance of learning at all stages of life, by
investigating education at all levels (from early childhood education and care to tertiary education) and adult learning.
For this edition of Education at a Glance, the SDG chapter will focus on secondary education, which is considered a
crucial step for continuing to further education and for successful entry in the labour market (see Indicators A3 and A4).
This chapter builds on a selection of SDG 4 indicators to investigate the quality of and participation in secondary
education, looking at aspects such as teaching resources in lower secondary education, student outcomes, and the
link between upper secondary attainment and access to the labour market.

Other findings

e Student performance in reading varies significantly across countries. For instance, while over 85% of students in
Canada, Estonia, Finland and Ireland who took part in the Programme for International Student Assessment
(PISA) attained Level 2 or above, only half of the students in Brazil and Colombia attained this level
(SDG Indicator 4.1.1.c).

¢ Inall countries and economies that participated in PISA 2018, girls scored significantly higher than boys in reading,
a gap of 30 points on average across OECD countries (SDG Indicator 4.1.1.c).

e On average across OECD countries, less than 3% of youth are out of school in primary and lower secondary
education, but this share rises to 8% at upper secondary level (SDG Indicator 4.1.5).

e On average across OECD countries, 17% of 15-24 year-olds are enrolled in vocational education (at the
secondary, post-secondary non-tertiary and short-cycle tertiary levels combined). Most of them are enrolled at
secondary level (SDG Indicator 4.3.3).
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Analysis

SDG 4 and its associated targets set an ambitious agenda that encompasses access, participation, quality and equity in
education, at all levels of education. The analysis below focuses on secondary education, and builds on selected SDG 4
indicators to investigate teaching resources in lower secondary education, student outcomes, and the relationship between
upper secondary attainment and access to the labour market.

Teaching resources in lower secondary education

Teachers are often at the centre of initiatives to improve the quality of education, as their work can shape the quality of
instruction and student learning outcomes (Darling-Hammond, 20172;) (OECD, 20183)). The SDG agenda dedicates an entire
target (SDG 4.c) to teachers, with indicators that help monitor issues such as the attractiveness of the teaching profession,
the supply of qualified and trained teachers, and teachers’ professional development.

How attractive are teacher salaries?

Together with the intrinsic benefits of teaching, working conditions (such as working hours or salaries), can be crucial to
attracting and retaining effective teachers. One way the SDG agenda investigates the attractiveness of the teaching
profession is through SDG Indicator 4.c.5, which is defined as the average teacher salary relative to other professions
requiring a comparable level of qualification. Due to the lack of an internationally agreed methodology, this indicator has not
yet been approved for monitoring. Nonetheless, Indicator D3, which investigates the same question, helps shed light on
teachers’ relative salaries.

On average across OECD countries, lower secondary teachers (aged 25-64) in general programmes only earn 89% of the
actual salaries of other tertiary-educated workers. Relative salaries vary significantly across countries, however. For instance,
while teachers earn around 65% of the actual salaries of other tertiary-educated workers in the Czech Republic and
the United States, they earn at least 30% more in Costa Rica, Lithuania and Portugal. To try and capture relative salaries, it
is also important to investigate gender differences, which tend to be significant in most countries. On average across OECD
countries, while lower secondary male teachers earn 77% of the salaries of other tertiary-educated full-time male workers,
female teachers earn slightly more than their counterparts in other professions. This higher earnings ratio among female
teachers may make the teaching profession more attractive to women, but it also reflects the persistent gender wage gap in
favour of men in the labour market.

How many teachers are available?

One way to monitor the supply of teachers is through the ratio of students to teaching staff. The SDG agenda attempts to
capture this issue with an emphasis on teaching quality, by dedicating an indicator (SDG Indicator 4.c.2) to the ratio of
students to trained teachers. In the SDG context, trained teachers are defined as teachers who have received at least the
minimum organised pre-service and in-service pedagogical teacher training required for teaching at the relevant level in a
given country. In the absence of a common standard for teacher training, Indicator D2 (which takes all teachers into account),
can help shed light on teacher supply. On average across OECD countries, there are 13 students per teacher in lower
secondary education. This ratio varies significantly across countries, however, ranging from 8 students per teacher in Austria,
Greece and Lithuania to 33 students per teacher in Mexico.

What share of teachers participate in professional development activities?

While initial teacher education provides the foundations, continuous professional development provides a means to improve
the quality of the teaching workforce and to retain effective staff over time. The SDG agenda investigates teachers’
professional development through SDG Indicator 4.c.7, which measures the percentage of teachers who received in-service
training in the last 12 months by type of training. Data from the OECD Teaching and Learning International Survey (TALIS)
2018 can help monitor this measure. As shown in Figure 1, in over half of the countries and economies with available data,
at least 95% of lower secondary teachers declared they had participated in professional development activities over the past
year. Although there is variation across countries — with values ranging from 83% in France to 99% in Alberta (Canada),
Australia, Austria, Latvia and Lithuania — these results show that professional development has become a crucial part of
teachers’ career paths (OECD, 2019u4)). Participation in teacher training, however, does not always mean the same thing.
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Box 1 discusses some of the differences in the format and content of lower secondary teachers’ training within TALIS-
participating countries.

Box 1. Teacher professional development, by type of training and content

Teacher professional development can take different forms, from informal activities (e.g. networking, within-school peer
collaboration and reading professional literature) to formal activities (e.g. workshops, conferences and formal qualification
programmes). On average across OECD countries, as many as 76% of lower secondary teachers declared they had
attended courses or seminars in person over the past year, 72% had read professional literature, and 49% had participated
in education conferences where teachers, principals and/or researchers present their research or discuss educational
issues (Figure 2).

The forms teachers’ professional development take vary significantly across countries. For instance, while at least 90%
of teachers participate in courses/seminars in person in Australia, Austria, Latvia, Lithuania and Slovenia, only 50% or
less do so in France and Japan. Similarly, at least 70% of teachers in Alberta (Canada), Latvia and the Russian Federation
attend education conferences, compared to less than 30% of teachers in the Czech Republic and the Slovak Republic
(Figure 2).

Figure 2. Percentage of lower secondary teachers who participated in the following types of
professional development (2018)
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Note: The following countries/economies are included: Alberta (Canada), Australia, Austria, Belgium, the Flemish Community of Belgium, Brazil, Chile, Colombia,
the Czech Republic, Denmark, England (United Kingdom), Estonia, Finland, France, Hungary, Iceland, Israel, Italy, Japan, Korea, Latvia, Lithuania, Mexico,
the Netherlands, New Zealand, Norway, Portugal, the Russian Federation, the Slovak Republic, Slovenia, Spain, Sweden, Turkey and the United States.

Data for additional types of professional development are available in the TALIS 2018 Database, Table 1.5.7.

The types of professional development programmes are ranked from highest to lowest according to the share of lower secondary teachers participating in them, on
average across OECD countries participating in TALIS.

Source: OECD, TALIS 2018 Database, Table 1.5.7. See Source section for more information (https://doi.org/10.1787/69096873-en).

StatLink Swsm hitps:/doi.org/10.1787/888934161672

In terms of content, on average across OECD countries, a large share of teachers report participating in professional
development activities related to the “knowledge and understanding of my subject field(s)” (76%) and the “pedagogical
competencies in teaching my subject field(s)” (73%). This may reflect the fact that teacher training is often linked with
large-scale educational reforms leading to changes in subject and pedagogical content (Little, 19935;; Kennedy, 2014e);
Avalos, 20117)). In contrast, teachers were less likely (around 20%) to participate in training activities about “school

management and administration”, “teaching in a multicultural or multilingual setting” and “communicating with people from
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different cultures or countries”. As with the forms of teacher training, there is also variation across countries in the content
of training. For instance, while less than 60% of teachers participated in training related to the “knowledge and
understanding of my subject field(s)” in France and Sweden, this proportion exceeds 90% in Korea and Latvia (Figure 3).
This cross-country variation may reflect, in part, the type of initial training received by teachers. For instance, in France,
teachers’ initial training strongly emphasises field-specific knowledge, and a below-average share of lower secondary
teachers report needing training in this area (OECD, 20194)).

Figure 3. Percentage of lower secondary teachers who participated in professional development in the
following areas (2018)
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Note: The following countries/economies are included: Alberta (Canada), Australia, Austria, Belgium, the Flemish Community of Belgium, Brazil, Chile, Colombia,
the Czech Republic, Denmark, England (United Kingdom), Estonia, Finland, France, Hungary, Iceland, Israel, Italy, Japan, Korea, Latvia, Lithuania, Mexico,
the Netherlands, New Zealand, Norway, Portugal, the Russian Federation, the Slovak Republic, Slovenia, Spain, Sweden, Turkey and the United States.

Data for additional types of professional development are available in the TALIS 2018 Database, Table 1.5.18.

Areas of professional development are ranked from highest to lowest according to the share of lower secondary teachers participating in them, on average across
OECD countries participating in TALIS.

Source: OECD, TALIS 2018 Database, Tables 1.5.18. See Source section for more information (https:/doi.org/10.1787/69096873-en).

StatLink Si=r hitps://doi.org/10.1787/888934161691

Student learning outcomes at age 15

The way teaching is organised and delivered, together with other factors such as class sizes or the human and financial
resources available in schools, can have a strong impact on student learning outcomes. The Programme for International
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Student Assessment (PISA) measures the performance of 15-year-olds, who are enrolled in either lower secondary or upper
secondary education. As such, it helps monitor SDG Indicator 4.1.1.c, which measures the proportion of youth at the end of

lower secondary education who achieve at least a minimum proficiency level (i.e. Level 2 or above in the PISA context) in
reading and mathematics.

As shown in Figure 4, student performance in reading varies significantly across countries. For instance, the vast majority of
students (over 85%) attained Level 2 or above in Canada, Estonia, Finland and Ireland, while only half of the students attained
this level in Brazil and Colombia. It is important, however, to look beyond national averages and examine results by gender.
In all countries and economies that participated in PISA 2018, girls scored significantly higher than boys in reading, by
30 points more on average across OECD countries. Finland had the widest gender gap (over 50 points), while the narrowest
gaps (under 20 points) were in Chile, Colombia and Mexico. These gender disparities in achievement raise concerns, as they
may have long-term consequences for boys’ and girls’ academic and professional lives (OECD, 2019g)).

Figure 4. Percentage of 15-year-old students at Level 2 or above in the PISA reading assessment (2018)
SDG Indicator 4.1.1
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Note: The percentage in parentheses refers to the proportion of 15-year-olds in each country/economy who were covered by the PISA sample (Coverage Index 3). The
OECD average does not include Costa Rica.

Countries are ranked in descending order of the percentage of 15-year-old students who performed at or above Level 2.
Source: OECD, PISA 2018 Database, Tables 1.B1.1 and 1.A2.1. See Source section for more information (https://doi.org/10.1787/69096873-en).

StatLink S https://doi.org/10.1787/888934161710

Participation in upper secondary education and potential impact on labour-market outcomes

Ensuring that all young people have the opportunity to succeed at school is key, as poor outcomes may translate into
difficulties in accessing further education and the labour market (OECD, 2019;s)). One way to capture access to education is
by measuring the out-of-school rate, which is defined as the percentage of children in the official age range for a given level
of education who are not enrolled in school (SDG Indicator 4.1.5). On average across OECD countries, less than 3% of youth
are out of school in primary and lower secondary education, but this share rises to 8% at the upper secondary level. This

increase is particularly striking in Colombia and Mexico, where over 20% of youth are out of upper secondary education,
compared to less than 3% at primary level (Figure 5).
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Figure 5. Out-of-school rate, by level of education (2018)
SDG Indicator 4.1.5
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1. The source for population data is the UOE data collection for demographic data (Eurostat/DEM) instead of the United Nations Population Division (UNPD).
Countries are ranked in descending order of the out-of-school rate in upper secondary education.
Source: OECD (2020). The official data sources for this indicator are the UOE data collection for enrolment data and the United Nations Population Division (UNPD) for

population data. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
StatLink Si=r hitps://doi.org/10.1787/888934161729

One of the ways governments have attempted to increase upper secondary completion and facilitate young people’s entry
into the labour market is through the development of vocational programmes. The SDG agenda monitors vocational education
through Indicator 4.3.3, which measures the participation rate in technical and vocational programmes among 15-24 year-
olds in formal education, work-based or in other settings. As shown in Error! Not a valid bookmark self-reference., on
average across OECD countries, 17% of 15-24 year-olds are enrolled in vocational education at the secondary, post-
secondary non-tertiary and short-cycle tertiary levels combined. In almost all countries, the majority of students in vocational
programmes are enrolled at the secondary level. The exceptions include countries such as Chile, Korea and the Russian
Federation, where most students in vocational programmes are enrolled in short-cycle tertiary programmes. When analysing
SDG Indicator 4.3.3, it is important to note that the broad age range (15 to 24) may lead to an underestimation of vocational
enrolments in countries where vocational programmes are mainly attended by students from narrow age groups.

Increasing upper secondary attainment requires ensuring students can both access programmes and complete them. On
average across countries with available true cohort data’, 72% of students who entered upper secondary education graduated
within the theoretical duration of the programme in which they were enrolled. However, completion of upper secondary
education can be particularly challenging for students in vocational programmes. On average across countries with true cohort
data, the completion rate for vocational programmes within the theoretical duration is 62%, compared to 76% for general
programmes (Indicator B3). This gap raises equity concerns, as disadvantaged students are almost three times more likely
to be enrolled in a vocational track than advantaged students (OECD, 2016g)).

Young people who leave school before completing upper secondary education tend to face challenges in the labour market,
including worse employment prospects. For instance, those who have not attained upper secondary education are more likely
to be neither employed nor in education or training (NEET). On average across OECD countries, as many as 39% of 25-to-
29 year-olds without upper secondary education are NEET, compared to 17% for those with an upper secondary or post-
secondary non-tertiary qualification. In spite of differences in scope, these results can help shed light on SDG Indicator 8.6.1,

" The true cohort method requires following an entry cohort through a specific time frame. For more information, see Indicator B3.
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which is defined as the proportion of youth (aged 15-24) who are not participating in any form of education (formal or non-
formal) nor in employment or training.

Figure 6. Participation of 15-24 year-olds in vocational education and training, by level of education (2018)
SDG Indicator 4.3.3
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1. The source for population data is the UOE data collection for demographic data (Eurostat/DEM) instead of the United Nations Population Division (UNPD).

Countries are ranked in descending order of enrolment rate of 15-24 year-olds in vocational education and training in secondary, post-secondary and short-cycle tertiary
combined.

Source: OECD (2020). The official data sources for this indicator are the UOE data collection for enrolment data and the United Nations Population Division (UNPD) for

population data. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).
StatLink Sa=r https://doi.org/10.1787/888934161748

Definitions

Technical and vocational education and training (TVET) is a comprehensive term commonly used by the UNESCO
Institute for Statistics to refer to education, training and skills development in a wide range of occupational fields, production,
services and livelihoods. Vocational education may have work-based components (e.g. apprenticeships, dual-system
education programmes). Successful completion of such programmes leads to labour market-relevant, vocational
qualifications acknowledged as occupationally oriented by the relevant national authorities and/or the labour market.

SDG Indicator Definition

411.c Proportion of youth at the end of lower secondary education who achieve at least a minimum proficiency
level in reading and mathematics

4.c.2 Student-to-trained-teacher ratios

4.c.5 Average teacher salary relative to other professions requiring a comparable level of qualification
4.c.7 Percentage of teachers who received in-service training in the last 12 months by type of training
415 Upper secondary out-of-school rate

4.3.3 Participation rate in technical and vocational programmes (15- to 24-year-olds), by sex

8.6.1 Proportion of youth (aged 15-24 years) not in education, employment or training

EDUCATION AT A GLANCE 2020 © OECD 2020


https://doi.org/10.1787/f8d7880d-en
https://doi.org/10.1787/888934161748

36 | YOUTH IN THE EDUCATION SUSTAINABLE DEVELOPMENT GOAL

Methodology

All indicators presented in this chapter follow the agreed SDG methodology, including for recommended data sources, and
may differ in some cases from other indicators presented in Education at a Glance. Please see Annex 3 for country-specific
notes (https://doi.org/10.1787/69096873-en).

Source

Indicator Source

41.5 UOE 2018 data collection and UNPD (unless otherwise specified)
4.3.3 UOE 2018 data collection and UNPD (unless otherwise specified)
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Indicator A1. To what level have adults
studied?

Highlights

e Younger adults (25-34 year-olds) are better educated than they were a decade ago. On average across OECD
countries, the share of younger adults without upper secondary education has decreased from 20% in 2009 to
15% in 2019.

e On average across OECD countries, 40% of younger adults have upper secondary or post-secondary non-tertiary
education as their highest attainment. Of these, 59% held a vocational qualification. However, the share of adults
with a vocational qualification has decreased over the generations: the share is 66% among 35-44 year-olds and
72% among 55-64 year-olds.

e Tertiary education is the most common attainment level among 25-34 year-olds on average in OECD countries
(45%). However, the share varies substantially across countries, ranging from 24% in Mexico to 70% in Ireland
and Korea. A bachelor’s degree or equivalent is the most common tertiary attainment level for younger adults in
most OECD and partner countries.

Figure A1.1. Educational attainment of 25-34 year-olds (2019)
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1. Year of reference differs from 2019. Refer to the source table for more details.

2. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

Countries are ranked in ascending order of the share of 25-34 year-olds who attained below upper secondary education.

Source: OECD (2020), Education at a Glance Database, http:/stats.oecd.org. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934161843
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Context

Giving everyone a fair chance to obtain a high-quality education is a fundamental part of the social contract. To improve
social mobility and socio-economic outcomes, it is critically important to eliminate inequalities in educational opportunities.

Educational attainment is measured as the percentage of the population who have reached a certain level of education
and hold a formal qualification at that level. It is frequently used as a proxy measure of human capital and a signal of the
level of an individual’s skills (i.e. a measure of the skills associated with a given level of education and available in the
population and the labour force).

Higher levels of educational attainment are associated with several positive economic and social outcomes for individuals
(see Indicators A2, A3, A4, A5, A6 and A7). Highly educated individuals tend to be more socially engaged and have higher
employment rates and higher relative earnings. Educational attainment is also positively associated with greater
participation in formal and non-formal adult education and training.

Individuals thus have incentives to pursue more education, and governments have incentives to provide the appropriate
infrastructure and policies to support higher levels of educational attainment across the population. Over past decades,
almost all OECD countries have seen a significant increase in educational attainment, especially among the young and
among women.

Other findings

¢ In the majority of OECD countries, women are under-represented among adults who attained vocational upper
secondary or post-secondary non-tertiary education, and the gender gap in favour of men is wider among younger
adults than among older adults.

e Vocational education often provides opportunities for work-based training. About three-quarters of younger adults
who attained vocational upper secondary or post-secondary non-tertiary education had some work experience
during their period of study, and work experience is often mandatory.

e On average across OECD countries, the share of tertiary-educated younger adults has increased by roughly
10 percentage points between 2009 and 2019. For most countries, this has been associated with a simultaneous
decrease in the share of 25-34 year-olds with below upper secondary education or upper secondary or post-
secondary non-tertiary education as their highest attainment.

e Although short-cycle tertiary education only accounts for 8% of the attainment of 25-34 year-olds across OECD
countries, its share ranges from less than 1% in the Czech Republic, Germany, and Italy to more than 20% in
Canada and Korea. While vocational programmes are more common than general programmes at this level of
education, in some countries, such as Norway and the United States, more 25-34 year-olds attained a general
qualification at this level rather than a vocational one.
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Analysis

Below upper secondary education

The attainment of upper secondary education has become a minimum requirement for navigating the modern economy and
society. Young people today who leave school before completing upper secondary education not only face difficulties in the
labour market, but also tend to have lower social connectedness than their higher-educated peers (OECD, 2019;1)). In most
OECD and partner countries, the majority of younger adults (25-34 year-olds) have attained at least upper secondary
education (Figure A1.1). On average across OECD countries, 31% of older adults (55-64 year-olds) did not attain an upper
secondary qualification, but this share falls to 15% among younger adults (25-34 year-olds). In all OECD member and partner
countries except Estonia, Latvia and Lithuania, 25-34 year-olds are more likely to have completed at least an upper secondary
education than 55-64 year-olds (Table A1.3).

On average across OECD countries, the share of younger adults with below upper secondary education as their highest level
of education has decreased from 20% in 2009 to 15% in 2019. The decrease has been more remarkable in countries which
initially had a high share of younger adults lacking upper secondary education. For example, in Costa Rica, Mexico, Portugal
and Turkey, more than 50% of 25-34 year-olds had not attained upper secondary education in 2009 and, although they are
still lagging behind the OECD average, this share has dropped by at least 10 percentage points over the last decade. In
Spain, the share of 25-34 year-olds without upper secondary education was also high in 2009 but it only fell by 5 percentage
points between 2009 and 2019, and it remains at 30%. Norway is the only country with comparable data for 2009 and 2019
where the proportion of younger adults with below upper secondary education increased over the last decade (Table A1.2
and Figure A1.2).

Figure A1.2. Changes in educational attainment of 25-34 year-olds between 2009 and 2019
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Note: In most countries there is a break in the time series. Refer to Table A1.2 for more details.

1. Year of reference differs from 2019. Refer to the source table for more details.

2. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

Countries are ranked in descending order of the percentage-point change in tertiary-educated 25-34 year-olds between 2009 and 2019.

Source: OECD (2020), Table A1.2. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Swsm hitps://doi.org/10.1787/888934161862
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In most OECD and partner countries, young men are more likely than young women to lack an upper secondary qualification,
with an OECD average of 17% for young men and 14% for young women The gender gap is 10 percentage points or higher
in Iceland, Portugal and Spain. Indonesia and Turkey are the exceptions where the share of young women with only below
upper secondary education is at least 3 percentage points higher than the share of young men with the same educational
attainment. In addition, in about one-third of OECD and partner countries with comparable data for 2009 and 2019 —
Costa Rica, Iceland, Mexico, Norway and South Africa — the gender gap has increased over the last decade (Table A1.2).

Upper secondary and post-secondary non-tertiary education, by programme orientation

Among OECD countries, the share of 25-34 year-olds with upper secondary or post-secondary non-tertiary education as their
highest attainment ranges from 21% in Ireland to 60% in the Czech Republic (Figure A1.1). On average across the OECD,
this share has fallen from 44% in 2009 to 40% in 2019, as younger adults are more likely to pursue tertiary education than
they were a decade ago (Table A1.2). However, upper secondary or post-secondary non-tertiary education still represents
the most commonly attained level of education among 25-34 year-olds in 16 OECD countries: Austria, Chile, Colombia,
the Czech Republic, Estonia, Finland, Germany, Greece, Hungary, Italy, Latvia, Mexico, Poland, Portugal,
the Slovak Republic and Slovenia (Table A1.3).

Figure A1.3. Share of adults with a vocational qualification among those with upper secondary or
post-secondary non-tertiary qualifications as their highest attainment, by age group (2019)
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Note: Only countries with available data on programme orientation are shown in the figure. The percentage in parentheses represents the share of 25-34 year-olds with a
vocational upper secondary or post-secondary non-tertiary qualification.

1. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

2. Year of reference differs from 2019. Refer to the Education at a Glance Database for more details.

Countries are ranked in descending order of the share of 25-34 year-olds with an upper secondary or post-secondary non-tertiary vocational qualification among all adults
who attained upper secondary or post-secondary education.

Source: OECD (2020), Education at a Glance Database, http://stats.oecd.org. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934161881
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Upper secondary education is often divided into two programmes: general programmes aim to prepare students for tertiary
education, while vocational ones are designed to lead directly to the labour market entry. In most countries, post-secondary
non-tertiary education is mainly vocationally oriented (Table A1.3).

On average across OECD countries, more adults with upper secondary or post-secondary non-tertiary qualifications as their
highest attainment completed vocational programmes than general programmes (27% of all adults compared to 16%).
However, in some countries, a higher share of adults with this attainment level have completed a general programme. The
difference is more than 10 percentage points in Canada, Chile, Costa Rica, Greece, Israel, Mexico, Portugal, and to a lower
extent (less than 5 percentage points) in the Czech Republic, Spain and Turkey (Table A1.1).

In most countries, the share of adults with vocational qualifications has decreased over the generations. On average across
OECD countries, among adults with upper secondary or post-secondary non-tertiary education as their highest attainment,
72% of 55-64 year-olds (older adults), 66% of 35-44 year-olds, and 59% of 25-34 year-olds (younger adults) held a vocational
qualification. In Luxembourg, Iceland and Mexico, the difference between older and younger adults exceeds 30 percentage
points (Figure A1.3). Technological innovations and economic integration have pushed many industries to upgrade their
required skills or qualifications. Young adults may have more interest than their older peers in pursuing general upper
secondary education and continuing their studies at tertiary level.

However, not all countries have followed the same trend. In Greece, Portugal and Spain, the share of vocational qualifications
has increased by more than 10 percentage points between the two extreme age groups, though these countries still lag
behind the OECD average. In France, Italy, the Netherlands and the Slovak Republic, the share has remained mainly stable
across generations and higher than the OECD average (Figure A1.3).

Figure A1.4. Share of women among those with vocational upper secondary or post-secondary non-
tertiary qualifications as their highest attainment, by age group (2019)
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1. Year of reference differs from 2019. Refer to the Education at a Glance Database for more details.

2. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

Countries are ranked in descending order of the share of women among 25-34 year-olds with an upper seconday or post-secondary non-tertiary vocational qualification.
Source: OECD (2020), Education at a Glance Database, http://stats.oecd.org. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934161900
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Gender differences in vocational upper secondary and post-secondary non-tertiary education

In most OECD and partner countries, women are under-represented among adults who attained vocational upper secondary
or post-secondary non-tertiary education. In Canada, Iceland and Lithuania, women make up less than 35% of the 25-34 year-
olds with this level of attainment. Chile, Costa Rica, Spain and Mexico are the only countries where women are more likely
than men to attain vocational upper secondary or post-secondary non-tertiary education (Figure A1.4).

The under-representation of women in vocational upper secondary or post-secondary non-tertiary education level is related
to fields of study and their minimum entry level. Women generally dominate in the field of health and welfare, reflecting their
supposed aptitutde for caring poisitions. On average across OECD countries, women make up more than 80% of vocatioanl
upper secondary or post-secondary non-tertiary graduates with a specialisation in health and welfare (OECD, 20191)). In
addition, this field of study often requires degrees beyond upper secondary level. Across OECD conuntries, only 13% of upper
secondary vocational graduates held a qualification in health and welfare (see Indicator B7). However, adults who attained
upper secondary or post-secondary non-tertiary education are predominated by those who only attained upper secondary
education. On average across the OECD, 36% of adults attained upper secondary education, while only 6% attained post-
secondary non-tertiary education (Table A1.1).

In most OECD and partner countries, the gender gap in vocational upper secondary or post-secondary non-tertiary education

has widened over the generations. On average across OECD countries, women make up 46% of 55-64 year-olds with
vocational qualifications, while the share falls to 42% among 25-34 year-olds. In Australia, Chile, Costa Rica, Iceland,
Luxembourg, Turkey and the United Kingdom younger women are more likely to have a vocational qualification than older
women. Moreover, in Mexico and Spain, younger men and women are more equally attained vocational upper secondary or
post-secondary non-tertiary education than the older generation, though the gender gap is always in favour of women.
(Figure A1.4).

Box A1.1. Work experience during vocational upper secondary and post-secondary non-tertiary
education

Despite the expansion of tertiary education, upper secondary and post-secondary non-tertiary education remain commonly
attained levels of education in most countries. Secondary education today needs not only to provide basic knowledge for
students to continue studying, but also to enable graduates to enter the labour market (Musset, 20192).

Vocational education and training can improve the school-to-work transition and the employment rate for young people
(OECD, 20173)) (see textbox in indicator A3). Over the past decade, many countries have launched initiatives to combine
formal study with work experience within the framework of vocational education. Despite their growing relevance in public
policy discourse, internationally comparable indicators fail to highlight the outcomes of such work-study programmes or
even to measure their prevalence.

In 2016, Eurostat included an ad-hoc module on young people on the labour market in its Labour Force Survey (EU-LFS).
The data, recently released, filled this gap for younger adults by identifying the labour-market status of young adults and
their work experience during their highest level of education. The ad-hoc module considers six types of work experience
the person might have had:

Apprenticeship: working experience which was a mandatory part of the curriculum, the work lasted at least
6 months and was paid.

Mandatory traineeship: working experience which was a mandatory part of the curriculum and the work was not
paid.

Other mandatory work-based training: working experience which was a mandatory part of the curriculum, but
with no further information on its duration or if it was paid or not.

Optional traineeship: working experience which was an optional part of the curriculum, but with no further
information on its duration, or if it was paid or not.

Work outside the curriculum: carried out work while being a student, but the work was not connected to the
ongoing studies.

No work experience: did not carry out any form of work (paid or unpaid) while being a student or pupil.
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Figure A1.5 shows some results from 2016 EU LFS ad-hoc module. Among 25-34 year-olds who attained vocational upper
secondary or post-secondary non-tertiary education, 28% of them did not have any work experience while completing their

highest level of education. There are, however, significant variations across countries, with the share ranging from 3% in
Switzerland to 65% in Greece.

Figure A1.5. Distribution of 25-34 year-olds with vocational upper secondary or post-secondary non-
tertiary education as their highest level of attainment by type of work experience while studying (2016)
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Note: Data for "Other types of work experience" are calculated as 100% minus the share of the other three categories shown in the chart (Mandatory traineeship,
Apprenticeship and No work experience). Refer to Table A1.4., available on line, for more information. The percentage in parentheses represents the share of 25-34
year-olds who attained vocational upper secondary or post-secondary non-tertiary education.

1. Year of reference for the share of 25-34 year-olds who attained vocational upper secondary or post-secondary non-tertiary education differs from 2016. See Annex 3
for more information.

Countries are ranked in ascending order of the share of 25-34 year-olds with vocational upper secondary or post-secondary non-tertiary qualifications who had no work
experience during their highest level of education.

Source: OECD/Eurostat (2020), Table A1.4, available on line. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Sir=r https://doi.org/10.1787/888934161938

On average, roughly 80% of younger adults who did work experience while completing vocational upper secondary or post-
secondary non-tertiary education had mandatory work-based training of some kind, but there are significant differences
across countries as to which type was most common. For some countries, such as Belgium, Estonia, Finland, France,
Hungary, Latvia, Lithuania, the Slovak Republic, Sweden and Turkey, mandatory traineeships were the most common form
among all types of work experience, whereas in Austria, Denmark, Germany, Switzerland and the United Kingdom,
apprenticeships were the most prevalent form (Figure A1.5). (Table A1.4, available on line).
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Tertiary education

In all OECD and partner countries, except South Africa, tertiary attainment is higher among younger adults than older adults.
On average across OECD countries, 45% of 25-34 year-olds have a tertiary education, compared to 28% of 55-64 year-olds.
In more than half of OECD countries, tertiary education is the most common attainment level reached by all 25-34 year-olds
(Table A1.3). However, the share of tertiary-educated younger adults varies substantially across OECD countries, ranging
from 24% in Mexico to 70% in Ireland and Korea (Figure A1.1).

The share of 25-34 year-olds with a tertiary degree has also increased between 2009 and 2019 in all OECD and partner
countries. This rising share implies a falling share of younger adults without one. In most countries, there has been a reduction
in the shares of younger adults with either below upper secondary or upper secondary or post-secondary non-tertiary
education as their highest attainment. However, in Brazil, Costa Rica, Indonesia, Mexico, Portugal and South Africa, the share
of younger adults with tertiary education has increased alongside a rise in the share of those with upper secondary or post-
secondary non-tertiary education as their highest attainment (Figure A1.2). In these countries, educational expansion started
relatively late, and the share of younger adults lacking upper secondary education is still large compared to other countries
(Figure A1.1).

From the gender perspective, younger women are more likely than younger men to achieve tertiary education in all OECD
countries. On average in the OECD, 51% of younger women have a tertiary degree, compared to 39% of younger men, and
the average gender gap in favour of women has widened between 2009 and 2019. Among countries with comparable data
between 2009 and 2019, only in Finland, Norway and the United States has the gender gap narrowed over the last decade
(Table A1.2). However, the aggregate data mask important gender disparities in fields of study: in most countries, women
dominate in health and welfare, but they are under-represented in the broad field of science, technology, engineering and
mathematics (OECD, 20191)).

In most OECD and partner countries, the largest share of tertiary-educated 25-34 year-olds have attained a bachelor’s or
equivalent degree, though the share varies substantially across countries. In the Czech Republic, France, Hungary, Italy,
Luxembourg, Poland, the Russian Federation, the Slovak Republic, Slovenia and Spain, those with a master's degree
represent the largest share (Figure A1.6). For some countries, this might be related to their strong tradition of long first degree
programmes that lead directly to a master’s degree (OECD, 20191;). While for the Russian Federation, it is related to the fact
that implementation of programmes leading to a university bachelor’s degree is relatively recent.

On average across OECD countries, 8% of 25-34 year-olds have a short-cycle tertiary degree as their highest attainment, but
the share varies widely across countries. In the Czech Republic, Germany and ltaly, less than 1% of younger adults have this
level of educational attainment while the share exceeds 20% in Canada and Korea. In Austria,, the most common attainment
among tertiary-educated 25-34 year-olds is a short-cycle degree. (Figure A1.6).

For most countries where short-cycle tertiary education exists, vocational programmes are more common than general ones.
However, in some countries, such as Canada, Norway and the United States, short-cycle tertiary degrees combine general
and vocational programmes. Argentina and Turkey only have general short-cycle tertiary programmes (Table A1.3).

Short-cycle tertiary education could have strong influence on tertiary attainment across countries. For example, 37% of
younger adults have a bachelor’'s, master’s or doctoral or equivalent degree in both Portugal and in Sweden. However, as
younger adults in Portugal do not tend to attain short-cycle tertiary degrees, Portugal has much smaller share of tertiary-
educated younger adults than Sweden does (Figure A1.6).
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Figure A1.6. Share of 25-34 year-olds with tertiary education, by level of tertiary education (2019)
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Note: Some categories might be included in other categories. Refer to Table A1.1 for more information. The percentage in parentheses represents the share of 25-34 year-
olds adults with a bachelor's, master's or doctoral or equivalent degree.

1. Year of reference differs from 2019. Refer to the source table for more details.

Countries are ranked in descending order of the percentage of 25-34 year-olds with a bachelor's, master's or doctoral or equivalent degree, which is included in the
parentheses in the country data labels.

Source: OECD (2020), Table A1.1. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934161919

Box A1.2. Educational expectations and attainment among young people

Technological progress and globalisation mean in many countries deteriorating labour-market conditions for young people
without tertiary education or for those lacking the skills needed for the world of tomorrow (OECD, 20194). Results from the
Programme for International Student Assessment (PISA) show that, on average across OECD countries, in 2018, 7 out of
10 15-year-old students expected to complete tertiary education. Furthermore, the share increased from 2009 to 2018 in

all countries with available trend data. Notably, in Latvia and Slovenia, it increased by more than 30 percentage points
(Figure A1.7).

However, not all 15-year-old students are likely to have achieved their expectations by the time they become 25-34 year-
olds. In less than half of countries with available data for PISA 2009 did the share of tertiary-educated 25-34 year-olds in
2019 exceed the share of 15-year-old students who expected to complete a tertiary degree in 2009 (Figure A1.7).

On average in the OECD, the gap between the share of tertiary-educated 25-34 year-olds in 2019 and the share of 15-
year-old students who expect in 2018 to become tertiary educated is about 26 percentage points. The difference is over
50 percentage points in Brazil, Chile, Costa Rica, Indonesia, Mexico and Turkey. Given the current rate of increase in
tertiary attainment, it is unlikely that, in most countries, all the students expecting to earn a tertiary degree will be able to
do so within the next decade or so. Students may rely largely on their test scores received at school to form their
expectations about their future attainment. In some countries, teachers use marks as an important lever to motivate
students to put more effort into learning, and so students’ marks could be therefore higher than their real performance. The
difference between students’ ability to learn and the marks received could be one factor explaining the gap between their
expectations and their peer group’s eventual educational attainment (OECD, 2012s)).
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Figure A1.7. Percentage of 15-year-old students who expect to attain tertiary education (2009 and 2018)
and percentage of 25-34 year-olds with a tertiary degree (2019)
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1. Year of reference differs from 2019. See Source section for more details.

2. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of adults are in this group).

Countries are ranked in descending order of the percentage of 15-year-old students who expect to attain tertiary education (2018).

Source: OECD (2010), PISA 2009 Results: What Makes a School Successful?: Resources, Polices and Practices (Volume IV), https:/doi.org/10.1787/9789264091559-
en; OECD (2019), PISA 2018 Results (Volume I): What Students Know and Can Do, https:/doi.org/10.1787/5f07c754-en; and OECD/ILO/UIS (2020). See Source
section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Sir=r https://doi.org/10.1787/888934161957

Definitions

Age groups: Adults refer to 25-64 year-olds; younger adults refer to 25-34 year-olds; and older adults refer to 55-64 year-olds.

Completion of intermediate programmes for educational attainment (ISCED 2011) corresponds to a recognised
qualification from an ISCED 2011 level programme that is not considered sufficient for ISCED 2011 level completion and is
classified at a lower ISCED 2011 level. In addition, this recognised qualification does not give direct access to an upper ISCED
2011 level programme.

Educational attainment refers to the highest level of education reached by a person.
Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.

Vocational programmes: The international Standard Classification of Education (ISCED 2011) defines vocational
programmes as education programmes that are designed for learners to acquire the knowledge, skills and competencies
specific to a particular occupation, trade, or class of occupations or trades. Such programmes may have work-based
components (e.g. apprenticeships and dual-system education programmes). Suceessful completion of such programmes
leads to vocational qualifications relevant to the labour market and acknowledged as occupationally oriented by the relevant
national authorities and/or the labour market.
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Methodology

Educational attainment profiles are based on annual data on the percentage of the adult population (25-64 year-olds) in
specific age groups who have successfully completed a specified level of education.

In OECD statistics, recognised qualifications from ISCED 2011 level 3 programmes that are not of sufficient duration for
ISCED 2011 level 3 completion are classified at ISCED 2011 level 2 (see the Reader’s Guide). Where countries have been
able to demonstrate equivalencies in the labour-market value of attainment formally classified as the “completion of
intermediate upper secondary programmes” (e.g. achieving five good GCSEs or equivalent in the United Kingdom) and “full
upper secondary attainment”, attainment of these programmes is reported as ISCED 2011 level 3 completion in the tables
that show three aggregate levels of educational attainment (UNESCO Institute for Statistics, 2012()).

Most OECD countries include people without formal education under the international classification ISCED 2011 level 0.
Therefore, averages for the category “less than primary educational attainment” are likely to be influenced by this inclusion.

Please see the OECD Handbook for Internationally Comparative Education Statistics (OECD, 20187) for more information
and Annex 3 for country-specific notes (https://doi.org/10.1787/69096873-en).

Source

Data on population and educational attainment for most countries are taken from OECD and Eurostat databases, which are
compiled from National Labour Force Surveys by the OECD Labour Market, Economic and Social Outcomes of Learning
(LSO) Network. Data on educational attainment for Indonesia and Saudi Arabia are taken from the International Labour
Organization (ILO) database, and data for China are from the UNESCO Institute of Statistics (UIS) database.

Data on subnational regions for selected indicators are available in the OECD Regional Statistics Database (OECD, 2020ys)).
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Indicator A1 Tables

Table A1.1 Educational attainment of 25-64 year-olds (2019)
Table A1.2 Trends in educational attainment of 25-34 year-olds, by gender (2009 and 2019)
Table A1.3 Educational attainment of 25-34 year-olds and 55-64 year-olds, by programme orientation (2019)

WEB Table A1.4 Distribution of 25-34 year-olds with vocational upper secondary or post-secondary non-tertiary
education as their highest level of attainment by type of work experience while studying (2016)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-
en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934161767
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Table A1.1. Educational attainment of 25-64 year-olds (2019)
Percentage of adults with a given level of education as the highest level attained

Upper secondary
or post-secondary nontertiary

By level By programme =
Below upper secondary of education orientation Tertiary 2
©
o
8T wn S cwn c £ o = = =] -
= §%52 (5382 & 55 s | 3| 8 08 s s | 5
E>| > |sEge| S |BERE| & | 2L | s £ 3 > Sz Lz Tz ]
s s |28 . 35S 2855 & P2 s = 2 s 23 23 Sz H
QE| E |EESQ| 53 EE&Q =2 |Be| £ S ° S S & x4 S & =
S5 £ |8525|238|8%55%5| S (€2 & | 2 | 2 | aE @5 =5 as | <
(1 (2 (3) (5) 6 (7 B (9 10) (1) (12 (13 (14 15,

8 Countries
w Australia 0 4 a 13 a 30 5 15 20 0 12 27 8 1 100
Austria X(2) 1¢ a 13 a 49 3 6 46 0 16 4 13 1 100
Belgium 3 5 a 14 a 37 2 12 26 0 1 22 17 1 100
Canada X(2) 2¢ a 6 a 22 10 22 10 0 26 22 114 x(13) 100
Chile! 7 5 a 21 a 42 a 34 9 0 9 15 29 x(13) 100
Colombia X(4) (@) a 38¢ 5 339 | x(6) | x(10) | x(10) 33 x(12) 24¢ x(12) x(12) 100
CostaRica il 27 8 8 3 17 0 16 2 0 6 16 3 0 100
Czech Republic 0 0 a 6 a 70° | x(6) 35 34 0 0 6 17 1 100
Denmark X(2) 2¢ a 16 a 4 0 7 35 0 5 20 14 1 100
Estonia 0 0 a 9 a 39 10 19 30 0 6 13 21 1 100
Finland X(2) i a 8 a 43 1 6 38 0 10 18 16 1 100
France 2 5 a 13 a 42 0 10 32 0 15 1 12 1 100
Germany X(2) 44 a 10 a 44 13 3 53 0 1 16 12 1 100
Greece 1 12 0 10 3 32 10 27 15 0 2 23 7 1 100
Hungary x(2) 0 1 14 a 51 8 12 47 0 1 13 il 1 100
Iceland X(2) 0¢ a 21 a 26 7 1 22 0 2 24 18 1 100
Ireland 0 6 a 14 a 2 19 | x(10) | x(10) 20 8 85 15 2 100
Israel 3 4 a 7 a 37 a 30 6 0 13 24 13 1 100
Italy 1 4 a 33 a 42 1 10 33 0 0 5 14 1 100
Japan x(6) | x(6) a X(6) a 479 | x(11) | x(10) | x(10) 479 21¢ 314 X(12) x(12) 100
Korea x(2) 4¢ a 7 a 39 a 39¢ | x@8) 0 14 32 o x(13) 100
Latvia 0 0 a 8 3 39 13 25 28 0 3 16 16 0 100
Lithuania 0 0 0 4 2 32 18 20 30 0 a 28 15 1 100
Luxembourg c 7 a 17 a 21 2 5 18 0 5 17 28 2 100
Mexico il 16 2 27 4 22 a 18 4 0 0 16 2 0 100
Netherlands 1 5 a 14 a 39 0 7 32 0 2 24 14 1 100
New Zealand x(4) Xx(4) a 194 a 28 14 16 25 0 4 29 5 1 100
Norway 0 1 a 17 a 37 2 12 26 0 11 20 12 1 100
Poland 0 6 a 1 a 58 3 9 52 0 0 7 24 1 100
Portugal 2 26 a 20 a 25 1 18 8 0 c 7 18 1 100
Slovak Republic 0 1 0 7 0 63 2 4 62 0 0 3 22 1 100
Slovenia 0 1 a 10 a 56 a 5 51 0 7 7 15 5 100
Spain 2 7 a 30 a 23 0 13 9 0 12 1 16 1 100
Sweden X(2) 3¢ a il 2 32 7 15 25 0 10 18 14 2 100
Switzerland 0 2 a 9 a 45¢ | x(6) 8 36 0 |x(12,13,14) 22¢ 194 3¢ 100
Turkey 5 38 a 15 a 20 a 1 9 0 6 13 2 0 100
United Kingdont 0 0 a 20 12 21 a 15 18 0 10 24 12 1 100
United States 1 3 a 6 a 424 | x(6) 42¢ | x@) 0 1 24 12 2 100
OECD average 2 6 m 14 m 36 6 16 27 3 7 18 13 1 100
EU23 average 1 4 m 13 m 39 6 13 33 1 5 15 16 1 100
2 Argentina® 5 17 7 5 3 28 a 28 a 0 14 20 (B x(13) 100
g Brazil® 14 20 a 14 a 35 a 35¢ | x(@8) 0 x(12) 174 1 0 100
s China* 3 25 a 47 a 15¢ | x(6) | x(10) | x(10) 15 6 3 0¢ x(13) 100
& Indias 46 14 a il a 18 0 | x(10) | x(10) 18 1 10¢ x(12) x(12) 100
Indonesia’ 17 27 a 18 a 26 0 | x(10) | x(10) 26 3 8 1 0 100
Russian Federation® X(2) 14 a 4 a 19 20 19 20 0 25 3 28 1 100
Saudi Arabia® 12 14 a 18 a 27 6 | x(10) | x(10) 38 0 249 0 x(12) 100
South Africa® X(2) 14¢ a 12 a 59 8 | x(10) | x(10) 67 1 5 1¢ x(13) 100
G20 average | 9 | 12 ] m [ 1] m [ 3 | m | m]| m/| 1| 9| 1 | 7 | m | 100

Note: In most countries, data refer to ISCED 2011. For Indonesia and Saudi Arabia, data refer to ISCED-97. See Definitions and Methodology sections for more information.
Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. Data for upper secondary attainment by programme orientation include completion of a sufficient volume and standard of programmes that would be classified individually
as completion of intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

3. Year of reference 2018.

4. Year of reference 2010.

5. Year of reference 2011.

6. Year of reference 2016.

Source: OECD/ILO/UIS (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934161786
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Table A1.2. Trends in educational attainment of 25-34 year-olds, by gender (2009 and 2019)
Percentage of 25-34 year-olds with a given level of education as the highest level attained

Upper secondary or post-secondary
Below upper secondary non-tertiary Tertiary
Men Women Total Men Women Total Men Women Total
2 Countries
g Australia 190 10 15° 9 17° 9 43 44 330 32 38° 38 38° 46 52° 59 450 52
Austria 10 10 13 1 12 1 59 52 51 43 55 48 31 37 36 46 33 42
Belgium 18° 16 16° 13 17° 15 46° 44 36° 32 4° 38 36° 40 49° | 55 42° 47
Canada 10 7 7 5 8 6 42 38 30 24 36 3 49 55 63 Ul 56 63
Chile’ 26° 16 25° 13 26° 15 540 53 52° 50 530 51 20° 30 23° 37 220 34
Colombia m K1l m 24 m 28 m 43 m 42 m 42 m 26 m 34 m 30
CostaRica 58 51 54 42 56 46 14 21 15 23 15 22 27 28 3 35 29 3
Czech Republic 50 7 7° 7 6° 7 77° | 67 71° | 53 74° | 60 18° 26 22° | 39 20° 33
Denmark 22 20 16 15 19 18 47 42 39 29 43 35 30 39 45 56 37 47
Estonia 18 15 10 8 14 1 55 55 43 36 49 46 27 30 46 56 37 43
Finland 12 10 7 7 10 9 58 56 44 43 51 50 30 34 49 50 39 42
France 17 14 15 11 16 13 44 42 38 37 4 39 39 44 48 52 43 48
Germany 14° 14 14° 13 14° 13 62° | 54 59° 53 60° | 54 24° 32 270 | 34 26° 33
Greece 30° 14 19° 1 25° 13 45° 51 47° 39 46° 45 25° 35 34° 50 30° 42
Hungary 14 13 14 13 14 13 65 62 56 51 61 57 20 25 30 37 25 3
Iceland 33 24 24 13 28 19 37 37 34 31 36 34 30 39 42 56 36 47
Ireland 17° 12 120 7 150 9 42° 21 340 20 38° 21 410 68 54° 72 48° 70
Israel 16° 10 10° 7 13° 9 49° 53 40° 36 44> | 44 35° 37 51° 57 430 47
Italy 33° 27 26° 21 30° 24 51° 51 50° | 45 50° 48 16° 22 25° | 34 20° 28
Japan? m m m m m m m m m m m m 520 | 599 590¢ | 64¢ 56 | 629
Korea 30 2 20 2 2° 2 39° 34 350 21 370 28 58° 64 63° 76 61° 70
Latvia 25 15 14 8 19 1 53 52 45 37 49 45 22 34 4 55 32 44
Lithuania 15° 9 10° 5 12° 7 490 46 390 29 44> 38 36° 45 51° | 66 44> 55
Luxembourg 17° 17 16° 9 16° 13 410 34 37® 30 39 32 42° 49 47° 61 44> 55
Mexico 63 49 63 48 63 49 20 28 20 28 20 28 17 23 17 24 17 24
Netherlands 20° 14 15° 1 18° 12 43° 42 4° 35 42° 39 37t 44 43° 54 40° 49
New Zealand 22 14 19 13 21 13 m 47 m 39 m 43 m 39 m 48 m 44
Norway 19 20 14 15 16 17 44 40 29 27 37 34 38 40 56 58 47 49
Poland 8° 7 6° 5 7° 6 64° 59 52 42 58° 51 28° 34 43> | 54 85 43
Portugal 57 30 46 20 52 25 25 4 25 35 25 38 18 29 29 45 23 37
Slovak Republic 50 9 50 9 50 9 77° 60 710 | 43 74° 51 17° 31 24> | 48 210 39
Slovenia 8° 6 50 4 7° 5 7® 60 55° 4 63° 51 22° 34 40° 55 30° 44
Spain 4 36 30 25 35 30 25 24 25 23 25 23 34 4 45 52 39 47
Sweden 10° 18 8v 14 9° 16 53° 4 44> 29 49° 35 37° 4 480 56 42° 48
Switzerland 8° 7 120 6 10° 6 49° 43 510 39 50° 4 430 51 37° | 55 40° 53
Turkey 53° 39 64° 43 58° 4 30° 26 20° 21 250 24 17° 35 16° 36 17° 35
United Kingdom® 18° 16 18° 13 18° 15 38° 35 34° 32 36° | 34 43° 49 47° | 55 45° 52
United States 13 8 10 6 12 7 51 46 44 39 47 42 36 46 46 55 4 50
OECD average 22 17 18 14 20 15 47 44 4 35 44 40 32 39 4 51 36 45
EU23 average 19 15 15 1 17 13 52 47 45 37 48 42 29 38 40 51 35 44
g Argentina* m 32 m 24 m 28 m 33 m 31 m 32 m 34 m 45 m 40
£ Brazil* 51° 37 44° 28 47° 33 39° 45 43° 47 4° 46 10° 18 13° 25 120 21
E China’® 63 m 66 m 64 m 19 m 16 m 18 m 18 m 18 m 18 m
India® 58 m 70 m 64 m 26 m 18 m 22 m 16 m 12 m 14 m
Indonesia’ 60° 48 65° 51 62° 50 320 37 25° 3 280 | 34 8> 14 10° 18 9v 16
Russian Federation* m 6 m 4 m 5 m 39 m 27 m 33 m 55 m 69 m 62
Saudi Arabia m m m m m m m m m m m m m m m m m m
South Africa* 27 21 23 15 25 18 70 4 73 79 72 7 3 5 4 6 3 6
G20 average | m [ 27 | m [ 25 | m | 26 | m | 40 | m |3 | m |3 | m [3 | m]/|]4]/]|m]a39

Note: In most countries there is a break in the time series, represented by the code "b", as data for 2019 refer to ISCED 2011 while data for 2009 refer to ISCED-97. For
Indonesia and Saudi Arabia, data refer to ISCED-97. See Definitions and Methodology sections for more information. Data and more breakdowns are available at
http:/stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017 instead of 2019.

2. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of adults are in this group).

3. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

4. Year of reference 2018 instead of 2019.

5. Year of reference 2010 instead of 2009.

6. Year of reference 2011 instead of 2009.

Source: OECD/ILO/UIS (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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EDUCATION AT A GLANCE 2020 © OECD 2020


http://stats.oecd.org/
https://doi.org/10.1787/69096873-en
https://doi.org/10.1787/888934161805

52 | A1. TO WHAT LEVEL HAVE ADULTS STUDIED?

Table A1.3. Educational attainment of 25-34 year-olds and 55-64 year-olds, by programme orientation (2019)
Percentage of 25-34 year-olds and 55-64 year-olds with a given level of education as the highest level attained

Upper secondary Post-secondary non-tertiary Upper of which: Short-cycle tertiary
secondary or
Below upper post-secondary
secondary General Vocational General Vocational non-tertiary Tertiary General Vocational
s 3 3 s 3 3 3 S 3 3 s S 3 3 s 3 3 s
<% =% |29 =% % |29 2% |25 2% 2% 2% %% 2% |sxS |25 xS |=°
Ve |98 |5 ([9C5|Vs |98 |5 |95 (Vs |95 |5 |95 Vs |95 |V5 |95 Vs |98
28202 182 /8282|8282 /8282|3282 |22|82/82 /82|82 /832
10 (i 12 13 1 17) 18)
2 Countries
w Australia 9 30 18 14 15 16 a a 5 5 38 35 52 35 © 0 10 10
Austria 1 20 8 5 37 48 a a 3 2 48 55 42 25 a a 15 14
Belgium 15 88 il 13 25 22 a a 2 1 38 36 47 31 a a | x(13) | x(14)
Canada 6 13 21 26 a a a a 10 il 31 38 63 50 2 3 22 23
Chile! 15 54 42 25 10 5 a a a a 51 30 34 16 a a 10 6
Colombia 28 64 | x(11) | x(12) | x(1) | x(12) | x(11) | x(12) | x(1) | x(12) 42 20 30 16 | x(13) | x(14) | x(13) | x(14)
CostaRica 46 64 20 14 1 1 a a 1 c 22 16 31 20 a a 2 2
Czech Republic 7 9 36¢ 31¢ 24¢ 42¢ | x@) x(4) x(5) | x(6) 60 4 33 18 | x(13) | x(14) | x(13) | x(14)
Denmark 18 24 10 5 25 39 a a 0 0 35 45 47 31 0 0 0 0
Estonia 1 8 19 21 17 21 a a 10 10 46 52 43 40 a a c 13
Finland 9 15 il 3 38 40 a a 1 2 50 44 42 4 a a © 20
France 13 31 9 11 31 34 0 0 a a 39 45 48 24 0 1 14 10
Germany 13 13 8 2 30 49 a a 16 9 54 60 33 27 a a 0 1
Greece 13 44 24 25 8 2 a a 12 5 45 33 42 23 a a 1 3
Hungary 13 19 17 9 23 49 a a 16 3 57 62 3 19 a a 8 0
Iceland 19 30 17 6 13 21 0 0 3 10 34 38 47 33 | x(13) | x(14) | x(13) | x(14)
Ireland 9 4 x(M) | x(12) | x(1) | x(12) | x(1) | x(12) | x(11) | x(12) 21 18 70 4 X(13) | x(14) | x(13) | x(14)
Israel 9 19 4 24 3 10 a a a a 44 34 47 47 a a 10 15
Italy 24 50 13 9 35 28 a a 1 0 48 38 28 13 a a 0 c
Japan? m m m m m m | x(13) | x(14) | x(13) | x(14) m m 62° | 44° m m m m
Korea 2 33 289 | 439 | x(3) | x@) a a a a 28 43 70 24 a a 21 5
Latvia 1 9 25 27 13 15 a a 7 21 45 63 44 28 a a 7 1
Lithuania 7 5 20 24 10 1 a a 8 29 38 64 55 30 a a a a
Luxembourg 13 42 15 c 14 19 m m 2 3 32 22 55 36 34 59 | x(15) | x(16)
Mexico 49 7 26 10 2 6 a a a a 28 15 24 14 a a 1 0
Netherlands 12 31 8 8 3 30 a a 0 0 39 38 49 31 a a 1 2
New Zealand 13 28 18 15 10 13 a a 15 14 43 42 44 30 a a 3 5
Norway 17 22 13 10 19 K1l a a 1 2 34 44 49 34 10 6 2 5
Poland 6 1" 14 7 34 63 0 0 3 4 51 73 43 16 0 0 c 0
Portugal 25 69 19 14 17 2 a a 2 0 38 15 37 15 a a c c
Slovak Republic 9 12 4 4 46 66 a a 2 2 51 72 39 16 a a c 0
Slovenia 5 19 10 3 4 57 a a a a 51 60 44 22 a a 7 8
Spain 30 52 12 14 1 7 a a 0 0 28 21 47 27 a a 14 7
Sweden 16 19 7 15 19 26 7 3 2 5 35 49 48 32 0 0 4 2
Switzerland 6 15 10¢ 8¢ 3¢ | 440 | xQ9) x(4) x(5) | x(6) 4 52 53 34 | x(13) | x(14) | x(13) | x(14)
Turkey 4 75 13 8 1 6 a a a a 24 14 35 1" 10 4 a a
United Kingdom® 15 27 15 16 19 18 a a a a 34 34 52 39 a a 7 12
United States 7 10 42¢ | 46° a a a a X(3) x(4) 42 46 50 43 6 6 4 5
OECD average 15 3 18 15 21 26 m m 5 6 40 42 45 28 m m 7 7
EU23 average 13 26 14 13 25 31 m m 5 5 42 47 44 27 m m m 6
® Argentina* 28 47 32 23 a a a a a a 32 23 40 29 13 12 a a
g Brazil* 33 63 46¢ 229 | x@®) | x@) a a a a 46 22 21 14| x(13) | x(14) | x(13) | x(14)
& China® 64 88 | x(1) | x(12) | x(11) | x(12) | x(1) | x(12) | x(1) | x(12) 18 8 18 4 | x(13) | x(14) | x(13) | x(14)
® India® 64 81 x(1) | x(12) | x(M) | x(12) | x(1) | x x(M) | x(12) 22 12 14 7| x(13) | x(14) | x(13) | x(14)
Indonesia’ 50 81 x(1) | x(12) | x(M) | x(12) | x(11 X x(1) | x(12) 34 12 16 7| x(13) | x(14) | x(13) | x(14)
Russian Federation* 5 5 17 22 a a a a 16 22 33 44 62 50 a a 22 28
Saudi Arabia m m m m m m m m m m m m m m m m m
South Africa* 18 48 | x(1) | x(12) | x(1) | x(12) | x(1) | x(12) | x(1) | x(12) 7 43 6 9 | x(13) | x(14) | x(13) | x(14)
G20 average | 26 | 45 | m | m| m | m | m | m | m | m/]3 |3 ][3]2 | mn| m| m]|m

Note: In most countries data refer to ISCED 2011. For Indonesia and Saudi Arabia, data refer to ISCED-97. See Definitions and Methodology sections for more information.
Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of adults are in this group).

3. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

4. Year of reference 2018.

5. Year of reference 2010.

6. Year of reference 2011.

Source: OECD/ILO/UIS (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Indicator A2. Transition from education
to work: Where are today's youth?

Highlights

e On average across OECD countries, one in two (53%) 18-24 year-olds are still in education. In Greece,
the Netherlands and Slovenia, two out of three young adults this age are still students, the highest share in
education. In contrast, in Colombia at most 30% of young adults are still in education.

e On average across OECD countries, 14% of young adults aged 18-24 years old are neither employed nor in
education or training (NEET). In Argentina, Brazil, Chile, Colombia, Costa Rica, Greece, lItaly, Mexico,
South Africa and Turkey at least 20% or more young adults are NEET.

e In 2018, one in seven (14%) young adults with upper secondary attainment who had completed their education
up to two years earlier were NEET, on average across OECD countries. The share falls two years after graduation
from upper secondary education, but increases slightly in the longer run. Among young adults who had completed
their education two to three years earlier the share of NEETs was 10%, while among those who had finished four
to five years earlier the share was 12%.

Figure A2.1. Percentage of 18-24 year-olds not in education, by labour-market status (2019)
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Note: NEET refers to young people neither employed nor in education or training.
1. Year of reference differs from 2019. Refer to the source table for more details.
Countries are ranked in descending order of the total percentage of 18-24 year-olds not in education.

Source: OECD (2020), Table A2.1. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
StatLink Si=r https://doi.org/10.1787/888934162052
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Context

The length and the quality of the schooling that individuals receive have an impact on their transition from education to
work, as do labour-market conditions, the economic environment and the cultural context. In some countries, young people
traditionally complete education before they look for work, while in other countries education and employment are
concurrent. In some countries, there is little difference between how young women and young men experience the
transition from education to work, while in other countries significant proportions of young women go on to raise a family
full time after leaving education and do not enter the labour force. When labour-market conditions are unfavourable, young
people often tend to stay in education longer, because high unemployment rates drive down the opportunity costs of
education, and they can develop their skills for when the situation improves.

To improve the transition from education to work, regardless of the economic climate, education systems should aim to
ensure that individuals have the skills the labour-market needs. Public investment in education can be a sensible way to
counterbalance unemployment and invest in future economic growth, by building the necessary skills. In addition, public
investment could be directed towards potential employers, through the creation of incentives to hire young people.

Being left out of employment can have long-lasting consequences, especially when people experience long spells of
unemployment and become discouraged. Young people who are NEET are a current policy concern, with significant future
consequences for individuals and society if insufficient action is taken to address this issue.

Other findings

¢ Ingeneral, the larger a country’s share of low-performing 15-year-old students in the Programme for International
Student Assessment (PISA), the larger the share of NEETs among young adults. For instance, the share of
NEETSs is lowest in countries with only a small share of young adults with low skills in reading, mathematics and
science (below PISA Level 2) — such as in Canada and Denmark— while it is highest in countries with the highest
share of low-skilled students, such as Brazil and Costa Rica.

e In 2019, the share of young adults who were neither employed nor in education or training was one of the lowest
since 2000. On average across OECD countries, 15.2% of 20-24 year-olds were NEET, while a decade earlier
the share of NEETs was about 4 percentage points higher (18.7%). Only Brazil, Denmark, Greece and Italy have
seen an increase in the share of NEETs since 2009.

e More education reduces the risk of becoming NEET. Across OECD countries, 25-29 year-olds with below upper
secondary education are four times more likely to be NEET than those with a tertiary education.

Note

This indicator analyses the situation of young people in transition from education to work: those in education, those who
are employed, and those who are neither employed nor in education or training (NEET). The latter group includes not only
those who have not managed to find a job (unemployed NEETS), but also those who are not actively seeking employment
(inactive NEETSs). Part of the analysis focuses on 18-24 year-olds, as this age group are no longer in compulsory education
but a significant proportion of them will still be continuing their studies. However, due to the limited availabilty of historical
data on NEETSs for 18-24 year-olds in the majority of countries, the analysis of trends focuses on 20-24 year-olds.
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Analysis

Labour-market outcomes of young adults once they leave education

Many young people leave education between the ages of 18 and 24. On average across OECD countries, almost half (47%)
of 18-24 year-olds have left the education system. In Brazil, Colombia, Israel and New Zealand, more than 65% of these
young adults are no longer in education, while the pattern is reversed in Greece, the Netherlands and Slovenia where two out
of three young adults are still in education (Figure A2.1).

Among 25-29 year-olds, only 16% are still in education on average across OECD countries, and the share is less than 10%
in Belgium, France, Hungary, Mexico, Poland, the Slovak Republic, South Africa and the Russian Federation. However, in
Denmark, Finland, Iceland and Israel, over 25% of 25-29 year-olds remain in education. Compulsory military service for both
men and women of at least two years explain why the proportion of 18-24 year-olds in education in Israel is relatively low
while the opposite is true among its 25-29 year-olds (OECD, 20201)).

Young adults no longer in education may be employed, unemployed or inactive. Among the 47% of young adults aged
18-24 years who are not in education, 70% are employed and 30% are inactive or unemployed. However, the proportion of
young adults who are employed varies considerably from country to country. Among all 18-24 year-olds not in education, 80%
or more are employed in Iceland, the Netherlands, New Zealand, Norway, Sweden and Switzerland. In other countries, young
people have experienced more difficulty entering the labour market when they leave the education system. For instance, in
Greece, ltaly, Turkey and South Africa, less than half of 18-24 year-olds who are not in education are employed (Figure A2.1).

Young adults who have not found employment upon leaving education are often referred to as NEETs: young people neither
employed nor in education or training. On average across OECD countries, 14.3% of 18-24 year-olds are NEET. In Estonia,
Germany, Iceland, the Netherlands, Norway, Slovenia, Sweden and Switzerland the share of NEETs is below 10%, while it
is 20% or more in Argentina, Chile, Colombia, Costa Rica, Greece, Italy, Mexico, and more than 30% in Brazil, South Africa
and Turkey. In most countries, inactivity is more common than unemployment: on average across OECD countries, 8.6% of
18-24 year-olds are inactive NEETs and 5.7% are unemployed NEETs. However, in France, Greece, Iceland, Latvia, Portugal,
the Slovak Republic, Slovenia and Spain the share of unemployed NEETs exceeds that of inactive NEETs (Figure A2.1).

Trends in the transition from education to work

In 2019, the share of young adults neither employed nor in education or training was one of the lowest since 2000. On average
across OECD countries, 15.2% of 20-24 year-olds were NEET, while a decade earlier in 2009 the share of NEETs was about
3 percentage points higher (18.7%). This trend decline is largely explained by the negative effects on youth employment of
the 2008 financial crisis. 2009 was the first year after the onset of the financial and economic crisis in many countries, which
explains why the share of NEETs increased significantly in 2009 going on to reach its peak in many countries in 2010-11. On
average across OECD countries, the share of NEETs among 20-24 year-olds reached 19.2% in 2010 and gradually
decreased each year after that date (Table A2.2 and (OECD, 20201})).

Among the countries with comparable data for both 2009 and 2019, the relative decrease was the largest in Latvia and Turkey
where the share of NEETs among 20-24 year-olds fell by more than 10 percentage points. In a number of other countries
including Chile, Estonia, Germany, Hungary, Ireland, Mexico, the Slovak Republic, Sweden, the United Kingdom and
the United States, the share of NEETSs still decreased by more than 5 percentage points over this period. In contrast, in a few
countries including Brazil, Denmark, Greece and Italy, the share of NEETs increased between 2009 and 2019 (Figure A2.2).

Part of the decline in the share of NEETs over the past decade is due to a growing number of young people continuing their
education. On average across OECD countries the percentage of 20-24 year-olds in education has increased from 42% in
2009 to 45% in 2019, while the increase exceeded 10 percentage points in some countries. This is the case in Greece,
Ireland, Latvia, Spain, Sweden and Turkey. Some of these countries have put policies in place to reduce early school leaving
and/or increase access to tertiary education (OECD, 20182)). Further education comprises different types of programmes,
including short-cycle vocational training combined with practical training to equip young adults with the necessary skills
needed in the labour market, and higher educational programmes leading to bachelor's, master's or equivalent degrees
(Figure A2.2).

In most countries, the fact that young people are staying in education longer has not just resulted in a decline in the proportion
of NEETs between 2009 and 2019. Another direct consequence has been the decline in the share of young adults not in

EDUCATION AT A GLANCE 2020 © OECD 2020



A2. TRANSITION FROM EDUCATION TO WORK: WHERE ARE TODAY'S YOUTH? | 57

education and in employment. Among OECD countries with comparable data for 2009 and 2019, the decrease in the share
of 20-24 year-olds not in education and in employment over this period was at least 5 percentage points in Australia, Belgium,
Italy, the Netherlands, Norway and Portugal, and over 10 percentage points in Brazil, Greece and Spain. Some countries
show the opposite trend: in Estonia, Hungary, New Zealand, Poland and Slovenia, the share of employed adults aged 20-24
not in education increased between 2009 and 2019 while the share of young adults in education has fallen over the same
period (Table A2.2).

Figure A2.2. Trends in the percentage of NEETs among 20-24 year-olds (2009 and 2019)
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1. Year of reference differs from 2019. Refer to Table A2.2 for more details.
Countries are ranked in descending order of the percentage of NEETs in 2019.
Source: OECD (2020), Table A2.2. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
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The diversity of the NEET population

Various dimensions such as gender, age, educational attainment and migration status affect the risk of becoming NEET.

Young women are more likely to be NEET than young men. Across OECD countries, 15.4% of 18-24 year-old women are
NEET while the share among men of the same age is slightly lower (13.2%). Although women are more likely to be NEET,
the reasons are not the same as for men. Some 10.7% of young women are inactive and not in education, compared to only
8.6% of men, while only 4.8% of women are unemployed and not in education, compared to 6.6% of men (OECD, 2020y1)).
The main reasons for inactivity among women are childcare responsibilities, while health and other factors are more prevalent
among men (OECD, 20163). When interpreting the figures for inactive NEETS, it should be noted that some are only
temporarily inactive and may soon re-enter employment, education or training. Nevertheless, a small share may also have
become discouraged and stopped looking for work because they believe that there are no job opportunities for them
(Eurofound, 2016y)).

In Argentina, Brazil, Colombia, Costa Rica, the Czech Republic, Mexico and Turkey, the gender gap in inactivity rates is at
least 10 percentage points among 18-24 year-olds. Mexico and Turkey are the only two OECD countries where the gender
gap is over 20 percentage points. In these two countries, as in many others, the overall high share of NEETs can mainly be
attributed to the high share of inactive female NEETs (OECD, 2020y1)).
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Young adults in their upper twenties are more likely to be NEET than their younger peers. This is particularly true for women.
Among women, the share of inactive NEETs increases with age, while it is more or less stable among men. On average
across OECD countries, among 18-24 year-olds, 10.4% of women and 6.5% of men are inactive NEETSs, a gender gap of 4
percentage points. Among 25-29 year-olds the share increases to 22.4% for women and to 11.8% for men, a gender gap of
more than 10 percentage points. At the same time, the differences in the share of unemployed NEETs by gender and age
are small, with shares all at about 5-7% (OECD, 2020;1)).

More education reduces the risk of becoming NEET. Across OECD countries 10.7% of tertiary-educated young adults aged
25-29 are NEET, compared to 16.7% of those with an upper secondary or post-secondary non-tertiary education and 39.2%
of those without upper secondary education. In other words, across OECD countries, young adults aged 25-29 without upper
secondary education are four times more likely to be NEET than those with tertiary education. The situation is especially
severe for 25-29 year-olds with below upper secondary education in the Czech Republic, France, Greece, Ireland, Italy,
the Slovak Republic, Slovenia, South Africa and Poland, where half or more of these young adults are NEET (OECD, 2020y1j).

Attaining at least upper secondary education considerably reduces the risk of becoming NEET. The positive impact of upper
secondary attainment is especially great in Austria, Germany, the Slovak Republic, Slovenia, and Switzerland. In all these
countries, the share of NEETs among 25-29 year-olds with an upper secondary or post-secondary non-tertiary education is
about one-quarter the share among those with below upper secondary education (OECD, 2020y1;). All of these countries have
a well-developed vocational education and training (VET) system at upper secondary level. VET programmes in Austria,
Germany and Switzerland also have a strong work-based component, which generally offer the best labour-market outcomes
to their graduates (see Indicators A3 and B7).

In most OECD and partner countries, foreign-born young adults are also more likely to be NEET. On average across OECD
countries, 18% of foreign-born 15-29 year-olds are NEET, compared to 13% of their native-born peers. The differences are
largest in Austria and Germany, where the percentage is about 25% among foreign-born 15-29 year-olds and below 10%
among native-born 15-29 year-olds. Early arrival in the country can reduce the risk of being NEET. For instance, among
foreign-born young adults who arrived in Germany at the age of 16 or older, one-third (32%) are NEET, compared with only
11% of those who arrived by the age of 15. This underlines the importance of education in helping young people acquire
sufficient literacy skills to participate in society and other key skills required by the labour market. (OECD, 20185)).

Transition from education to work among recent upper secondary graduates

Young adults are generally about 17-18 years old when they graduate from upper secondary education (see Table X1.1a).
From there, they can pursue different pathways. Typically, some will continue education, mostly at the tertiary level, but also
at the same level or in post-secondary non-tertiary programmes. Others leave education to seek employment or become
inactive for various reasons. The use of data from the European Labour Force Survey (EU-LFS) complemented by data from
administrative sources and graduate or non-graduate surveys for non-EU-LFS countries allows a more in-depth analysis of
the transition from school to work.

The share of NEETs by years since completing education is typically used to assess how smoothly young adults make the
school-to-work transition. In 2018, one in seven (14%) young adults with an upper secondary education who completed their
education up to two years earlier were NEET, on average in OECD countries. The share of NEETs falls at first following
graduation from upper secondary education, but increases slightly in the longer run: 10% of those who graduated two to three
years earlier are NEET, but this rises to 12% among those who graduated four to five years earlier (Figure A2.3).

The share of NEETs among recent upper secondary graduates varies considerably across countries. Among young adults
who completed upper secondary education less than two years ago, the percentage of NEETs is less than 5% in
the Czech Republic, the Netherlands and New Zealand and exceeds 30% in Greece and Turkey (Figure A2.3).

In most countries, the percentage of NEETs decreases during the first years following graduation from upper secondary
education. In Turkey, the share was 57% among graduates who graduated less than two years earlier, falling to 25% among
those who graduated between two and three years earlier, a difference of 32 percentage points. Similarly, in Greece the
difference between the two graduation cohorts is 21 percentage points. In Denmark, Finland, Italy, Latvia, Poland, Portugal
and Switzerland, even though the overall share of NEETs is lower, the difference between the two cohorts still exceeds
5 percentage points (Figure A2.3).

In many countries, the share of NEETs among upper secondary graduates tends to stabilise three or more years after leaving
education. The difference in the share of NEETS between those who completed upper secondary education two to three
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years before and those who did so four to five years earlier is small in many countries. However, in some countries, the share
of NEETSs rises among those who graduated four to five years earlier. For instance, in Latvia the difference is 13 percentage
points (8% of those who graduated two to three years ago and 21% of those who graduated earlier) while in Lithuania it is
6 percentage points (8% of the more recent cohort and 14% of the earlier one) (Figure A2.3).

In a few countries including Belgium, the Czech Republic, France, the Netherlands, New Zealand, Slovenia and
the United Kingdom, the share of NEETSs increases steadily in the years after graduation from upper secondary. For instance
in France, the share of NEETs is 12% of young adults with upper secondary attainment who completed education less than
two years earlier, 15% of those who graduated two to three years earlier and 20% of those who graduated four to five years
earlier (Figure A2.3).

There are various reasons which may explain the increase in the share of NEETs over time. One reason may be the role of
active labour-market policies in the school-to-work transition. Many countries have adopted such policies to facilitate the
transition from education to work. Programmes promoting initial work experience, such as employment subsidy programmes,
may provide first-time work experience, but may not necessarily lead to permanent employment (Crépon and van den Berg,
2016ye1). Another reason may the higher risk for women of becoming NEET when starting a family. Care-giving and family
responsibilities may force young women to abandon their jobs after some years of professional experience and to become
inactive (OECD, 20163)).

Figure A2.3. Percentage of young adults with upper secondary education who are NEET, by years since
graduation (2018)

Adults aged 15-34 at graduation
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Note: NEET refers to young people neither employed nor in education or training. The time periods of “less than two years”, “two to three years” and “four to five years”
since graduation refer to 0-23 months, 24-47 months and 48-71 months since graduation respectively.

1. Year of reference differs from 2018. Refer to the source table for more details.

2. Data refer to 15-29 year-olds. Data reported under the category "Less than two years" refer to "One year" since graduation.

3. The source is different from EU-LFS.

4. General programmes only.

Countries are ranked in descending order of the percentage of young adults with upper secondary attainment who are NEET less than two years after completion.
Source: OECD (2020), Table A2.3. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Sa=r https://doi.org/10.1787/888934162090
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Box A2.1. Basic skills and future labour-market outcomes among 15-19 year-olds

In most OECD countries compulsory education lasts until at least the age of 16 (see Indicator B1 and Table X1.3). In
most countries, the majority of students continue education well beyond this age. On average across OECD countries
86% of 15-19 year-olds are still in education.

Figure A2.4. Relationship between the percentage of 15-year-old students who were low performers
in PISA (2015) and the share of NEETs among 15-19 year-olds (2017)
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Note: NEET refers to young people neither in employment nor in education or training. Low-skilled students refers to 15-year-old students who were below Level 2 in
mathematics, reading and science proficiency in PISA 2015.

1. Year of reference 2018 for the share of NEETSs.

Source: NEETs: OECD (2020), Education at a Glance Database. PISA 2015 proficiency levels: OECD, PISA 2015 Database, Tables I.2.4a, 1.2.6, 1.2.7, 1.4.4a and

1.5.4a (http://dx.doi.org/10.1787/888933431961). See Annex 3 for notes (https://doi.org/10.1787/69096873-en).
StatLink Su=r https://doi.org/10.1787/888934162109

Young adults, who have left education at an early age often have difficulty finding employment. On average in OECD
countries, 6.6% of 15-19 year-olds are neither employed nor in education or training (NEET) which amounts to almost
half of the young adults of this age who are not in education. The share of NEETs among 15-19 year-olds is at least 15%
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in Brazil, Colombia, Costa Rica, and Turkey, while it is lowest (3% or less) in the Czech Republic, Latvia, Lithuania,
Luxembourg and Norway (OECD, 2020p1)).

To what extent are NEET rates related to skill levels among young people? The OECD Programme for International
Student Assessment (PISA) measures the proficiency in literacy, mathematics and science of 15-year-old students. PISA
results show that in many countries a large share of students have not even reached Level 2 on the six-level PISA scale.
Such students lack the elementary skills required to read and understand simple texts, or to master basic mathematical
and scientific concepts and procedures (OECD, 20167).

The literature shows that low skills among 15-year-old students have a negative impact on the economy as a whole, as
well as on the labour-market outcomes of individuals (Hanushek and Woessmann, 2015;g]). Moreover, a Canadian study
has shown that 15-year-old students with higher PISA scores stay longer in education and attain higher qualifications
(OECD, 2010y9)).

Figure A2.4 compares the share of 15-year-old students with a proficiency level below Level 2 in reading, mathematics
and science with the share of NEETs among 15-19 year-olds. Data suggest that there is a relationship between the share
of low-skilled 15-year-old students and the percentage of NEETs among 15-19 year-olds (R? = 0.71). In general, the
higher the percentage of low-skilled 15-year-old students in PISA, the higher the percentage of NEETs among
15-19 year-olds. The share of NEETs is lowest in countries with a small share of low performers in all three domains,
such as Canada, Estonia, Finland and Ireland, and highest in countries with the highest share of low-skilled students,
such as Brazil, Colombia, Mexico and Turkey (Figure A2.4).

On average across OECD countries, 20% of 15-year-old students have low skills in reading, measured as having a
reading proficiency below Level 2. Some 23% of students have low skills in mathematics and 21% of students in science,
while 13% perform below Level 2 in all three domains. The percentage of low performers in all three domains is about
5% in Canada, Estonia and Finland, but is at least 30% in Brazil, Colombia, Cost Rica, Mexico and Turkey. The share is
highest in Brazil (44%) ((OECD, 2016(7;) and Figure A2.4).

Definitions

Educational attainment refers to the highest level of education attained by a person.
Employed, inactive and unemployed individuals: See Definitions section in Indicator A3.

Individuals in education are those who had received formal education and/or training in the regular educational system in
the four weeks prior to being surveyed.

Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.

NEET: Neither employed nor in education or training.

Methodology

Data from the national labour force surveys usually refer to the second quarter of studies, as this is the most relevant period
for knowing if the young person is really studying or has left education for the labour force. This second quarter corresponds
in most countries to the first three months of the calendar year, but in some countries to the second three months (i.e. April,
May and June).

Education or training corresponds to formal education; therefore, someone not working but following non-formal studies is
considered NEET.

Data on the education and labour-market status of recent graduates by years since graduates are from the EU-LFS for all
countries participating in this survey. Different graduation cohorts have been combined (cross-cohort analysis) for the
retrospective analysis of the school-to-work transitions over a period of five years following their graduation. The most
important drawback of the data source is that it does not allow the changes in the education and labour force status to be
tracked between the assessment points in time. The data from the EU-LFS have been complemented by data from
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administrative source and graduate or non-graduate surveys for non-EU-LFS countries. The recent graduate cohorts have
been restricted to adults who were 15-34 years old at the time of graduation.

Please see the OECD Handbook for Internationally Comparative Education Statistics 2018 (OECD, 2018y10) for more
information and Annex 3 for country-specific notes (https://doi.org/10.1787/69096873-en).

Source

For information on the sources, see Indicator A1.

Data on subnational regions for selected indicators are available in the OECD Regional database
(http://stats.oecd.org/Index.aspx?datasetcode=REGION_EDUCAT).
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Indicator A2 Tables

Table A2.1 Percentage of 18-24 year-olds in education/not in education, by work status (2019)

Table A2.2 Trends in the percentage of young adults in education/not in education, by age group and work status
(2009 and 2019)

Table A2.3 Young adults with upper-secondary education in education/not in education, employed or not, by years

since graduation (2018)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-
en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934161976
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Table A2.1. Percentage of 18-24 year-olds in education/not in education, by work status (2019)

In education Notin education
Employed NEET
17 g -
2%E| 3 5, T | 5| .
S 3 5| g2 = g = = = £ Z _ - =
32| 85 | B | 5 | g S 2 E | 8 g g
(1) 2) (3)=(1)+(2 (4) (5 (6)=@)+@+(E) (1) (8) (9)  (10)=(8)+(9) (11)=(7)+(10) (12)=(6)+(11)
8 Countries
w Australia 5 27 33 34 15 51 37 50 6 114 49 100
Austria 9 13 21 0.9 26 48 4 4.2 7 10.8 52 100
Belgium 0 7 8 0.6 53 61 25 54 8 13.5 39 100
Canada x(2) 23¢ 23 2.2 25 50 38 50 7 18 50 100
Chile! x(2) 9¢ 9 30 38 50 28 6.6 15 21.9 50 100
Colombia a 10 10 28 17 30 43 1.2 16 276 70 100
CostaRica a 16 16 84 26 50 27 9.3 13 22.8 50 100
Czech Republic m m m m m m m m m m m m
Denmark x(2) 32¢ 32 33 23 59 30 39 8 17 4 100
Estonia m 21 21 26 33 56 35 3.2 6 93 44 100
Finland x(2) 22¢ 22 5.9 30 58 30 47 8 12.3 42 100
France 7 5 13 0.9 4 54 28 9.5 8 173 46 100
Germany 17 16 33 1.0 29 63 29 2.8 5 81 37 100
Greece a 5 5 11 58 65 15 12.7 8 207 35 100
Hungary a 3 3 0.3 46 50 35 44 10 14.5 50 100
Iceland a 39 39 28 15 56 38 34 3 61 44 100
Ireland a 22 22 16 32 55 33 45 8 12.0 45 100
Israel X(2) 11¢ 1 0.7 19 30 52 2.9 15 175 70 100
Italy a 2 2 0.8 49 52 22 11 14 255 48 100
Japan m m m m m m m m m m m m
Korea m m m m m m m m m m m m
Latvia a 18 18 c 40 59 29 6.2 5 14 4 100
Lithuania a 17 17 0.3 44 61 27 57 6 12.0 39 100
Luxembourg a c c c 52 68 26 c c c 32 100
Mexico a 10 10 07 26 38 4 34 18 215 62 100
Netherlands X(2) 42¢ 42 26 21 65 28 1.6 5 6.9 35 100
New Zealand a 17 17 15 15 33 54 55 8 134 67 100
Norway 1 20 21 36 27 51 40 24 6 8.1 49 100
Poland a 10 10 0.9 44 54 34 3.8 8 1.9 46 100
Portugal a 6 6 1.2 47 54 32 72 6 13.3 46 100
Slovak Republic c 2 2 c 55 57 32 57 5 10.6 43 100
Slovenia X(2) 17¢ 17 0.5 47 64 27 43 4 8.5 36 100
Spain X(2) 8¢ 8 38 47 59 21 1.3 8 19.7 4 100
Sweden a 18 18 79 31 58 34 3.8 5 8.4 42 100
Switzerland 16 18 34 1.6 21 57 36 2.9 4 7.3 43 100
Turkey a 13 13 44 21 38 29 111 21 32.2 62 100
United Kingdom 5 14 19 1.4 23 43 43 5.2 8 13.3 57 100
United States? X(2) 20¢ 20 1.3 26 47 39 39 10 14.2 53 100
OECD average m 16 17 2.3 33 53 33 57 9 14.3 47 100
EU23 average m 14 16 20 40 57 30 5.8 7 12.9 43 100
g Argentina? a 12 12 43 31 47 29 8.8 15 241 53 100
£ Brazil? a 14 14 5.2 14 33 37 134 18 30.6 67 100
E China m m m m m m m m m m m m
India m m m m m m m m m m m m
Indonesia m m m m m m m m m m m m
Russian Federation m 7 7 21 42 52 34 54 9 14.3 48 100
Saudi Arabia m m m m m m m m m m m m
South Africa? a 1 1 0.8 4 42 16 18.3 24 4.9 58 100
G20 average | m | m ] m | m | m | m | m | m | m | m | m | m

Note: NEET refers to young people neither employed nor in education or training. See Definitions and Methodology sections for more information. Data and more
breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. Year of reference 2018.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934161995
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Table A2.2. Trends in the percentage of young adults in education/not in education, by age group and work status (2009 and 2019)

20-24 year-olds 15-29 year-olds
2009 2019 2009 2019
| Not in education | Notin education | Not in education | Notin education
n n n n
education |Employed| NEET |education | Employed| NEET |education Employed| NEET |education|Employed| NEET
8 Countries
qu Australia 40 49 1.6 47 42 1.0 44 44 12.3 47 42 10.4
Austria 35 53 12.0 40 49 10.9 44 44 1.4 45 45 10.4
Belgium 45 39 161 51 33 154 47 40 127 49 39 12.6
Canada 38 47 15.5 43 44 12.6 43 43 13.4 43 45 1.3
Chile' 36 36 275 44 34 218 44 32 236 46 35 184
Colombia m m m 24 49 275 m m m 33 43 237
CostaRica m m m 45 32 230 m m m 47 32 20.2
Czech Republic 46 41 134 48 43 8.9 47 40 12.8 46 45 9.8
Denmark 51 37 121 53 35 127 58 33 8.8 55 33 1.6
Estonia 47 33 19.8 45 44 10.8 47 34 19.0 47 42 104
Finland 49 36 151 51 36 12.9 54 34 12.0 55 34 1.0
France 40 40 20.0 43 38 19.5 45 40 15.6 49 36 15.4
Germany 48 38 137 55 36 8.8 52 36 1.6 54 38 8.2
Greece 48 34 178 59 19 22.0 44 39 16.6 55 26 19.6
Hungary 49 30 20.9 4 43 155 48 34 177 42 44 13.3
Iceland c c c 51 43 61 51 38 1.2 49 45 6.3
Ireland 34 45 20.8 45 42 13.0 38 44 18.6 50 39 1.0
Israel 290 340 375° 29 53 18.2 42° 29° 28.7° 44 43 12.9
Italy 42 33 248 43 28 285 45 34 21.2 48 29 237
Japan 33 55 12.6 m m m 40 48 12.2 m m m
Korea m m m m m m m m m m m m
Latvia 38 35 273 48 39 13.9 46 34 20.2 47 43 10.0
Lithuania 51 33 15.9 51 34 145 56 33 14 50 39 1.3
Luxembourg c c c 64 29 c 54 39 79 57 38 55
Mexico 26 47 274 31 46 229 34 4 244 38 42 20.7
Netherlands 53 40 79 59 34 74 54 39 70 56 37 6.9
New Zealand 39 43 176 27 59 13.9 45 40 14.8 37 52 1.8
Norway 42 49 94 47 44 8.7 46 46 8.0 46 46 79
Poland 54 29 16.4 42 44 14.0 51 35 14.2 42 45 12.5
Portugal 38 46 15.7 43 42 15.3 42 45 12.8 49 40 1.5
Slovak Republic 45 38 171 47 4 1.8 46 38 16.1 43 44 13.3
Slovenia 63 26 14 56 35 8.7 58 33 9.0 53 38 94
Spain 35 39 25.9 51 27 219 37 4 226 51 30 18.3
Sweden 39 44 16.5 50 4 9.0 51 38 1.0 53 40 70
Switzerland 45 44 10.9 48 44 81 47 43 10.7 49 43 73
Turkey 24 30 461 34 33 33.3 30 31 39.6 4 31 28.8
United Kingdom 32 49 191 35 52 13.6 40 44 157 36 51 12.3
United States® 39 4 201 39 47 14.8 46 37 16.9 44 43 127
OECD average 42 40 18.7 45 40 15.2 46 38 15.5 47 40 13.0
EU23 average 45 38 17.2 49 38 14.0 48 38 14.2 49 39 12.0
g Argentina® m m m 4 34 25.0 m m m 48 32 204
£ Brazil? 24° 530 23.3° 28 42 29.8 36° 450 19.6° 38 37 249
E China m m m m m m m m m m m m
India m m m m m m m m m m m m
Indonesia m m m m m m m m m m m m
Russian Federation m m m 43 4 15.5 m m m 39 48 12.6
Saudi Arabia m m m m m m m m m m m m
South Africa? m m m 31 20 48.6 m m m 4 22 377
G20 average | m | m | m | m | m | m | m | m | m | m | m | m

Note: NEET refers to young people neither employed nor in education or training. See Definitions and Methodology sections for more information. Data and more
breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.
1. Year of reference 2017 instead of 2019.
2. Year of reference 2018 instead of 2019.
Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Table A2.3. Young adults with upper secondary education in education/not in education, employed or not, by years since
graduation (2018)
Adults aged 15-34 at graduation

Less than two years Two to three years Four to five years
Not in education Notin education Not in education
In education In education In education
2 Countries
w Australia®? 32 57 1 24 59 16 21 67 12
Austria 53 38 9 52 42 7 31 57 1"
Belgium 75 14 1 69 19 12 39 48 13
Canada m m m m m m m m m
Chile m m m m m m m m m
Colombia m m m m m m m m m
CostaRica m m m m m m m m m
Czech Republic 69 26 5 58 37 5 32 60 8
Denmark 19 65 16 52 39 10 49 42 9
Estonia 66 23 1nr 58 32 10" 39 50 1r
Finland 30 51 19 45 44 1" 47 44 9
France® 73 14 12 57 28 15 37 44 20
Germany 53 40 7 60 35 5 49 45 7
Greece 61 5 33 80 9 12 75 13 1"
Hungary 67 20 12 63 29 8 43 46 1"
Iceland 45 51 c 48 49 c 48 49 c
Ireland 73 16 11 72 20 8 52 37 1"
Israel m m m m m m m m m
Italy 55 15 29 55 23 21 42 34 23
Japan m m m m m m m m m
Korea m m m m m m m m m
Latvia 55 28 17 63 30 8r 36 44 21
Lithuania 68 20 12 67 25 8 54 32 14
Luxembourg 66 23 1nr 48 4 nr 30 61 c
Mexico m m m m m m m m m
Netherlands 65 30 5 63 32 5 49 45 6
New Zealand™* 61 36 3 57 40 3 42 52 5
Norway 53 39 8r 57 37 5 43 50 7
Poland 56 27 18 50 40 10 27 60 14
Portugal 58 23 19 60 30 10 39 49 12
Slovak Republic 57 31 12 49 44 8 27 62 1"
Slovenia 80 14 7" 62 3 7 45 43 12r
Spain 74 12 13 73 17 10 66 21 13
Sweden 33 54 13 26 62 1 17 73 10
Switzerland 39 47 13 47 46 6 37 56 7
Turkey 19 24 57 53 22 25 57 25 18
United Kingdom 73 21 6 60 31 8 33 55 12
United States™® 68 19 13 m m m m m m
OECD average 57 29 14 56 34 10 42 47 12
EU23 average 60 27 13 58 32 9 42 46 12
g Argentina m m m m m m m m m
£ Brazil m m m m m m m m m
é China m m m m m m m m m
India m m m m m m m m m
Indonesia m m m m m m m m m
Russian Federation m m m m m m m m m
Saudi Arabia m m m m m m m m m
South Africa m m m m m m m m m
G20 average | m | m | m | m | m | m | m | m | m

Note: NEET refers to young people neither employed nor in education or training. The time periods of “less than two years”, “two to three years” and “four to five years”
since graduation refer to 0-23 months, 24-47 months and 48-71 months since graduation respectively. See Definitions and Methodology sections for more information.

1. Source different from the EU-LFS.

2. Year of reference 2019.

3. Data from national LFS.

4. General programmes only.

5. Year of reference 2017 and 2018 combined. The age group refers to 15-29 year-olds. Data reported under the category "Less than two years" refer to "One year" since
graduation.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934162033
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Indicator A3. How does educational
attainment affect participation in the
labour market?

Highlights

e Higher educational attainment increases the likelihood of being employed. On average across OECD countries,
the employment rate is 61% for 25-34 year-olds without upper secondary education, 78% for those with upper
secondary or post-secondary non-tertiary education as their highest attainment and 85% for those with tertiary
education.

e On average across OECD countries, among 25-34 year-olds with upper secondary or post-secondary non-tertiary
attainment, the employment rate is roughly 10 percentage points higher for younger adults with a vocational
qualification (82%) than for those with a general qualification (73%).

e In more than one-third of OECD and partner countries, the employment rates for 25-34 year-olds with vocational
upper secondary or post-secondary non-tertiary attainment are equal to or higher than the employment rates for
those with tertiary education. Most of these countries have upper secondary or post-secondary vocational
programmes with strong and integrated work-based learning or/and vocational programmes designed to offer
students direct entry to the labour market.

Context

The economies of OECD countries depend upon a supply of highly skilled workers. Expanded education opportunities
have increased the pool of skilled people across countries, and those with higher qualifications are more likely to find
employment. In contrast, while employment opportunities still exist for those with lower qualifications, their labour-market
prospects are relatively challenging. People with the lowest educational qualifications have lower earnings (see
Indicator A4) and are often working in routine jobs that are at greater risk of being automated, therefore increasing their
likelihood of being unemployed (Arntz, Gregory and Zierahn, 2016(1]). These disparities in labour-market outcomes can
exacerbate inequalities in society. The health crisis we are experiencing linked to the spread of COVID-19 will undoubtedly
have an impact on unemployment, and those with lower educational attainment might be the most vulnerable. The impact
will have to be monitored in the coming years.

Young people often struggle to enter the labour market (see Indicator A2). Many OECD countries are increasingly
interested in the development of vocational education and training system to tackle youth unemployment. While vocational
education improves the school-to-work transition, it may become a challenge for vocationally trained individuals to learn
new skills later on (Hanushek, Woessmann and Zhang, 20112)).

Comparing labour-market indicators across countries can help governments to better understand global trends and
anticipate how economies may evolve in the coming years. In turn, these insights can inform the design of education
policies, which aim to ensure that the students of today can be well prepared for the labour market of tomorrow.
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Figure A3.1. Employment rates of 25-34 year-olds, by educational attainment and programme
orientation (2019)
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Note: The percentage in parentheses represents the percentage of 25-34 year-olds whose highest level of education is vocational upper secondary or post-secondary
non-tertiary education.
1. Year of reference differs from 2019. Refer to the source table for more details.
2. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).
Countries in the left panel are ranked in descending order of the employment rate of 25-34 year-olds who attained vocational upper secondary or post-secondary non-
tertiary education, and those in the right panel are ranked in descending order of the employment rate of 25-34 year-olds who attained upper secondary or post-
secondary non-tertiary education (general or no distinction by programme orientation).
Source: OECD (2020), Table A3.3. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Swi=r= https://doi.org/10.1787/888934162242

Other findings

o Work experience during study is associated with higher employment rates later on in adults’ careers. However,
rates vary greatly across countries and by the type of work experience acquired while studying.

» Among adults with upper secondary or post-secondary non-tertiary education as their highest attainment, the
employment advantage for those with a vocational qualification as compared to those with a general qualification
tends to weaken over their lifetimes. In some countries, such as the Czech Republic, France and Mexico, the
initial employment benefit of a vocational qualification turns into a disadvantage for adults age 35 and over.

¢ In all OECD countries, employment rates increase with time since graduation. In 2018, on average across OECD
countries, two out of three (66%) young adults with an upper secondary education were employed within two
years of graduation. The employment rate rises to 76% two to three years after graduation and to 79% four to five
years after graduation.

e The unemployment rate of women who completed a vocational upper secondary or post-secondary non-tertiary
programme is higher than that of men. On average across OECD countries, 9% of young women with a vocational
programme as their highest attainment are unemployed, compared to 6% of young men.
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Analysis

Educational attainment and employment

Upper secondary education is often considered the minimum requirement for successful labour-market integration. Adults
without this level of education are less employed, regardless of their age (Figure A3.2). On average across OECD countries,
the employment rate is 59% for adults (25-64 year-olds) without upper secondary education, 77% for those with upper
secondary or post-secondary non-tertiary education as their highest attainment, and 86% for tertiary-educated adults
Table A3.1).

In all OECD and partner countries, attainment of upper secondary or post-secondary non-tertiary education is associated with
higher employment rates. On average across OECD countries, the employment premium for adults with this level of education
as their highest attainment is roughly 20 percentage points more than those without upper secondary education. However,
the employment premium varies markedly across OECD and partner countries, ranging from 1 percentage point in Indonesia
to 40 percentage points in the Slovak Republic (Table A3.1).

Employment rates also tend to increase between upper secondary education and post-secondary non-tertiary education. On
average across the OECD, adults with post-secondary non-tertiary education enjoy better employment prospects than those
with only upper secondary education (81% compared to 76%). However, in Estonia, France, Spain and Sweden, the
employment rate is slightly lower for adults with post-secondary non-tertiary education than for adults with upper secondary
attainment (Table A3.1)

On average across OECD countries, the employment rate for tertiary-educated adults increases by a further 9 percentage
points, compared to those with upper secondary or post-secondary non-tertiary education as their highest attainment.
Furthermore, employment rates continue to increase with higher levels of tertiary education, from 82% for adults with a
short-cycle tertiary degree, to 84% for those with a bachelor’s or equivalent degree, 88% for those with a master’s or
equivalent degree and 93% for those with a doctoral or equivalent degree (Table A3.1).

Adults with the most advanced qualifications (master’s and doctoral) generally have the best employment prospects. In most
countries with available data, the employment advantage for the additional step of earning a master’'s qualification is
considerable, reaching at least 10 percentage points in Argentina and the Slovak Republic. In all countries except Greece,
the Slovak Republic and the Russian Federation, at least 90% of doctorate holders are employed (Table A3.1).

By age group and programme orientation

On average across OECD countries, higher educational attainment increases is associated with higher employment rates for
each age group. Among younger adults (25-34 year-olds), the average employment rate is 61% for those without upper
secondary education, 78% for those with upper secondary or post-secondary non-tertiary education as their highest
attainment, and 85% for those with a tertiary degree. Compared to the other age groups, employment rates are lowest for
55-64 year-olds, regardless of educational attainment level. This is mainly due to retirement, as a large proportion of
60-64 year-olds have already left the labour force (Figure A3.2).

In addition to increasing with educational attainment, employment rates also vary by the type of programme pursued. In the
majority of OECD and partner countries, upper secondary and post-secondary non-tertiary education consists of both general
and vocational programmes. Across OECD countries, 24% of younger adults attained a vocational upper secondary or
post-secondary non-tertiary education and 16% attained a general one (see Indicator A1). This greater prevalence of
vocational attainment is associated with strong employability in the labour market. On average in OECD countries, among
younger adults with upper secondary or post-secondary non-tertiary education as their highest attainment, the employment
rate is about 10 percentage points higher for those with a vocational qualification than for those with a general qualification,
at 82% compared to 73% (Figure A3.1).

The difference in employment rates between younger adults with a vocational or a general qualification is 27 percentage
points in Germany, but some of those with a general qualification are still enrolled in education. In Germany, younger adults
who completed a vocational programme account for more than 80% of all those with upper secondary or post-secondary
non-tertiary education as their highest attainment (see Indicator A1). Conversely, in Costa Rica, Estonia and
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the United Kingdom, younger adults with a general qualification at this level have better employment prospects than those
with a vocational qualification (Figure A3.1).

In some countries, such as Hungary, Iceland, Ireland, New Zealand, Norway and Sweden, most upper secondary vocational
programmes are not in theory designed to provide access to tertiary education, but rather to offer students direct entry to the
labour market or to pursue post-secondary non-tertiary education (see Indicator B7). Interestingly, those who leave education
with an upper secondary or post-secondary non-tertiary vocational qualification in most of these countries have excellent
employment prospects, significantly higher than those with a general qualification, and also higher than the OECD average.
The employment rates of younger adults with an upper secondary or post-secondary non-tertiary vocational qualification are
at least 90% in Iceland, Norway and Sweden (Figure A3.1).

Moreover, in more than one-third of OECD and partner countries, the employment rates for younger adults with vocational
upper secondary or post-secondary non-tertiary education are equal to or higher than the employment rates for those with
tertiary education (Figure A3.1). Some of these countries have vocational programmes with a strong and integrated
work-based learning component at upper secondary or post-secondary non-tertiary level. For example, in Austria, Germany,
Hungary, Sweden and Switzerland, at least 90% of younger adults with a vocational qualification obtained a work experience
while completing upper secondary or post-secondary non-tertiary education (see Box A1.1 in Indicator A1). However, the
employment advantage of a vocational qualification as compared to those with a general qulaification tends to weaken over
people’s lifetimes. On average across OECD countries, among adults with upper secondary or post-secondary non-tertiary
qualification as their highest attainment, the employment premium of vocational qualifications is 9 percentage points over a
general one for 25-34 year-olds, 5 percentage points for 35-44 year-olds, 3 percentage points for 45-54 year-olds and
1 percentage points for 55-64 year-olds (Figure A3.2). In the Czech Republic, France and Mexico, only 25-34 year-olds enjoy
any employment advantage from a vocational qualification. For adults age 35 and over, the employment rates are higher for
those with a general qualification than for those with a vocational qualification (Table A3.3 and (OECD, 20203)).

At least two factors could explain this phenomenon of declining employment advantages. First, vocational programmes
generally aim to provide students with specific skills that are immediately valuable for employers. This occupational specificity
may cause some difficulties if they need to adapt to technological and structural changes in the economy (Hanushek,
Woessmann and Zhang, 2011y2;). Second, the proportion of younger adults who only have a general upper secondary or post-
secondary non-tertiary qualification is small since most of them pursue further education and do not enter the labour market
at this stage.

Figure A3.2. Employment rates, by age group, educational attainment and programme orientation (2019)
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Note: The share of adults with a given educational attainment varies across age groups. See Indicator A1 for more information.
Source: OECD (2020), Education at a Glance Database, https://stats.oecd.org/. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).
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On average across OECD countries, the employment rates for adults with a short-cycle tertiary degree are lower than those
with a bachelor’s, master’s or doctoral or equivalent degree, and the difference tends to increase with age (Figure A3.2). In
some countries, where short-cycle tertiary education is more common than the OECD average, employment rates are
relatively high for short-cycle tertiary degree holders at the beginning of their career. For example, in France, 14% of younger
adults have attained short-cycle tertiary education, compared to 8% on average across OECD countries. Their employment
rate is 88%, compared to 86% for those with at least a bachelor’s degree. No such employment premium is observed among
older age cohorts. In contrast, Latvia is the only country with a reversed trend: the employment rate for short-cycle tertiary
degree holders is higher than for those with a bachelor’s, master’s or doctoral degree among adults aged 35-64 (Table A3.3

and (OECD, 20203))).

Box A3.1.Work experiences during vocational upper secondary and post-secondary non-tertiary
education

It has been widely accepted that vocational education can ease the transition from school to work and improve employment
outcomes, as it provides opportunities for students to acquire skills relevant to the workplace during their studies. However,
vocational programmes at upper secondary or post-secondary non-tertiary level vary by type of work experience. Data
from the European Labour Force Survey (EU-LFS) ad-hoc module show that, among 25-34 year-olds with a vocational
upper secondary or post-secondary non-tertiary qualification as their highest attainment, apprenticeships, mandatory
traineeships and work outside the curriculum are the most common types of work experience among countries that
participated in the survey (see Box A1.1 in Indicator A1).

Figure A3.3. Employment rate of 25-34 year-olds who attained vocational upper secondary or post-
secondary non-tertiary education, by type of work experience while studying (2016)
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Note: For the percentage of the population in each category, please refer to Table A1.4, available on line.

Countries are ranked in descending order of the employment rate of 25-34 year-olds with a vocational upper secondary or post-secondary non-tertiary educational
attainment who had no work experience during that period of study.

Source: OECD/Eurostat (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
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In about half of countries with available data, the employment rate for 25-34 year-olds who completed an apprenticeship
is higher than the rate for those who did a mandatory traineeship, worked outside the curriculum, or did not gain any work
experience. This is most evident in Spain, where the employment rate for adults who did an apprenticeship is 14 percentage
points higher than those who had work experience outside the curriculum, and 28 percentage points higher than those who
did not have any work experience while studying. Younger adults who did a mandatory traineeship enjoy the highest
employment rate in Latvia, Lithuania and Portugal, though in these countries the types of work experience for vocational
work-study programmes are very limited (Figure A3.3 and Table A3.6, available online).

Having work experience unrelated to their studies can also have a positive impact on younger adults’ labour-market
outcomes. In about half of countries with available data, the 25-34 year-olds who had work experience outside the
curriculum have the highest employment rates among all younger adults with a vocational education. In Turkey, for
example, those who worked outside the curriculum have an employment rate at least 10 percentage points higher than
those with any other type of work experience (Figure A3.3).

The lack of work experience while studying is associated with lower employment rates later in life: 25-34 year-olds with
vocational upper secondary or post-secondary non-tertiary attainment who did not gain any work experience during study
have the lowest employment rates in about half of countries, and often by a large margin. However, not all types of work
experience are associated with better labour-market outcomes. In Poland, out of all types of work experience, young adults
who did an apprenticeship have the lowest employment rate. In Belgium, the Czech Republic, Greece, Hungary and
the Slovak Republic, the employment rates for those who did a mandatory traineeship are even lower than for those who
did not have any work experience at all (Figure A3.3). This finding is particularly unexpected for Belgium, Hungary and
the Slovak Republic, where more than 40% of 25-34 year-olds held a vocational qualification that required a mandatory
traineeship (see Box A1.1 in Indicator A1).

By gender

In all OECD and partner countries except Norway and Portugal, young women have lower employment rates than young
men, regardless of educational attainment (Table A3.2). Gender disparities in employment rates narrow as educational
attainment increases. On average across OECD countries, the gender difference in employment rates among 25-34 year-olds
without upper secondary education is 27 percentage points (72% for men and 45% for women). The difference shrinks to
16 percentage points among younger adults with upper secondary or post-secondary non-tertiary education as their highest
attainment (85% for men and 69% for women), and 8 percentage points among tertiary-educated younger adults (89% for
men and 81% for women). However, in the Czech Republic and the Slovak Republic, gender differences in employment rates
are not very sensitive to educational attainment, varying by no more than 5 percentage points across educational attainment
levels (Table A3.2).

Educational attainment and part-time or part-year employment

Greater educational attainment can also reduce worker’s likelihood of only working part-time or part-year for men and women.
On average across OECD countries, 25% of male workers without upper secondary education work part-time or part-year,
compared with 19% of those with upper secondary or post-secondary non-tertiary education as their highest attainment and
17% among those with tertiary education. However, it is tertiary-educated male workers who have the highest probability of
working part-time or part-year in Colombia (9%), Mexico (11%) and Portugal (5%) (Figure A3.4). In nearly all OECD and
partner countries, women are more likely to be in part-time or part-year employment than men. On average across OECD
countries, women are about twice as likely to work part-time or part-year than men, regardless of educational attainment
(OECD, 2020y4)).

On average across OECD countries, 20% of male workers with a general upper secondary or post-secondary non-tertiary
qualification as their highest attainment work part time, compared to 18% of those with a vocational qualification. The
difference exceeds 10 percentage points in Austria, Germany and Switzerland. Conversely, in the Czech Republic, Mexico
and the Slovak Republic, male workers with a vocational qualification are more likely to have a part-time or part-year job than
those with a general qualification (Figure A3.4). A similar situation is observed for female workers in most OECD and partner
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countries: female workers with a vocational qualification are more likely to have a part-time or part-year job than those with a
general qualification (OECD, 2020y4).

Figure A3.4. Male workers in part-time or part-year employment as a percentage of all men in
employment, by educational attainment and programme orientation (2018)
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1. Year of reference differs from 2018. Refer to the Table A4.1 for more details.
Countries are ranked in descending order of the share of tertiary-educated men who are in part-time or part-year employment.
Source: OECD (2020), Data collection on education and eamings. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).
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Educational attainment and unemployment

In many OECD and partner countries, unemployment rates are especially high among younger adults with lower educational
attainment levels. On average across OECD countries, the unemployment rate for younger adults lacking upper secondary
education is 13%, almost twice as high as for those with upper secondary or post-secondary non-tertiary attainment (7%).
The unemployment rate for tertiary-educated younger adults is only 5% (Table A3.4).

The situation is especially severe for younger adults without upper secondary education in the Slovak Republic and
South Africa, where more than 35% of them are unemployed. The unemployment rate is also high in France, Greece, Italy
and Spain, where about one-quarter of these younger adults are unemployed (Table A3.4).

Having attained upper secondary education or post-secondary non-tertiary education reduces the risk of unemployment in
most OECD and partner countries. In Austria, the Czech Republic, Germany, Hungary, Poland, the Slovak Republic and
Sweden, the unemployment rate for younger adults with upper secondary or post-secondary non-tertiary education as their
highest attainment is less than one-third the rate of younger adults with below upper secondary education (Table A3.4).

In most OECD and partner countries, among younger adults with upper secondary or post-secondary non-tertiary attainment,
those with a vocational qualification have lower risk of unemployment than those with a general one. The difference in
employment rates is most pronounced in Austria, Germany, Iceland, Norway, Sweden and Switzerland, where the
unemployment rate among those with a vocational qualification is less than half the rate of those with a general qualification
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(Table A3.4). In all of these countries, except Iceland, more than 55% of younger adults with upper secondary or post-
secondary non-tertiary attainment completed a vocational programme (see Indicator A1).

Figure A3.5. Unemployment rates of 25-34 year-olds with vocational upper secondary or post-secondary
non-tertiary educational attainment, by gender (2019)
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1. Year of reference differs from 2019. Refer to the Education at a Glance Database for more details.

Countries are ranked in descending order of the unemployment rate of men with vocational upper secondary or post-secondary non-tertiary educational attainment.
Source: OECD (2020), Education at a Glance Database, https://stats.oecd.org/. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).
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The unemployment rate of 25-34 year-old women who completed a vocational programme is higher than that of 25-34 year-
old men. On average across OECD countries, 9% of young women with vocational upper secondary or post-secondary non-
tertiary education as their highest attainment are unemployed, compared to 6% of young men. In Australia, the Czech
Republic, Estonia, Israel, Poland, Slovenia, and Turkey, the unemployment rate for these young women is at least twice that
of their male peers. Only in Canada, Germany and Latvia, do young men with this level of educational attainment experience
higher unemployment than young women (Figure A3.5).

In many OECD and partner countries, younger adults with a tertiary degree are less likely to be unemployed compared to
those with upper secondary or post-secondary non-tertiary education as their highest attainment. The positive effect of a
tertiary education on unemployment rates is particularly high in Ireland, Lithuania, South Africa and the United States. In these
countries, the unemployment rate among tertiary-educated younger adults is less than half the rate of younger adults who
only have upper secondary or post-secondary non-tertiary attainment (Table A3.4).
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Educational attainment and inactivity

On average across OECD countries, 31% of 25-34 year-olds who have not completed upper secondary education are inactive
(i.e. not employed and not looking for a job). In Finland, Poland and the Slovak Republic, over 40% of younger adults without
upper secondary education are inactive, and at most 50% of this group are employed (Table A3.3 and Table A3.4).

Inactivity rates fall substantially for younger adults with at least upper secondary education. On average across OECD
countries, 16% of younger adults with upper secondary or post-secondary non-tertiary education as their highest attainment
are inactive, and this falls to 10% for those with a tertiary degree (Table A3.4).

Across OECD countries, among younger adults with upper secondary or post-secondary non-tertiary education as their
highest attainment, 12% of those with a vocational qualification are inactive, compared to 21% of those with a general
qualification. In Austria, Germany, Iceland and Sweden, the inactivity rates among those with a vocational qualification are
about one-third of the rates of those with a general qualification. In most OECD countries, the difference in inactivity rates by
programme orientation are higher for 25-34 year-olds than for 25-64 year-olds, as younger adults who only completed general
upper secondary or post-secondary non-tertiary education may still enrolled in education and are not seeking for job.
Conversely, in Costa Rica and Estonia, younger adults who completed a vocational programme have higher inactivity rates
than those from a general pathway (Table A3.4 and (OECD, 20203))).

Women have consistently higher inactivity rates than men across all attainment levels, but the rates are especially high among
those who have not completed upper secondary education. On average across OECD countries, the gender difference in
inactivity rate is 29 percentage points for 25-34 year-olds with below upper secondary education, compared to 16 percentage
points among those with upper secondary or post-secondary non-tertiary attainment and 8 percentage points for those with
tertiary attainment. These differences in inactivity rates largely explain the differences in employment rates between men and
women (OECD, 2020;3))

Employment rates of recent upper secondary graduates

The transition from school to work is a major step in people’s lives. Young adults who leave the education system often face
different challenges in finding employment. The health crisis we are experiencing linked to the spread of COVID-19 will
undoubtedly have an impact on youth employment that will have to be monitored in the coming years. The use of data from
the EU-LFS, complemented by data from administrative sources and other surveys for non-EU-LFS countries allows a more
in-depth analysis of these school-to-work transitions (see also Indicator A2).

In all OECD countries with available data on recent upper secondary graduates, employment rates increase with time since
graduation. In 2018, on average across OECD countries, 66% of young adults who had recently completed upper secondary
education and were not studying any further were able to find employment within two years of graduation. Their employment
rates increase significantly during the first years following graduation, but then tend to stabilise. Thus, the employment rate
among young adults with an upper secondary education who graduated two to three years earlier is 76%, 10 percentage
points higher than among those who graduated less than two years earlier. Among young adults who graduated four to five
years earlier, 79% are employed, which is only 3 percentage points higher (Figure A1.2).

The differences in employment rates of recent upper secondary graduates across OECD countries are larger than the overall
differences in employment rates among the wider population. Among adults who completed upper secondary education less
than two years ago, the lowest employment rate is found in Greece (14%) and it is below 50% in Chile, Italy, Spain and
Turkey. At the other end of the spectrum, the employment rate of these recent graduates reaches or exceeds 85% in
the Czech Republic, Germany, Iceland, the Netherlands and New Zealand. The difference between the countries with the
lowest and highest rates is almost 80 percentage points, much larger than the differences observed across countries for all
adults with upper secondary attainment. The country with the lowest employment rate for upper secondary educated
25-64 year-olds is Greece (62%) and the country with the highest is Portugal (86%), a difference of 24 percentage points
(Figure A1.2 and Table A3.1).

The change in employment rates over time since graduation indicates the smoothness of the school-to-work transition. In
some countries, including Denmark, Iceland, Germany, the Netherlands and New Zealand, the difference in employment
rates among different graduation cohorts is negligible and the employment rates of recent graduates have already reached
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their highest level in the first two years following the graduation. With the exception of Denmark, these countries also belong
to the OECD countries with the highest employment rates (Figure A1.2).

In contrast, in other countries, school-to-work transitions are more difficult and labour-market outcomes remain challenging
after some years since graduation. For instance, in Greece, Italy and Turkey, less than 35% of recent upper secondary
graduates have found employment within two years of graduation, but in the long run more and more recent graduates are
able to find a job. Four to five years after completing their education their employment rates are at least 25 percentage points
higher than their more recently graduated peers. However, even then their employment rates do not exceed 60%, which is
well below the average for OECD countries (79%) (Figure A1.2).

Figure A3.6. Employment rates of recent upper secondary graduates, by years since graduation (2018)
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1. Data source differs from the EU-LFS.

2. Upper secondary general programmes only.

3. Year of reference differs from 2018. Refer to the source table for more details.

4. Year of reference 2017 and 2018 combined. Data reported under the category "Less than two years" refer to one year since completing education. The age group refers
to 15-34 year-olds.

5. Data reported under the category "Less than two years" refer to one year since completing education.

Countries are ranked in descending order of the employment rate of young adults less than two years after completion of upper secondary education.

Source: OECD (2020), Table A3.5. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

StatLink Si=r htps://doi.org/10.1787/888934162337

In some other countries, recent upper secondary graduates face major difficulties in their first years in the labour market, but
have relatively good outcomes in the long run. For instance, in Portugal, only 54% of upper secondary graduates were
employed within two years of graduation, but 80% of those who completed their education four to five years earlier are in
employment, an increase of 25 percentage points. Similarly, in Belgium, Luxembourg and Poland, employment rates increase
by about 20 percentage points, meaning that despite the difficulties that recent graduates face at the start of their professional
career, their labour-market outcomes in the longer run are very good (Figure A1.2).
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Definitions

Active population (labour force) is the total number of employed and unemployed persons, in accordance with the definition
in the Labour Force Survey.

Age groups: Adults refer to 25-64 year-olds; younger adults refer to 25-34 year-olds.
Educational attainment refers to the highest level of education attained by a person.

Employed individuals are those who, during the survey reference week, were either working for pay or profit for at least one
hour or had a job but were temporarily not at work. The employment rate refers to the number of persons in employment as
a percentage of the population.

EU-LFS countries are all countries for which data on recent graduates from the European Union Labour Force Survey are
used. These are the following 27 countries: Austria, Belgium, the Czech Republic, Denmark, Estonia, Finland, France,
Germany, Greece, Hungary, Iceland, Ireland, Italy, Latvia, Lithuania, Luxembourg, the Netherlands, Norway, Poland,
Portugal, the Slovak Republic, Slovenia, Spain, Sweden, Switzerland, Turkey and the United Kingdom.

Inactive individuals are those who, during the survey reference week, were neither employed nor unemployed. Individuals
enrolled in education are also considered as inactive if they are not looking for a job. The inactivity rate refers to inactive
persons as a percentage of the population (i.e. the number of inactive people is divided by the number of all working-age
people).

Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.

Part-time or part-year workers: the population who have had earnings from work, but not worked full-time, full-year,
i.e. people who have either worked part-time or worked only a part of the reference period for the earnings data. The scope
of the concept of part-time or part-year workers is broader than the concept of part-time employment used in most labour-
force surveys which usually refer to a reference period of four weeks prior to the survey. Therefore, the share of individuals
working part-time or part-year during the whole year is higher than the respective share of individuals working part-time during
a reference period of four weeks.

Unemployed individuals are those who, during the survey reference week, were without work, actively seeking employment,
and currently available to start work. The unemployment rate refers to unemployed persons as a percentage of the labour
force (i.e. the number of unemployed people is divided by the sum of employed and unemployed people).

Methodology

For information on methodology, see Indicator A1.

Data on the education and labour-force status of recent graduates by years since graduates are from the EU-LFS for all
countries participating in this survey. The data from the EU-LFS have been complemented by data from administrative source
and graduate or non-graduate surveys for non-EU-LFS countries. For information on the methodology, see Indicator A2.

Please see the OECD Handbook for Internationally Comparative Education Statistics (OECD, 20185)) for more information
and Annex 3 for country-specific notes (https://doi.org/10.1787/69096873-en).

Source

For information on sources, see Indicator A1.

Data on subnational regions for selected indicators are available in the OECD Regional Statistics Database (OECD, 2020).
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Table A3.1 Employment rates of 25-64 year-olds, by educational attainment (2019)

Table A3.2 Trends in employment rates of 25-34 year-olds, by educational attainment and gender (2009 and 2019)
Table A3.3 Employment rates, by educational attainment and age group (2019)

Table A3.4 Unemployment and inactivity rates of 25-34 year-olds, by educational attainment (2019)

Table A3.5 Employment rates of young adults who have recently completed education, by educational attainment

and years since graduation (2018)

WEB Table A3.6 Employment rate of 25-34 year-olds who attained vocational upper secondary or post-secondary

non-tertiary education, by type of work experience while studying (2016)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-

en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934162128
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Table A3.1. Employment rates of 25-64 year-olds, by educational attainment (2019)
Percentage of employed 25-64 year-olds among all 25-64 year-olds

Upper secondary
or post-secondary non-tertiary Tertiary
By level By programme E
of education orientation b=
.| .z - s | WJE| 2| B
5 5E - : 2 S S . All
Below =2 Ts © 2 e ° 'S =5 535 levels
upper 23 %S = 2 S 5 ST » g 58 of
secondary] 53 | £38 & 2 Total % a5 =5 as Total | education
3 4) 6] 7) 10

8 Countries
w Australia 62 79 81 75 82 79 82 84 87 97 85 79
Austria 56 78 82 75 78 78 87 79 88 90 86 78
Belgium 47 74 87 70 77 75 81 85 88 93 86 74
Canada 56 Ul 81 Ul 81 75 82 84 85¢ x(9) 83 78
Chile! 62 72 a 7 77 72 81 85 93¢ x(9) 84 72
Colombia? 69 744 X(2) X(6) x(6) 74 x(8) 81¢ X(8) X(8) 81 74
Costa Rica 66 73 c 73 72 73 73 84 89 c 82 7
Czech Republic 55 84¢ X(2) 86 82 84 86 83 88 94 87 83
Denmark 61 82 87 73 84 82 87 85 91 94 88 80
Estonia 62 81 80 81 81 81 84 85 89 91 87 81
Finland 55 76 95 8 77 77 84 85 89 97 86 79
France 53 73 68 75 73 73 84 84 89 92 86 74
Germany 62 82 87 67 84 83 90 89 89 93 89 82
Greece 52 62 65 60 67 62 65 75 82 88 76 64
Hungary 57 79 85 78 80 80 83 84 87 95 86 78
Iceland 76 85 92 80 89 86 82 89 96 98 92 87
Ireland? 53 73 77 x(6) X(6) 77 80 85 89 93 86 77
Israel 51 73 a 72 80 73 83 88 9 92 88 78
Italy 53 7 75 63 74 ul 81 74 83 94 81 66
Japan® X(2) 81¢ x(7) m m m 82¢ 89¢ X(8) X(8) 86¢ 84
Korea 64 72 a 72¢ X(4) 72 77 77 854 x(9) 78 74
Latvia 65 75 75 74 77 75 89 90 89 98 89 79
Lithuania 55 73 77 72 77 75 a 91 91 100 91 81
Luxembourg 62 75 75 80 73 75 83 81 88 91 86 77
Mexico 66 72 a 73 63 72 75 79 85 91 80 69
Netherlands 63 82 87 76 84 82 89 88 91 96 90 81
New Zealand 72 81 86 81 84 83 88 88 87 92 88 83
Norway 62 81 87 75 83 81 84 91 93 91 89 81
Poland 45 n 713 n 7 Il 73 87 89 98 89 75
Portugal 70 85 85 84 87 85 c 83 90 95 89 79
Slovak Republic 38 78 82 76 79 78 91 75 85 85 84 76
Slovenia 51 77 a 78 77 77 86 90 91 95 90 78
Spain 59 72 70 U 73 72 79 81 84 90 82 7
Sweden 67 86 82 80 89 86 85 91 93 93 90 85
Switzerland 69 82¢ X(2) 7 83 82 (8,9, 10) 89¢ 89¢ 92¢ 89 84
Turkey 50 60 a 57 64 60 65 75 84 92 74 57
United Kingdom* 65 81 a 80 82 81 83 87 88 90 87 81
United States 56 74 X(2) 74 x(4) Ul 78 82 86 90 83 75
OECD average 59 76 81 e 78 77 82 84 88 93 86 77
EU23 average 57 77 80 75 78 7 83 84 88 93 87 7
£ Argentina® 64 74¢ X(2) 749 x(4) 74 79 82 94 m 81 73
g Brazil® 59 72 a 72¢ x(4) 72 X(8) 82¢ 84 9N 83 68
a_‘i China m m m m m m m m m m m m
India m m m m m m m m m m m m
Indonesia"? 73 744 X(2) X(6) X(6) 74 78 87 94 98 85 75
Russian Federation® 54 69 77 69 77 73 79 88 87 63 83 78
Saudi Arabia*® 62 61 82 X(6) X(6) 65 x(8) IS x(8) X(8) 74 66
South Africa®® 44 55 75 X(6) x(6) 57 80 85 88¢ X(8) 85 56
G20 average | m | m | m | m | m | m | m| m | m | m | m | m

Note: In most countries, data refer to ISCED 2011. For Indonesia and Saudi Arabia, data refer to ISCED-97. See Definitions and Methodology sections for more information.
Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. There is no distinction by programme orientation at upper secondary or post-secondary non-tertiary level of education.

3. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of adults are in this group).

4. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

5. Year of reference 2018.

6. Year of reference 2016.

Source: OECD/ILO (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934162147
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Table A3.2. Trends in employment rates of 25-34 year-olds, by educational attainment and gender (2009 and 2019)
Percentage of employed 25-34 year-olds among all 25-34 year-olds

Upper secondary
Below upper secondary or post-secondary non-tertiary Tertiary
Men Women Total Men Women Total Men Women Total
2009 2019
(9 (10 (1 (12 (15 __(16)

8 Countries

w Australia 74° A 46° 45 62° 61 91> | 88 69° 70 810 81 90° 92 80° 82 84> 86
Austria 72 70 51 46 60 58 87 90 79 82 84 86 90 88 83 84 86 86
Belgium 65° 62 39° 39 53° 52 86° 87 75° 72 81° 81 910 90 89° 86 90° 88
Canada 69 67 44 4 59 57 81 83 il 7 76 79 86 89 83 84 84 86
Chile’ 790 77 38° 48 58° 64 80° | 80 54° 59 67° | 69 87" 88 790 83 83® 85
Colombia m 88 m 47 m 70 m 87 m 61 m 74 m 88 m 76 m 81
CostaRica 89 86 42 42 67 67 92 90 65 60 78 74 90 88 83 77 87 82
Czech Republic 56° 70 33° 43 44° 57 91° 95 60° 64 770 | 82 88° 93 68° 67 77° 78
Denmark 76 64 58 45 69 56 85 84 79 72 82 79 88 87 88 82 88 84
Estonia 55 80 47 44 53 69 80 92 65 63 74 81 94 96 70 75 79 83
Finland 74 59 c 33 65 49 81 82 70 7 76 77 92 90 80 82 85 85
France 74 63 45 37 61 51 87 83 70 68 79 75 89 89 84 85 86 87
Germany 65° 70 430 45 540 59 82° | 88 73° 80 77° | 84 92° 92 84° 85 88° 88
Greece 87° 68 440 35 700 54 85° Il 63° 52 740 | 63 84> 80 78° 68 810 73
Hungary 58 75 32 4 46 58 82 91 59 70 72 82 9N 94 72 77 80 84
Iceland 73 82 60 80 68 82 82 88 70 81 76 85 88 90 83 90 85 90
Ireland 540 61 38° 33 48° 49 740 | 85 66° 64 7® 74 85" 91 83° 84 84> 88
Israel 590 69 220 4 45° 58 72° 74 59° 65 66° bl 87" 89 80° 86 83° 87
Italy 76° 66 40° 34 61° 53 80° 74 62° 53 7° | 64 72° 69 67° 67 69° 68
Japan? m m m m m m | x(13) | x(14) | x(15) | x(16) | x(17) | x(18) 9104 | 949 710 | 82¢ 80 | 88¢
Korea 70° 73 430 52 59° 62 71° Il 48° 56 61> | 66 84> 81 64° 72 74° 76
Latvia 56 74 50 49 54 65 74 85 65 70 70 79 90 92 79 87 83 89
Lithuania 51° 67 59° 30 54° 55 7° | 84 7Y 7 e 79 88° 95 86° 90 87° 92
Luxembourg be 78 be 75 be 7 be 87 bc 85 bc 86 bc 92 bc 86 87° 89
Mexico 90 9N 40 44 64 67 88 90 57 55 72 72 88 88 76 75 82 81
Netherlands 85° 73 58° 53 730 64 92° | 88 85" 82 89° | 85 95° 93 92° 9N 94> 92
New Zealand 78 77 50 61 64 69 88 90 70 72 80 82 89 93 76 85 82 89
Norway 72 69 62 55 68 63 90 88 85 77 88 84 9 89 89 90 90 89
Poland 65° 61 37° 23 53° 47 86° | 92 62° 60 75° 79 92° 95 83° 85 87° 89
Portugal 83 84 69 7 7 79 82 86 78 85 80 86 86 85 87 87 87 86
Slovak Republic bc 47 bc 19 21° 33 86° | 92 62° 65 75° 81 90° 93 72° 70 80° 79
Slovenia bc 74 bc 44 bc 62 86° 91 78° 77 83° | 86 91¢® 92 88° 87 89° 89
Spain 66 7 52 52 60 63 75 75 68 66 72 Il 83 81 79 76 81 79
Sweden 69° 75 510 51 61° 65 85° | 86 76° 79 81> | 83 87° 89 84° 86 86° 87
Switzerland 81° 81 61° 56 70° 69 89° | 88 78° 84 83" | 86 93° 93 86° 87 90° 90
Turkey 79° 79 210 26 48° 52 82° 82 310 34 62° 61 85" 83 68° 62 77° 72
United Kingdom?® e 77 42° 53 56° 67 86° | 92 70° 76 79° | 85 90° 93 840 88 87° 90
United States 66 72 39 39 55 57 74 81 65 67 70 74 87 89 80 82 83 85
OECD average Ul 72 46 45 58 61 83 85 67 69 76 78 88 89 80 81 84 85
EU23 average 68 69 47 43 57 58 83 86 70 7 77 80 89 90 81 82 84 85

g Argentina* m 82 m 40 m 64 m 91 m 58 m 75 m 83 m T4 m 78

£ Brazil* 88° 76 55° 45 72° 62 90° 84 69° 63 79° 73 92° 89 86° 82 88" 85

E China m m m m m m m m m m m m m m m m m m
India m m m m m m m m m m m m m m m m m m
Indonesia’ 91° 9 48° 47 68° 68 87° | 90 46° 49 68° Il 84> 9 63° 79 72° 84
Russian Federatiort m 68 m 48 m 60 m 90 m 7 m 83 m 95 m 83 m 88
Saudi Arabia m m m m m m m m m m m m m m m m m m
South Africa* 52 49 30 30 42 4 66 56 48 43 57 49 88 83 84 80 86 81
G20 average [ m | m | m|[m|[m|m|[m|m|m|[m|[m|m|m|m|m|m]|[m]|m

Note: In most countries, there is a break in the time series, represented by the code "b", as data for 2019 refer to ISCED 2011 while data for 2009 refer to ISCED-97. See
Definitions and Methodology sections for more information. Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of the adults are in this group).

3. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

4. Year of reference 2018.

Source: OECD/ILO (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Swsm hittps://doi.org/10.1787/888934162166
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Table A3.3. Employment rates, by educational attainment and age group (2019)
Percentage of employed adults among all adults in a given age group

Belo Upper secondary or post-secondary non-tertiary Tertiary
w
upper secondary General Vocational Total Short-cycle tertiary Total
25-34 | 35-44 | 45-54 | 25-34 | 35-44 | 45-54 | 25-34 | 35-44 | 45-54 | 25-34 | 35-44 | 45-54 | 25-34 | 35-44 | 45-54 | 25-34 | 35-44 | 45-54
year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year- | year-
olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds | olds
3 Countries
w Australia 61 64 70 78 78 80 83 87 86 81 83 84 84 85 86 86 87 88
Austria 58 67 69 7 86 84 89 88 88 86 88 87 89 91 94 86 91 93
Belgium 52 55 61 74 77 78 83 84 82 81 82 81 85 9 86 88 92 91
Canada 57 61 63 74 77 79 88 87 85 79 81 81 86 88 87 86 88 88
Chile! 64 67 66 67 76 74 7 77 7 69 76 75 84 85 81 85 88 87
Colombia? 70 75 73 1 x(10) | x(1) | x(12) | x(10) | x(11) | x(12) 74 78 75 | x(16) | x(17) | x(18) 81 85 84
CostaRica 67 72 68 75 80 75 70 81 70 74 80 75 il 85 82 82 89 85
Czech Republic 57 69 66 81 91 95 83 90 92 82 91 94 c 69' c 78 90 97
Denmark 56 63 68 66 76 79 85 90 87 79 88 86 85 92 N 84 93 93
Estonia 69 68 60 82 91 85 81 88 84 81 89 85 c 85 92 83 88 94
Finland 49 60 66 69 78 81 80 84 84 77 83 84 c 92 93 85 90 92
France 51 60 65 72 83 85 77 81 82 75 82 83 88 90 90 87 90 91
Germany 59 66 69 61 73 79 88 89 89 84 88 88 92 94 95 88 92 94
Greece 54 63 62 62 70 67 64 73 7 63 72 68 c 98 72 73 85 84
Hungary 58 68 69 76 86 89 84 89 89 82 89 89 82 86 94 84 89 95
Iceland 82 80 77 77 79 88 93 92 AN 85 88 90 c 92 88 90 93 93
Ireland? 49 54 59 | x(10) | x(1) |x(12) |x(10) | x(1) | x(12) 74 80 80 80 85 83 88 89 88
Israel 58 57 52 70 76 76 81 84 84 7 77 78 84 87 87 87 91 91
Italy 53 60 61 51 68 72 69 79 81 64 76 79 93 c ® 68 86 90
Japan® m m m m m m m m m m m m 84¢ | 84¢ | 85¢ 88¢ 874 89¢
Korea 62 64 67 66¢ 744 779 | x(@) x(5) | x(6) 66 74 77 77 76 81 76 78 82
Latvia 65 76 64 78 78 80 80 86 81 79 82 81 82 95 98 89 93 91
Lithuania 55 61 56 77 79 77 81 85 83 79 82 81 a a a 92 94 94
Luxembourg 7 84 72 79 c m 93 83 80 86 84 80 92" 88 92 89 89 88
Mexico 67 70 68 7 77 77 76 73 67 72 77 75 82 7 74 81 85 83
Netherlands 64 68 70 75 80 83 88 87 86 85 86 86 92 91 93 92 92 92
New Zealand 69 76 77 79 83 87 83 86 87 82 85 87 89 89 9N 89 89 91
Norway 63 64 64 74 77 76 90 88 86 84 84 83 79 88 88 89 92 91
Poland 47 56 58 76 79 80 80 83 80 79 82 80 ® c 80" 89 92 94
Portugal 79 83 77 83 90 87 88 91 86 86 90 87 c c c 86 92 93
Slovak Republic 33 47 46 77 88 87 81 86 88 81 86 88 m m ® 79 88 94
Slovenia 62 66 70 78 89 87 88 90 89 86 90 89 89 95 97 89 95 97
Spain 63 69 64 66 78 78 75 79 76 7 78 77 78 85 81 79 87 86
Sweden 65 72 67 72 87 89 91 93 93 83 91 92 80 90 89 87 93 93
Switzerland 69 78 76 75 84 81 90 87 87 86 86 86 | x(16) | x(17) | x(18) 90 91 91
Turkey 52 57 53 57 67 55 66 72 64 61 69 59 65 74 73 72 83 77
United Kingdom* 67 69 Ul 85 85 86 84 85 86 85 85 86 87 90 89 90 91 90
United States 57 63 60 7449 76¢ 75¢ | x@) x(5) | x(6) 74 76 75 81 84 82 85 86 86
OECD average 61 66 66 73 80 80 82 85 83 78 83 82 84 87 87 85 89 90
EU23 average 58 65 65 73 82 82 82 86 84 80 84 84 86 89 89 85 91 92
g Argentina® 64 72 70 (6% 78¢ 779 | x@) X(5) | x(6) 75 78 77 78 85 83 78 88 86
£ Brazil® 62 67 63 73¢ 774 A | x@) x(5) | x(6) 73 77 741 x(16) | x(17) | x(18) 85 88 85
E China m m m m m m m m m m m m m m m m m m
India m m m m m m m m m m m m m m m m m m
Indonesia'"? 68 76 77 [ x(10) | x(1) | x(12) | x(10) | x(1) | x(12) 7 78 79 80 80 82 84 88 91
Russian Federation® 60 66 63 78 83 80 88 90 87 83 87 84 89 93 89 88 93 92
Saudi Arabia m m m m m m m m m m m m m m m m m m
South Africa?® 4 52 51 x(10) | x(11) | x(12) | x(10) | x(11) | x(12) 49 64 67 75 84 91 81 88 91
G20 average [m | m | m|m|m|m|[m|[m|[m|m|[m|[m|m|m|m|m|m]|m

Note: In most countries, data refer to ISCED 2011. For Indonesia and Saudi Arabia, data refer to ISCED-97. See Definitions and Methodology sections for more information.
Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. There is no distinction by programme orientation at upper secondary or post-secondary non-tertiary level of education.

3. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of adults are in this group).

4. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

5. Year of reference 2018.

Source: OECD/ILO (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Swsm hitps://doi.org/10.1787/888934162185
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Table A3.4. Unemployment and inactivity rates of 25-34 year-olds, by educational attainment (2019)
Inactivity rates are measured as a percentage of all 25-34 year-olds; unemployment rates as a percentage of 25-34 year-olds in the
labour force

Unemployment rate Inactivity rate
Upper secondary Upper secondary
or post-secondary non-tertiary Tertiary or post-secondary non-tertiary Tertiary
Below Short- Below Short-
upper cycle upper cycle
secondary| General |Vocational| Total tertiary Total |secondary| General |Vocational| Total tertiary Total
8 Countries
w Australia 10 6 4 5 4 3 32 17 13 15 13 1
Austria 15 8 4 4 3 4 31 23 7 10 8 1
Belgium 17 7 6 6 ® 4 38 20 1 14 10 9
Canada 12 8 5 7 5 5 36 19 7 16 10 10
Chile! 1 10 7 10 7 8 29 25 17 23 10 8
Colombia? 10 X(4) x(4) 12 X(6) 12 22 x(10) x(10) 16 X(12) 8
Costa Rica 14 12 14 12 14 9 22 15 18 16 17 10
Czech Republic 13 2 3 2 X(6) 1 34 18 14 16 x(12) 21
Denmark 10 7 5 6 6 7 37 29 1 16 10 9
Estonia 7 5 5 5 X(6) 3 26 14 15 14 x(12) 14
Finland 17 9 7 7 X(6) 5 4 25 14 17 X(12) 1
France 24 1 12 1 5 6 33 19 13 15 8 8
Germany 12 6 3 3 c 3 33 35 9 13 c 9
Greece 30 21 30 26 x(6) 19 23 22 9 16 x(12) 10
Hungary 1 3 3 3 5 2 34 21 13 16 14 14
Iceland 6 7 3 4 X(6) 4 13 17 4 11 c 6
Ireland? 1 X(4) x(4) 8 6 4 45 x(10) x(10) 19 15 9
Israel 4 5 6 5 5 4 40 27 14 26 12 9
Italy 21 16 13 14 c 12 33 40 20 25 c 23
Japan® m m m x(5,6) 3¢ 34 m m m x(11,12) 13¢ 10°¢
Korea 6 7¢ X(2) 7 5 6 34 29¢ X(8) 29 19 19
Latvia 14 7 8 7 10 4 24 16 13 14 9 7
Lithuania 19 9 8 8 a &) 33 16 12 14 a 4
Luxembourg c c c c c 4 c c c 8 c 7
Mexico 4 5 4 8 6 31 26 20 25 15 14
Netherlands 7 5 3 3 c 2 31 21 10 12 c 6
New Zealand 7 4 4 4 2 2 26 18 13 15 9 9
Norway 8 5 2 3 6 3 31 22 8 13 16 8
Poland 13 4 4 4 X(6) 8 46 20 17 18 x(12) 9
Portugal 9 6 6 6 c 7 14 il 6 9 c 7
Slovak Republic 37 c 6 6 X(6) 3 47 18 14 14 m 18
Slovenia 13 8 5 6 6 5 29 15 8 9 6 6
Spain 23 17 16 17 14 12 17 20 10 15 10 1
Sweden 17 8 3 5 8 4 22 22 7 13 13 9
Switzerland 10 9 4 5 x(6) 4 23 17 7 9 x(12) 6
Turkey 16 17 13 15 17 15 38 32 24 28 21 15
United Kingdom* 7 3 8 8 4 2 28 12 13 13 9 7
United States 10 6¢ X(2) 6 3 2 37 21¢ X(8) 21 16 13
OECD average 13 8 7 7 6 5 31 21 12 16 12 10
EU23 average 16 8 7 7 m 5 32 21 12 14 m 10
£ Argentina® 12 9d X(2) 9 9 7 27 18¢ X(8) 18 14 17
g Brazil® 14 13¢ X(2) 13 X(6) 8 27 16¢ X(8) 16 x(12) 8
E China m m m m m m m m m m m m
India m m m m m m m m m m m m
Indonesia"? 3 x(4) x(4) 5 5 5 30 x(10) x(10) 25 16 1"
Russian Federation® 14 8 5 7 4 4 30 16 7 12 8 8
Saudi Arabia m m m m m m m m m m m m
South Africa? ® 37 x(4) x(4) 35 12 10 35 x(10) x(10) 24 15 10

G20 average | m | m | m | m | m | m m | m | m | m | m | m
Note: In most countries, data refer to ISCED 2011. For Indonesia and Saudi Arabia, data refer to ISCED-97. See Definitions and Methodology sections for more information.
Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. There is no distinction by programme orientation at upper secondary or post-secondary non-tertiary level of education.

3. Data for tertiary education include upper secondary or post-secondary non-tertiary programmes (less than 5% of adults are in this group).

4. Data for upper secondary attainment include completion of a sufficient volume and standard of programmes that would be classified individually as completion of
intermediate upper secondary programmes (12% of adults aged 25-64 are in this group).

5. Year of reference 2018.

Source: OECD/ILO (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Swsm hitps://doi.org/10.1787/888934162204
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Table A3.5. Employment rates of young adults who have recently completed education, by educational attainment and years
since graduation (2018)
Adults aged 15-34 at graduation, not in education

Upper secondary Short-cycle tertiary Bachelor’s or equivalent Master’s or equivalent
Lessthan | Twoto Fourto |Lessthan | Twoto Fourto |Lessthan | Twoto Four to Four to
two years [three years| five years | two years [three years | five years | two years |three years | five years five years
8 Countries
w Australia®? 84 78 85 88 91 87 92 9 9 89 89 84
Austria 81 86 83 81 91 93 88 88 86 84 95 90
Belgium 58 63 79 c c c 82 89 92 87 89 91
Canada’? m m m 87 88 88 81 80 81 81 82 81
Chile! 45 61 m 74 79 m 74 78 m 89 90 m
Colombia m m m m m m m m m m m m
CostaRica"* m m m m m m m m 89 m m m
Czech Republic 85 87 88 m m m 89 87 79 92 94 85
Denmark 80 80 81 73 80 96 81 89 87 7 91 9
Estonia 67 75 82 m m m 90 87 82 93 93 88
Finland 73 80 83 m c c 93 88 90 96 85 86
France® 54 66 69 69 83 89 75 85 87 80 89 91
Germany 86 88 87 c 90 100 94 94 93 91 94 9
Greece 14 42 55 m m m 43 63 67 58 76 81
Hungary 62 78 81 94’ 94 83 83 92 86 86 91 93
Iceland 93 93 95 c c c 91 96 95 96 95 96
Ireland 59 70 78 88 85 91 86 91 88 87 94 9N
Israel m m m m m m m m m m m m
Italy 34 53 60 c 59° 87" 51 66 80 51 68 78
Japan m m m m m m m m m m m m
Korea m m m m m m m m m m m m
Latvia 63 80 68 c 94 88 89 97 78 c 74 95
Lithuania 63 75 69 m m m 80 9 95 85" 97 95
Luxembourg 68 79 87 c c c 80 97 89 92 93 91
Mexico m m m m m m m m m m m m
Netherlands 87 86 88 94 96 93 91 96 92 88 96 97
New Zealand™"® 93 92 91 95 94 92 96 97 96 98 97 95
Norway 83 87 88 89 93 93 90 99 92 91r 95 96
Poland 61 80 81 c m c 80 90 88 85 9 90
Portugal 54 74 80 c c m 64 89 86 69 91 95
Slovak Republic 73 85 85 m m c 82" 85 73 78 81 77
Slovenia 68 82 79 75" 87" 90" 78" 87 88 73" 88 87
Spain 48 64 62 64 76 78 62 72 75 74 79 83
Sweden 81 85 88 86 95 91 92 96 96 97 96 93
Switzerland 78 89 89 m m m 90 94 94 89 96 92
Turkey 29 47 57 48 60 62 47 66 75 78 84 83
United Kingdom 79 79 82 92 89 91 78 89 93 79 92 97
United States™’ 59 m m 83 m m 82 m m 79 m m
OECD average 66 76 79 m m m 80 87 87 83 89 89
EU23 average 65 76 78 m m m 80 87 86 82 89 89
g Argentina m m m m m m m m m m m m
£ Brazil m m m m m m m m m m m m
E China m m m m m m m m m m m m
India m m m m m m m m m m m m
Indonesia m m m m m m m m m m m m
Russian Federation m m m m m m m m m m m m
Saudi Arabia m m m m m m m m m m m m
South Africa m m m m m m m m m m m m
G20 average | m | m | m | m m | m | m | m | m | m | m | m

Note: The time periods of “less than two years”, “two to three years” and “four to five years” refer to 0-23 months, 24-47 months and 48-71 months since completion
respectively. See Definitions and Methodology sections for more information. Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance
Database.

1. Data source differs from the EU-LFS.

2. Year of reference 2019.

3. Year of reference 2017.

4. Year of reference 2016. Data reported for the category "Four to five years" refer to five years since completion.

3. Data from national LFS.

6. Upper secondary general programmes only.

7. \Gear of reference 2017 and 2018 combined. The age group refers to 15-29 year-olds. Data reported under the category "Less than two years" refer to "One year" since
graduation.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934162223
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Indicator A4. What are the earnings
advantages from education?

High

lights

Greater educational attainment brings increasing rewards. On average across OECD countries, full-time workers
with upper secondary or post-secondary non-tertiary education earn 23% more than those without, while those
with a tertiary degree earn 54% more than those with an upper secondary education. However, these averages
mask significant variation depending on the fields studied.

Among adults with upper secondary or post-secondary non-tertiary attainment, those with a general qualification and
those with a vocational qualification have similar relative earnings. The difference in relative earnings between adults
with a general and vocational qualification is 5 or less percentage points in about one third of the countries with data.
However, in a small group of countries, Austria, Finland, France, Germany and the United Kingdom, the difference in
the earnings advantage is between 15 and 20 percentage points in favour of a general qualification.

Three years after graduation, young graduates with a bachelor’s or equivalent degree earn 62% more than those
with an upper secondary qualification who completed their education at the same time. The earnings advantage
varies from less than 25% in Norway and Sweden to about 100% or more in Chile, Lithuania and Turkey.

Figure A4.1. Relative earnings of adults with an upper secondary or post-secondary non-tertiary
education compared to earnings of adults with below upper secondary education, by programme
orientation (2018)

25-64 year-old workers (full-time full-year workers); below upper secondary education = 100
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1. Year of reference differs from 2018. Refer to Table A4.1 for details.

2. Eamings

net of income tax.

Countries are ranked in descending order of the relative earnings of 25-64 year-olds with an upper secondary or post-secondary non-tertiary education as the highest
educational attainment level.

Source: OECD (2020). Education at a Glance Database, http:/stats.oecd.org/. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).

StatLink Sw=m hitps://doi.org/10.1787/888934162451
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Context

Higher levels of education usually translate into better employment opportunities (see Indicator A3) and higher earnings.
The potential to earn more and see those earnings increase over time, along with other social benefits, is an important
incentive for individuals to pursue education and training.

The earnings advantage with higher educational attainment levels can vary according to age, gender, level of tertiary
education, programme orientation and field of study. Individuals with higher qualifications and more experience are more
likely to earn higher wages. However, in all countries, gender gaps in earnings persist regardless of age, level of education,
programme orientation or field of study.

A number of factors beyond education play a role in individuals’ earnings, including the demand for skills in the labour
market, the supply of workers and their skills, the minimum wage and other labour-market laws, and structures and
practices (such as the strength of labour unions, the coverage of collective-bargaining agreements and the quality of
working environments). These factors also contribute to differences in the distribution of earnings.

Other findings

e The earnings advantage of educational attainment generally widens as peoples’ careers progress. On average
across OECD countries, 25-34 year-olds with tertiary education can expect to be earning nearly 50% more when
they reach 45-54 years old. Those with an upper secondary or post-secondary non-tertiary education will earn
about 20% more on average and those with below upper secondary education earn about 10% more. On average,
salaries rise faster for those with a general upper secondary or post-secondary non-tertiary qualification than for
those who with a vocational one. However, the differences between the two streams remain small in most
countries.

e Across all levels of attainment, the gender gap in earnings persists. Women in OECD countries with below upper
secondary education who work full time earn 77% of the earnings of their male peers. The gender gap is similar
for women with an upper secondary or post-secondary non-tertiary education and for women with tertiary
education.

e Three years after graduation, young adults with a master’s or equivalent degree earn more than their peers with
a bachelor’s or equivalent degree as well as those who only attained upper secondary education. In half of
countries with available data, the earnings of recent master’'s graduates are more than double the earnings of
recent graduates from upper secondary programmes, and the earnings advantage varies from about 50% in
Latvia, Norway and Sweden to almost 200% in Chile.

Note

This indicator presents three types of relative earnings. The first uses the earnings of adults with below upper secondary
education as a baseline. The results reflect the difference in earnings between adults without upper secondary education
and those with upper secondary or post-secondary non-tertiary education. The second uses the earnings of adults whose
highest level of educational attainment is upper secondary education as a baseline. The results reflect the difference in
earnings between adults with upper secondary or post-secondary non-tertiary education and those with different levels of
attainment. The third,on gender disparities in earnings, uses men’s earnings as a baseline. In all cases, given the focus
on relative earnings, any increase or decrease in the results could reflect a change in the interest group (numerator) or in
the baseline group (denominator). For example, higher relative earnings for tertiary-educated individuals may reflect higher
earnings among tertiary-educated individuals and/or lower earnings among those with upper secondary education.
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Analysis

Relative earnings of workers without tertiary education, by programme orientation

Upper secondary education is commonly considered the minimum educational attainment level for successful labour-market
participation. Adults who did not attain upper secondary education not only have the lowest employment rate (see
Indicator A3), but also the lowest earnings. The level of earnings increases with increased educational attainment.

On average across OECD countries, 25-64 year-olds in full-time employment with upper secondary or post-secondary non-
tertiary education earn 23% more than those who have not attained upper secondary education. The relative earnings for
these workers are highest in Brazil, Chile, Colombia, the Czech Republic and the United States, where adults with an upper
secondary or post-secondary non-tertiary education earn at least 40% more than those with below upper secondary education
(Figure A4.1).

In contrast, in a few countries, the earnings advantage of an upper secondary or post-secondary qualification is minor or
negligible compared to someone with below upper secondary education. This is the case in Australia, Estonia, France and
Ireland, where the earnings advantage does not exceed 10%. Interestingly, adults who have attained upper secondary or
post-secondary education in these countries have still much better labour-market outcomes than those with below upper
secondary education, indicated by a difference in employment rates of about 20 percentage points (see Indicator A3).

On average across OECD countries, adults with general and vocational qualifications at the upper secondary education or
post-secondary non-tertiary attainment level have similar earnings levels. Their earnings are about 25% higher than that of
their peers with below upper secondary education (Figure A4.1).

In about one third of OECD and partner countries, the difference in relative earnings of adults with a general and vocational
upper secondary or post-secondary non-tertiary qualification is 5 or less percentage points. However, in some countries such
as Austria, Finland, France, Germany or the United Kingdom, the difference in the earnings advantage is between 15 and
20 percentage points in favour of a general qualification. In some countries, a vocational qualification has a comparative
earnings advantage over a general one. In Canada, Costa Rica and the Czech Republic the difference is about 20 percentage
points or more in favour of a vocational qualification (Figure A4.1).

Relative earnings of tertiary-educated workers, by levels of tertiary education

In all OECD countries, earning differentials are generally wider between tertiary and upper secondary education than between
upper secondary or post-secondary non-tertiary education and below upper secondary education. On average across OECD
countries, 25-64 year-olds with a tertiary degree earn on average 54% more for full-time employment than those with upper
secondary attainment (Figure A4.2).

Indeed, having a tertiary degree carries a considerable earnings advantage in most OECD and partner countries. Relative
earnings for full-time workers are highest in Brazil, Chile, Colombia and Costa Rica, where adults with a tertiary education
earn over twice as much as those with upper secondary education. In all of these countries, the share of adults with tertiary
education is among the lowest in OECD and partner countries (less than 25%), which may partially explain the large earnings
advantage of tertiary-educated workers (see Indicator A1; Figure A4.2).

The earnings advantage for tertiary-educated workers varies considerably by level of tertiary attainment, however. In most
OECD member and partner countries, workers with a master’s or doctoral degree or equivalent earn more than those with a
bachelor's degree or equivalent, who in turn earn more than those with a short-cycle tertiary degree. On average across
OECD countries, adults with a short-cycle tertiary degree earn about 20% more than those with an upper secondary
education. The earnings advantage increases to 43% for those with a bachelor’'s degree and to nearly 90% for those with a
master’s or doctoral degree.

There are some important exceptions to this general pattern. In Estonia and Portugal, adults with a short-cycle tertiary degree
earn less than those with an upper secondary education. In both cases, however, these groups represent relatively small
shares of the tertiary-educated population.

Moreover, the earnings of workers with a short-cycle tertiary degree are higher than those of workers with a bachelor’s degree
in Austria, Greece and Norway. With the exception of Greece, which is one of the countries with the highest short-cycle tertiary
attainment rates, with at least 10% of adults having attained this level (see Indicator A1).
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According to the analysis of data on recent graduates, available for 12 countries, relative earnings advantages are also
substantial for young graduates who recently earned a bachelor's, master's or equivalent degree compared to those who
recently completed their upper secondary qualification (Box A4.1).

Figure A4.2. Relative earnings of tertiary-educated adults compared to earnings of adults with an upper
secondary education (2018)

25-64 year-old workers (full-time full-year workers); upper secondary education = 100
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1. Year of reference differs from 2018. Refer to the source table for details.

2. Index 100 refers to the combined ISCED levels 3 and 4 of the educational attainment levels in the ISCED 2011 classification.
3. Bachelor's or equivalent includes short-cycle tertiary.

4. Eamings net of income tax.

Countries are ranked in descending order of the relative earnings of workers with any tertiary level of education.

Source: OECD (2020). Education at a Glance Database, hitp:/stats.oecd.org/. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).

StatLink Sa=r hitps://doi.org/10.1787/888934162470

Earnings increases over time, by educational attainment

Higher educational attainment is associated with faster increases in earnings throughout a person’s working life, meaning the
wage differentials across educational attainment levels tend to widen with age. On average across OECD countries, 45-
54 year-olds without upper secondary education earn 10% more than their 25-34 year-old peers. Among adults with an upper

secondary or post-secondary non-tertiary education, 45-54 year-olds earn 20% more and tertiary-educated older adults earn
about 50% more than their younger peers (Figure A4.3).

Higher earnings among older age groups could mean either that earnings increase with experience or that earnings have
fallen for younger generations (or a combination of both effects). In most OECD countries, increases over the course of a
career is mainly determined by seniority-based pay schemes (where wages rise with seniority) and wage progression from
growing work experience and responsibilities (OECD, 2019(1;). Despite the rapid rise in the share of adults who have attained
tertiary education, the difference in earnings between older and younger tertiary-educated workers has changed only slightly
over the last decade. In most countries, the relative earnings advantage by age has slightly increased but the change is less
than 10 percentage points (OECD, 2020y2;). Therefore, the differences in earnings between older and younger adults are
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mostly the result of a positive relationship between the level of earnings and work experience. The differences can be
interpreted as a proxy for the expected earnings development over the career.

The size of age-related earnings increases varies considerably across OECD and partner countries. In more than half of
countries, the difference in the average earnings of 45-54 year-old and 25-34 year-old workers with below upper secondary
education is less than 10%. This narrow gap may be due to greater work experience among 25-34 year-olds without upper
secondary education, in contrast with young tertiary-educated adults who would only have left education recently. However,
in Germany, Greece, ltaly, the Netherlands, Norway, Spain and the United Kingdom the earnings difference between these
workers amounts to 25% or more (Figure A4.3).

In most OECD and partner countries, the difference in earnings between 45-54 year-olds and 25-34 year-olds is larger for
those with upper secondary or post-secondary non-tertiary education than for those with below upper secondary education.
The size of the difference varies from about 40% or more in Brazil, Italy, Ireland, the Netherlands, Portugal and Spain to less
than 10% in Chile, the Czech Republic, Hungary and Poland. In a few countries, however, young workers with an upper
secondary or post-secondary non-tertiary education earn more than older workers. This is the case in Estonia, Latvia,
Lithuania and the Slovak Republic (Figure A4.3).

Figure A4.3. Earnings of 45-54 year-olds relative to earnings of 25-34 year-olds, by educational
attainment and programme orientation (2018)

Full-time full-year workers; earnings of 25-34 year-olds = 100
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1. Year of reference differs from 2018. Refer to Table A4.1 for details.

2. Eamings net of income tax.

Countries are ranked in descending order of the share of 25-64 year-olds with upper secondary or post-secondary non-tertiary education.

Source: OECD (2020). Education at a Glance Database, http:/stats.oecd.org/. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/f8d7880d-en).

StatLink Sa=r https://doi.org/10.1787/888934162489

In contrast, in about half of OECD and partner countries with available data, older adults with tertiary education earn at least
50% more than their younger peers. The difference in earnings between older and younger tertiary-educated adults is below
10 percentage points only in Estonia, Latvia and Lithuania, while it exceeds 60% in Austria, Israel, Italy, Luxembourg,
the Netherlands, Portugal and Spain. A possible explanation for the increase in the earnings advantage of tertiary workers as
they progress in their careers is that people with higher levels of education are more likely to be and remain employed, and
may have more opportunities to gain experience on the job (Figure A4.3).
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The earnings gap between older and younger workers with upper secondary or post-secondary non-tertiary education is wider
for those who attended a general programme rather than a vocational one in most OECD and partner countries. In Austria,
Denmark, Finland, Norway, Spain and Sweden the difference in earnings is over 20 percentage points more for those with a
general qualification, while in Chile, Hungary and Israel, the earnings increase is larger for those with a vocational one (about
10 percentage points in all three countries).

The observed difference in earnings between older and younger adults with general or vocational qualifications seems to be
consistent with the observation made by some researchers that vocational graduates have a comparative employment and
earnings advantage at the beginning of their careers that diminishes over time and turns into an employment and earnings
disadvantage compared with general graduates in the long term (Hanushek et al., 20173;; Brunello and Rocco, 2017 4)).

Box A4.1. Relative earnings of recent graduates

Some countries have longitudinally linked administrative data for students, combining study information with post-study
employment information. Along with existing sample-based graduate and non-graduate surveys available in other
countries, these data can provide further insights into the education-related growth in earnings of recent graduates aged
15-34 at the time of graduation.

In the 12 countries with available data, young adults with a bachelor’s or equivalent degree earn 62% more 3 years after
graduation than those who completed their upper secondary education in the same year and are no longer in education.
This earnings advantage for part-time and full-time young workers with a bachelor’'s degree varies considerably across
countries, from about 100% or more in Chile, Lithuania and Turkey to less than 25% in Norway and Sweden (Figure A4.4 —
Panel A).

In all countries, the earnings advantage of recent bachelor’s graduates over those with upper secondary education is
lower when comparing those in the same age group instead of the same number of years after graduation. For instance
in Norway or Sweden — the two countries with the lowest earnings advantage three years after graduation — the earnings
advantage vanishes when looking at 25-34 year-olds as a group. This shows that the earnings disadvantage of young
upper secondary graduates has been partly compensated for by their additional years of professional experience at
25-34 years old. However, in the long run the comparative advantage of tertiary-educated graduates increases five years
after graduation (Table A4.4 and Figure A4.4 — Panel A).

Among countries with available data, three years after graduation, those with a master’s or equivalent degree earn more
than their peers with a bachelor’s or equivalent degree and those who only attained upper secondary education. In about
half of countries, the earnings of recent graduates with a master’s degree are more than double the earnings of those with
an upper secondary qualification and the earnings advantage ranges from about 50% in Latvia, Norway and Sweden to
almost 200% in Chile (Figure A4.4 — Panel B).

The evolution of the salaries of young master's graduates follows the same trend in most countries with data. Their
earnings advantage over their peers with an upper secondary education decreases during the first five years after
graduation. In Lithuania, for example, one year after graduation, master's degree holders earn about three times more
than upper secondary school graduates. Three years on, the wage premium is only 150%, while five years after graduation
it has fallen to 100%. On the other hand, in some countries, most notably Finland, New Zealand, Norway and Sweden,
the variations over time in the relative earnings advantage of a master's degree compared to an upper secondary
qualification are much smaller (Figure A4.4 — Panel B).
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Figure A4.4. Relative earnings of recent bachelor's and master's or equivalent graduates compared to
those with an upper secondary education, by years since graduation (2018)

Full- and part-time workers aged 15-34 years, not in education, upper secondary education = 100
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1. Year of reference 2017.

2. The category "three years" since graduation refers to two years.

3. Eamnings net of income tax.

4. Upper secondary general graduates only.

Countries are ranked in descending order of the relative earnings of workers with a bachelor's or equivalent degree three years after graduation.
Source: OECD (2020), Data collection on labour-market outcomes of recent graduates.
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Differences in earnings between women and men, by educational attainment

Women do not earn as much as men in any OECD or partner country. Across OECD countries, women with below upper
secondary education who work full time earn 77% of the earnings of their male peers, a gender gap of 23%. A similar gender
gap in earnings is observed for women with an upper secondary or post-secondary non-tertiary education (22%), or women
with tertiary education (24%) (Table A1.3).

As women are more likely to work part-time than men, the gender gap in the average earnings of all workers (including full-
time and part-time earners) is even wider. On average across OECD countries, women with below upper secondary education
in full-time or part-time work earn only 69% of the earnings of similarly educated men and women with secondary or post-
secondary non-tertiary education and tertiary-educated women earn only 70% of the earnings of similarly educated men
(OECD, 2020p2)).

The reasons for the gender gap in earnings include gender stereotyping, social conventions and discrimination against
women, but also differences between men and women in their choice of fields of study. Gender stereotypes and social
conventions may also contribute to the observed differences in fields of study between men and women. Men are more likely
than women to study in fields associated with higher earnings, such as engineering, manufacturing and construction, and
information and communication technologies (ICT), while a larger share of women enrol in fields associated with lower
earnings, including education, and arts and humanities (OECD, 2019s)).

In recent years, awareness of the differences in pay between men and women has risen. Many countries have introduced
new national policies to reduce disparities in earnings between men and women. Some countries have put in place concrete
measures, such as pay transparency, to foster equity in pay between men and women (OECD, 2017)). In most of the
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countries with available data, the gender gap between the earnings of tertiary-educated men and women narrowed between
2010 and 2018. On average across the 18 OECD countries with data for both years, the gap fell by about 3 percentage points,
reaching over 5 percentage points in Australia, Estonia, Korea, Luxembourg, the Netherlands and Norway (OECD, 2020y2).

Box A4.2. Choice of field of studies and expected earnings

Data on education and earnings by field of study have been collected for Education at a Glance 2019 and are available
for 12 countries: Austria, Chile, Denmark, Estonia, Finland, Germany, Latvia, Norway, Portugal, Sweden, Switzerland and
the United Kingdom. The data combined with the data collected in the annual UOE data collection on new entrants by
field of study allow to gain more insights in the students’ choice of fields of study and the earnings levels in these fields.

The earnings advantage for tertiary-educated adults also varies by their field of study. The two broad fields of study most
commonly associated with the highest earnings are engineering, manufacturing and construction, and information and
communication technologies (ICT). While tertiary-educated adults earned 56% more for part-time and full-time work in
2017 than adults with upper secondary education, regardless of their field of study, on average in the 12 OECD countries
with available data, the earnings advantage for the best-paid fields is about 80%. The two broad fields of studies
associated with the lowest earnings are arts and humanities, and education. Adults who graduated from these fields earn
about 25% more than their peers with an upper secondary education do (Figure A4.5).

From an economic point of view, one might expect the choice of field of study of young students to be strongly determined
by the expected employment and earnings outcomes. In other words, the field of study with the highest expected earnings
level should also attract the largest share of new entrants into tertiary education. A comparison of the earnings advantage
by field of study with the share of new entrants into each field, using the average across the 12 OECD countries with
available data, shows that the correlation between them is only weak.

Only half of the broad fields shown in Figure A4.5 support the hypothesis that students’ preferences in field of study are
related to relative earnings. For arts and humanities (earnings advantage of 17%), and education (25%) the low level of
relative earnings correspond to low shares of new entrants (10% for arts and humanities, and 8% for education).
Conversely, the high relative earnings for graduates in engineering, manufacturing and construction, and business,
administration and law correspond to high shares of new entrants (16% for engineering, manufacturing and construction,
and 23% for business, administration and law). In contrast, the relative earnings advantage for ICT graduates is 78% but
the share of new entrants is 5%, while the earnings advantage for natural sciences, mathematics and statistics is 66% but
only 7% of new entrants chose this broad field. However, in some countries access to some fields of study is limited to
the number of places available and students have to pass successfully the selection process (see Indicator D6 in (OECD,
20195)) and Figure A4.5).

Although not shown in the figure, the conclusion remains the same when analysing countries individually, except for Chile,
Portugal and Sweden, where the fields of study with the highest relative earnings are also the most popular (see
Table A4.4 and (OECD, 2019;s;; OECD, 2020(7)).

A number of reasons explain the weak effect of wages on enrolment. These include limitations in the number of admissions
of students in some fields of study, the corresponding labour markets, lack of information on expected earnings in different
fields, and students’ personal interests and motivation.

Moreover, using higher earnings as a proxy for market demand, these figures also suggest a potential imbalance in some
countries between the fields most in demand by the labour market and the current supply of graduates (see also Education
at a Glance 2017 (OECD, 2017g)), Indicator A6). Therefore, understanding students’ choice of fields is critical for policy
makers, as the distribution of new tertiary entrants in different fields of study may predict a lack of qualified workers in
some fields.
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Figure A4.5. Relationship between the share of tertiary new entrants and relative earnings, by field of
study (2017)
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Source: OECD (2020). Education at a Glance Database, http://stats.oecd.org/. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/f8d7880d-en).
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Definitions

Adults refer to 25-64 year-olds.
Educational attainment refers to the highest level of education attained by a person.
Fields of study are categorised according to the ISCED Fields of Education and Training (ISCED-F 2013).

Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.

Methodology

The analysis of relative earnings of the population with specific educational attainment and of the distribution of earnings
includes full-time and part-time workers. It does not control for hours worked, although the number of hours worked is likely
to influence earnings in general and the distribution in particular. The analysis of differences in earnings between men and
women include full-time workers only. For the definition of full-time earnings, countries were asked whether they had applied
a self-designated full-time status or a threshold value for the typical number of hours worked per week.
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Earnings data are based on an annual, monthly or weekly reference period, depending on the country. The length of the
reference period for earnings also differs. Data on earnings are before income tax for most countries. Earnings of self-
employed people are excluded for many countries and, in general, there is no simple and comparable method to separate
earnings from employment and returns to capital invested in a business.

This indicator does not take into consideration the impact of effective income from free government services. Therefore,
although incomes could be lower in some countries than in others, the state could be providing both free healthcare and free
schooling, for example.

Data presented at the country level are average earnings, but there can be significant variations for individuals. Data shown
in Table A4.2 “Level of earnings relative to median earnings, by educational attainment (2018)” illustrate the earnings
variations among individuals.

The total average for earnings (men plus women) is not the simple average of the earnings figures for men and women.
Instead, it is the average based on earnings of the total population. This overall average weights the average earnings
separately for men and women by the share of men and women with different levels of educational attainment.

Please see the OECD Handbook for Internationally Comparative Education Statistics 2018 (OECD, 2018j9) for more
information and Annex 3 for country-specific notes (https://doi.org/10.1787/69096873-en).

Source

The indicator is based on the data collection on education and earnings by the OECD Labour Market and Social Outcomes
of Learning Network (LSO Network). The data collection takes account of earnings for individuals working full time and full
year, as well as part time or part year, during the reference period. This database contains data on dispersion of earnings
from work and on student earnings versus non-student earnings. The source for most countries is national household surveys
such as Labour Force Surveys (LFS), the European Union Statistics on Income and Living Conditions (EU-SILC) or other
dedicated surveys collecting data on earnings. About one-quarter of countries use data from tax or other registers. Please
see Annex 3 for country-specific notes on the national sources (https://doi.org/10.1787/69096873-en).
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Indicator A4 Tables

Table A4.1
Table A4.2
Table A4.3
Table A4.4

Relative earnings of workers, by educational attainment (2018)
Level of earnings relative to median earnings, by educational attainment (2018)
Women'’s earnings as a percentage of men's earnings, by educational attainment and age group (2018)

Relative earnings of workers, by educational attainment and age (2018)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-
en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934162356
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Table A4.1. Relative earnings of workers, by educational attainment (2018)

A4. WHAT ARE THE EARNINGS ADVANTAGES FROM EDUCATION? | 97

25-64 year-olds with income from employment (full-time full-year workers)

Baseline: Upper secondary education = 100 Baseline: Below upper secondary education = 100
Upper secondary or post-secondary
Tertiary non-tertiary
Master's,
Below upper Post-secondary| Short-cycle | Bachelor's or | doctoral or General Vocational
secondary non-tertiary tertiary equivalent equivalent Total Total programmes | programmes

=Y Countries
D Australia 91 101 104 127 142 125 10 x(11) x(1)
Austria 76 106 131 101 175 148 132 149 130
Belgium' 90 c c 124 162 139 12 116 10
Canada’ 83 115 15 145 177 139 126 120 138
Chile! 7 a 138 279 457 241 141 141 143
Colombia 2 72 m x(7) x(7) x(7) 228 140 x(11) x(1)
Costa Rica 74 c 123 199 345 200 134 129 186
Czech Republic 2 63 m 116 128 166 158 160 132 166
Denmark 90 122 10 13 147 124 11 123 109
Estonia 90 91 95 135 145 135 109 16 105
Finland ! 101 14 19 120 159 135 99 18 97
France® 93 m 121 136 184 146 107 120 103
Germany 78 13 132 162 175 161 132 143 128
Greece 81 102 162 132 170 138 124 x(11) x(1)
Hungary 77 101 1M 158 209 177 129 128 134
Iceland m m m m m m m m m
Ireland 96 104 132 157 181 157 106 x(11) x(11)
Israel 75 a 106 139 200 149 133 133 136
Italy * 79 m x(7) X(7) x(7) 137 127 x(11) x(1)
Japan m m m m m m m m m
Korea 79 a " 139 185 136 127 126 128
Latvia* 91 103 124 138 161 146 11 109 12
Lithuania® 94 108 a 152 21 177 12 x(11) x(1)
Luxembourg * 83 c 121 147 149 146 121 103 c
Mexico * 80 a "7 153 308 158 125 125 127
Netherlands 86 17 126 130 173 147 17 x(11) x(1)
New Zealand 89 99 107 125 160 129 12 " 12
Norway 86 101 120 106 134 18 17 121 115
Poland 85 100 m 14 159 155 18 x(11) x(11)
Portugal 78 107 95 169¢ x(5) 169 128 129 125
Slovak Republic 2 78 m 14 123 160 155 129 138 128
Slovenia 82 a 136 140 185 165 122 x(11) x(1)
Spain'’ 84 89r 13 142 174 148 120 123 115
Sweden 85 114 105 12 143 122 120 124 17
Switzerland ? 79 m x(5, 6) e 158¢ 145 127 131 126
Turkey * 78 a x(7) x(7) x(7) 167 128 126 131
United Kingdom 87 a 121 132 157 137 15 125 108
United States 7 m 13 166 221 17 141 14 m
OECD average 83 m 19 143 189 154 123 126 125
EU23 average 85 106 120 136 169 149 120 125 119
» Argentina m m m m m m m m m
£ Brazil® 68 m X(5) 231¢ 445 244 146 m m
& China m m m m m m m m m
India m m m m m m m m m
Indonesia m m m m m m m m m
Russian Federation m m m m m m m m m
Saudi Arabia m m m m m m m m m
South Africa m m m m m m m m m
G20 average | m | m | m | m | m | m | m | m | m

Note: See Definitions and Methodology sections for more information. Additional columns showing data for additional educational attainment levels are available for

consultation on line. Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. Index 100 refers to the combined ISCED levels 3 and 4 in the ISCED 2011 classification.

3. Year of reference 2016.

4. Eamings net of income tax.

5. Year of reference 2014.
6. Year of reference 2015.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Table A4.2. Level of earnings relative to median earnings, by educational attainment (2018)
Median earnings from work for 25-64 year-olds with earnings (full- and part-time workers) for all levels of education

Below upper secondary Upper secondary or post-secondary non-tertiary Tertiary
More More More More More
than More |than1.5 More More | than1.5 than More |than1.5
halfthe |thanthe times the than | thanthe |times the halfthe |thanthe |times the
Ator | median | median | median Ator | halfthe | median | median Ator | median | median | median
below |butator |butator |butator | More below | median |butator | butator | More below |butator |butator butator | More
half below |below 1.5/ below | than half |butator |below1.5| below than half below |below 1.5| below than
of the the ftimes the twice the |twice the| ofthe |below the times the |twice the |twice the | of the the  [times the |twice the |twice the
median | median | median | median | median | median | median | median | median | median | median | median | median | median | median
8 Countries
w Australia 20 47 21 7 5 15 42 25 10 8 12 30 28 15 16
Austria 32 45 18 4 2 17 32 30 12 8 13 16 20 19 32
Belgium ' 9 66 23 1 c 5 59 32 3 c 2 28 50 15 5
Canada? 39 31 17 7 5 29 29 21 1 1 22 22 20 15 21
Chile ? 25 50 18 4 3 13 4 26 10 10 4 16 18 14 48
Colombia 36 37 20 4 3 19 30 33 9 8 7 13 22 14 44
Costa Rica 20 50 23 4 3 10 39 29 12 1" 4 12 19 15 50
Czech Republic 29 58 12 1 0 5 49 34 8 3 3 20 39 18 21
Denmark 30 40 24 4 2 17 38 34 8 4 14 24 38 13 1
Estonia 27 4 12 1 9 20 41 12 13 13 12 25 17 20 26
Finland ? 29 36 25 6 3 2 38 29 7 3 13 23 33 17 15
France 31 40 20 5 3 21 37 28 8 5 10 21 31 18 19
Germany 42 37 16 3 G 22 36 27 10 5 12 18 26 20 24
Greece 33 38 21 5 3 18 34 34 10 5 10 21 35 19 14
Hungary 1 80 15 3 1 0 60 26 8 5 c 18 33 19 30
Iceland m m m m m m m m m m m m m m m
Ireland 4 26 20 6 7 25 30 23 12 9 14 20 18 19 29
Israel 27 49 16 5 3 19 44 21 8 9 10 27 23 15 26
Italy * 30 34 26 7 4 18 30 30 12 10 15 20 28 14 24
Japan m m m m m m m m m m m m m m m
Korea 23 58 15 3 c 10 48 26 10 5 5 26 29 20 20
Latvia ' 5 67 21 4 2 5 61 25 5 4 2 35 33 10 20
Lithuania * 31 44 13 8 3 20 43 19 1" 7 15 22 20 17 27
Luxembourg ' 20 59 15 5 c 10 51 27 8 3 3 28 30 21 17
Mexico ' 32 31 21 8 8 16 21 25 15 24 6 10 15 16 53
Netherlands * 33 36 24 5 2 23 35 27 10 5 15 21 26 18 21
New Zealand 21 43 25 7 5 19 36 27 10 8 13 27 27 15 17
Norway 51 30 14 3 2 24 35 29 8 4 17 22 37 13 1
Poland 0 72 21 5 2 0 59 28 8 5 0 30 35 16 19
Portugal 9 54 25 7 5 5 36 29 12 17 3 12 17 18 50
Slovak Republic 36 44 15 4 2 17 35 29 12 7 12 17 27 19 24
Slovenia 0 83 15 1 0 0 63 28 6 2 0 23 34 22 20
Spain ? 37 31 21 6 5 25 29 22 13 10 14 20 20 16 30
Sweden 25 45 25 4 1 15 36 35 9 4 14 25 37 14 10
Switzerland 30 51 17 1 c 2 40 30 6 2 10 23 34 19 14
Turkey ' 32 43 19 4 2 18 34 29 12 7 12 14 17 27 30
United Kingdom 26 42 19 7 6 20 38 26 1" 6 10 24 27 19 20
United States 44 40 1 3 2 25 40 20 9 7 13 24 22 16 25
OECD average 27 46 19 5 3 16 40 27 10 7 10 22 27 17 25
EU23 average 24 49 19 5 8 14 42 28 9 6 9 22 29 17 22
o Argentina m m m m m m m m m m m m m m m
_°=" Brazil® 29 42 15 6 7 9 40 22 12 18 2 12 13 13 60
5 China m m m m m m m m m m m m m m m
India m m m m m m m m m m m m m m m
Indonesia m m m m m m m m m m m m m m m
Russian Federation m m m m m m m m m m m m m m m
Saudi Arabia m m m m m m m m m m m m m m m
South Africa m m m m m m m m m m m m m m m
G20 average ' m | m | m | m | m | m | m [ m | m | m m | m | m [ m | m

Note: See Definitions and Methodology sections for more information. Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.
1. Earnings net of income tax.

2. Year of reference 2017.

3. Year of reference 2016.

4. Year of reference 2014.

5. Data refer to full-time, full-year earners only.

6. Year of reference 2015.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Table A4.3. Women’s earnings as a percentage of men's earnings, by educational attainment and age group (2018)
Average earnings of adults with income from employment (full-time full-year workers)

Upper secondary or post-secondary
Below upper secondary non-tertiary Tertiary
25-64 year-olds 35-44 year-olds|55-64 year-olds25-64 year-olds 35-44 year-olds|55-64 year-olds 25-64 year-olds35-44 year-olds|55-64 year-olds
a Countries
4 Australia 78 80 74 7 75 75 81 86 72
Austria 81 83 76 84 79 87 72 74 68
Belgium'! 83 c © 88 84r c 82 85 85
Canada’ 67 72 63 69 64 75 72 77 66
Chile ! 81 89 74 76 76 7 68 7 68
Colombia 85 82 80 81 76 77 82 81 77
Costa Rica 84 88 78 80 83 © 97 88 125
Czech Republic 86 86 87 81 75 89 73 69 84
Denmark 83 82 82 80 79 81 76 78 7
Estonia 56 54 70 63 60 71 75 76 79
Finland ' 81 81 80 78 76 78 77 76 74
France ? 75 c c 78 81 83 72 75 54
Germany 7 c c 84 87 84 74 7 82
Greece 72 64 70 83 85 78 78 80 81
Hungary 87 87 84 90 86 94 69 64 77
Iceland m m m m m m m m m
Ireland 72 c c 81 77 82 69 78 55
Israel 67 63 77 67 62 65 69 69 70
Italy 80 81 85 77 76 75 68 72 68
Japan m m m m m m m m m
Korea 73 7 72 69 il 63 73 77 80
Latvia® 80 82 76r 75 75 78 75 69 82
Lithuania * 79 76 73 79 76 85 75 70 80
Luxembourg® 80 c c 87 91 c 86 87 c
Mexico ® 66 66 68 72 72 78 75 77 71
Netherlands 87 90 88 83 89 79 77 87 76
New Zealand 79 78 75 78 77 74 76 77 7
Norway 82 80 81 79 77 79 75 76 72
Poland 75 73 76 79 73 86 7 69 73
Portugal 78 78 75 75 76 69 73 76 7
Slovak Republic 77 81 73 76 72 83 70 65 76
Slovenia 83 81 83 85 81 92 82 80 86
Spain’ 79 81 85 75 76 80 81 79 82
Sweden 84 82 85 82 82 82 78 79 75
Switzerland 74 73 67 84 88 83 79 87 80
Turkey * 71 73 c 80 78 c 84 87 c
United Kingdom 78 73 76 72 76 75 77 78 74
United States 69 65 72 71 7 70 72 76 m
OECD average 77 77 77 78 77 79 76 77 76
EU23 average 79 79 79 80 79 82 75 75 75
¢ Argentina m m m m m m m m m
§ Brazil ® 69 69 68 65 66 60 65 66 63
S China m m m m m m m m m
India m m m m m m m m m
Indonesia m m m m m m m m m
Russian Federation m m m m m m m m m
Saudi Arabia m m m m m m m m m
South Africa m m m m m m m m m
G20 average | m | m | m | m | m | m | m | m | m

Note: See Definitions and Methodology sections for more information. Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.
1. Year of reference 2017.

2. Year of reference 2016.

3. Eamings net of income tax.

4. Year of reference 2014.

5. Year of reference 2015.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Table A4.4. Relative earnings of workers, by educational attainment and age (2018)
25-64 year-olds with income from employment (full-time full-year workers); upper secondary education = 100

Tertiary
Below upper Post-secondary Bachelor's or Master's, doctoral
secondary non-tertiary Short-cycle tertiary equivalent or equivalent Total

3 3 ] 8 ] 3 3 ] ] ] 8 ] 3 B ] 8 ] 3

+9 99 |22 |22 | s |29 | 29 | v9 |22 |+2 |92 |29 |29 |29 =9 |x2|x% |

53|23 |28 |38 | 28|58 | B3 |25 |83 B | »3 |BS BS 2SS LS w3 | B |Bo
o > o« > n > N > ™ > 0 > o > ™ > n > N > o > 0 > o > o« > 0n > o™ > ™ > 0 >

1 a

8 Countries

u Australia 97 93 86 100 100 9% 9% 106 100 | 116 131 137 120 1% 170 13 16 134
Austria 86 7 68 1" 107 c 18 130 137 | 104 121 110 146 175 208 126 153 166
Belgium’ 86" 86 83 © © © © € c| 100 | 12 1% 124 162 182 14 138 153
Canada’ 92 78 80 17 19 108 105 10 127 | 18 150 162 134 165 22 121 136 157
Chile! 78 69 70 a a a 123 136 143 | 214 291 2% 345 | 432 602 190 258 262
Colombia? 74 73 60 m m m x(16) | x(17) | x(18)| x(16) | x(17) | x(18) | x(16) | x(17) | x(18) | 188 24 268
Costa Rica 85 72 67 c c m "7 "7 c| 17 207 224 c 29 c 170 205 2%
Czech Republic? 63 61 68 m m m c 107 17 | 16 14 137 137 178 170 10 166 168
Denmark 93 90 89 c "7 13 104 12 109 | 108 12 118 128 144 168 115 124 131
Estonia 89 83 79 90 i 87 c 12 102 | 19 16 154 131 150 150 124 137 138
Finland’ 102 102 100 13 12 12 106 12 19 | 10 118 142 137 150 181 120 12 144
France® c 97 91 m m m 122 118 c| 19 138 c 152 1% c 13 146 184
Germany 82 7 87 13 1 18 123 135 19 | 143 165 161 148 18 191 142 169 166
Greece 80 89 74 100 10 100 c 167 c| M3 1% 154 186 166 1% 123 142 159
Hungary 83 79 74 100 104 m 108 18 m | 142 164 159 161 219 2% 148 183 189
Iceland m m m m m m m m m m m m m m m m m m
Ireland c 88" 88 131 100 1" 18 18 1147 18 160 1% 19 167 263" | 180 153 184
Israel 81 66 7 a a a 100 109 108 | 131 140 150 164 178 1% 129 145 153
Italy® 84 78 72 m m m x(16) | x(17) | x(18) | x(16) | x(17) | x(18) | x(16) | x(17) | x(18) | 11 12 159
Japan m m m m m m m m m m m m m m m m m m
Korea 86 86 76 a a a 106 116 1% | 120 145 173 137 174 220 17 140 176
Latvia* 87 84 93 107 10 106 14 16 1207 | 121 145 125 1588 165 150 130 151 140
Lithuania® 85 98 93 101 108 15 a a a | 147 154 14 191 241 218 158 180 189
Luxembourg* c 82 c c c c c c c| 13 155 c | 14 1% c 132 1582 159
Mexico* 86 79 72 a a a 109 103 181 | 139 147 17 209 274 391 139 151 195
Netherlands 92 84 79 c c c 125 124 "7 | 120 137 135 145 18 183 130 1% 151
New Zealand 94 89 84 108 98 95 19 105 12 | 12 1% 124 124 154 168 12 13% 129
Norway 83 86 89 101 97 109 101 116 131 97 107 114 14 1% 159 104 118 12
Poland 88 86 81 96 98 103 m m m| 129 149 152 137 162 170 13% 160 167
Portugal 86 79 62 12 14 97 105 105 c | 180°¢| 1749 | 214¢ | x(10) | x(1) | x(12 | 150 174 214
Slovak Republic? 83 79 78 m m m 100 13 121 | 13 127 125 127 163 173 125 158 169
Slovenia 90 84 77 a a a 1M 127 145 | 123 143 167 144 174 217 12 159 189
Spain' 82 86 80 c c c 14 108 142 | 148 130 15 148 172 187 136 14 167
Sweden 91 85 87 87 100 12 97 104 10 9 10 134 123 138 163 106 121 137
Switzerland ? 83 n 75 m m m  [x(10, 13 [x(11, 19 [x(12, 1§ | 1259 | 137¢ | 136¢ | 1329 | 188 | 168° | 128 148 152
Turkey* 85 7 c a a a x(16) | x(17) | x(18) | x(16) | x(17) | x(18) | x(16) | x(17) | x(18 | 182 178 c
United Kingdom 83 97 81 a a a 1M 12 18 | 15 142 142 15 161 170 131 146 143
United States 81 72 65 m m m 10 15 10 | 157 17 170 1% 225 216 157 178 m
OECD average 86 82 79 m m m 10 18 13 | 130 146 156 154 185 210 135 15 169
EU23 average 86 84 81 m m m 12 120 12 | 16 139 148 148 172 18 132 151 164
£ Argentina m m m m m m m m m m m m m m m m m m
£ Brazil m m m m m m m m m m m m m m m m m m
& China m m m m m m m m m m m m m m m m m m
India m m m m m m m m m m m m m m m m m m
Indonesia m m m m m m m m m m m m m m m m m m
Russian Federation m m m m m m m m m m m m m m m m m m
Saudi Arabia m m m m m m m m m m m m m m m m m m
South Africa m m m m m m m m m m m m m m m m m m
G20 average [ m | m | m | m|m|[m]|] m|] m| m|[ m| m| m m| m| m| m m| m

Note: See Definitions and Methodology sections for more information. Data and more breakdowns are available at http://stats.oecd.org/, Education at a Glance Database.

1. Year of reference 2017.

2. Index 100 refers to the combined ISCED levels 3 and 4 of the educational attainment levels in the ISCED 2011 classification.

3. Year of reference 2016.
4. Eamings net of income tax.
5. Year of reference 2014.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Indicator A5. What are the financial
incentives to invest in education?

Highlights
o Despite the rising share of tertiary-educated adults over recent decades, investing in upper secondary attainment
continues to pay off in the long run for both individuals and society, compared to not completing upper secondary.
e On average across OECD countries, for each USD invested in upper secondary education, men can expect to
receive USD 9 over the course of their working-age life, while women can expect to receive USD 11.6. The gender
difference is related to the fact that women’s foregone earnings while they continue their education are much
lower than men’s, even though women receive a smaller net financial return from upper secondary attainment
than men.
¢ Individuals’ net financial returns from tertiary education are generally higher than from upper secondary education.
On average across OECD countries, the net financial return for tertiary-educated men or women is around
1.5 times as much as for those with upper secondary education as their highest attainment.

Context

Investing time and money in education is an investment in human capital. Better chances of employment (see Indicator A3)
and higher earnings (see Indicator A4) are strong incentives for adults to invest in education and postpone employment.
Although women currently have higher levels of education than men on average (see Indicator A1), men enjoy better
employment and earning outcomes from education, on average.

Countries benefit from having more highly educated individuals through higher revenues from the taxes and social
contributions paid by those individuals once they enter the labour market. As both individuals and governments benefit
from higher levels of educational attainment, it is important to consider the financial returns to education alongside other
indicators, such as access to and completion of higher education (see Indicator B5).

Other factors not reflected in this indicator also affect the returns to education. Financial returns may be affected by the
field of study and by the specific economic, labour-market and institutional context in each country, as well as by social
and cultural factors. Furthermore, returns to education are not limited to financial returns, but also include other economic
outcomes, such as increased productivity, and social outcomes, such as greater participation in cultural or sporting
activities (see Indicator AG).

Other findings

o For nearly all countries with available data, the private and public net financial returns from obtaining a bachelor's,
master's or doctoral or equivalent degree are greater than from obtaining a short-cycle tertiary degree.

e The public benefits of education outweigh the costs, through greater tax revenues and social contribution from
higher-paid workers. For instance, on average across OECD countries, the internal rate of return to governments
from upper secondary education is 6% for a man and 3% for a woman.

¢ In most OECD countries, the main cost of education for individuals are not direct payments, such as tuition fees
and living expenses, but the earnings that individuals forego while they are in education. These vary substantially
by gender and across countries, depending on the length of education, overall earning levels, differences in
earnings across levels of educational attainment and students’ earnings.

e For governments, direct costs (such as public expenditure on educational institutions and student grants)
represent the largest share of the total public costs of education (composed of these direct costs and foregone
taxes on earnings). Since the direct costs are the same for men as for women, total public costs are also quite
similar for men and women.
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Figure A5.1. Private net financial returns to education for a man or a woman, by educational

attainment (2017)
In equivalent USD converted using PPPs for GDP; future costs and benefits are discounted at a rate of 2%
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1. Year of reference differs from 2017. Refer to the source tables for details.

2. Only net earnings are available and the calculations are using these values as if they were gross earnings.

Countries are ranked in descending order of the private net financial retums of upper secondary education for a man.

Source: OECD (2020), Tables A5.1 and A5.2, and Tables A5.5 and A5.6, available on line. See Source section for more information and Annex 3 for notes

(https://doi.org/10.1787/69096873-en).

StatLink Sa=r htps://doi.org/10.1787/88893416264 1

Note

This indicator provides information on the incentives to invest in further education by considering its costs and benefits,
including net financial returns and internal rates of return. It examines the choice between pursuing higher levels of
education and entering the labour market, focusing on two scenarios: 1) investing in upper secondary education versus
entering the labour market without an upper secondary qualification; 2) investing in tertiary education versus entering the

labour market with an upper secondary qualification.

It considers two types of investors: 1) individuals (referred to here as “private”) who choose to pursue higher levels of
education and the additional net earnings and costs they can expect; and 2) governments (referred to here as “public”)
that decide to invest in education and the additional revenue they receive (e.g. as tax revenues) and the costs involved.

This indicator estimates the financial returns on investment in education only up to a theoretical retirement age of 64 and
therefore does not take pensions into account. The direct costs of education presented in this indicator do not take into
account student loans. The results presented in the tables and figures of this indicator are calculated using a discount rate
of 2%, based on the average real interest on government bonds across OECD countries.

EDUCATION AT A GLANCE 2020 © OECD 2020


https://doi.org/10.1787/69096873-en
https://doi.org/10.1787/888934162641

104 | A5. WHAT ARE THE FINANCIAL INCENTIVES TO INVEST IN EDUCATION?
Analysis

Financial incentives to invest in upper secondary education

Financial incentives for individuals

Private net financial returns are the difference between the costs and benefits associated with attaining an additional level of
education. In this analysis, the costs include the direct costs of attaining education and foregone earnings, while the benefits
correspond to earnings from employment after paying income taxes and social contributions (see Definitions section). Another
way to analyse returns to education is through the internal rate of return, which is the real interest rate that would equalise
the costs and benefits, leading an investment to break even. It can be interpreted as the interest rate on the investment made
on a higher level of education that an individual can expect to receive every year during their working-age life. The financial
incentives to invest in education can also be expressed as total benefits relative to total costs (benefit-cost ratio). This is
expressed as the financial benefit of attaining an additional level of education for each USD invested in it. Depending on which
measure is used, the relative incentives to invest in additional educational attainment differ between men and women.

In all OECD countries, investing in upper secondary education pays off in the long run for both men and women. The gains
associated with this level of education that individuals can expect to receive over their career exceed the costs they bear
during their studies. On average across OECD countries, the private net financial return for each individual attaining upper
secondary education, compared to an individual with below upper secondary education, is USD 186 100 for a man and
USD 150 400 for a woman (Figure A5.1).

The private financial returns from upper secondary education are higher for men than for women in most OECD countries
with available data. In Korea, the private financial return from upper secondary education is more than three times higher for
men than for women. The only countries where women have higher private financial returns than men are Belgium, Finland,
France, Israel and Slovenia (Figure A5.1).

Direct costs refer to the total expenditure on education, which are the same for men and women. On average across OECD
countries, the direct costs for both men and women of attaining upper secondary education are USD 2 700. While direct costs
are the most obvious element, in most countries the main costs are foregone earnings, i.e. the earnings individuals could
expect to receive if they decide not to pursue further education. Foregone earnings depend on the length of education,
earnings levels, employment rates and the difference in earnings and employment between levels of educational attainment.
The current model also takes into account the fact that, in many countries, it is common for students to work while studying,
thus reducing their foregone earnings and the total cost of education (OECD, 20171}). On average across OECD countries,
the foregone earnings of attaining upper secondary education are about USD 20 500 for a man and USD 11 500 for a woman
(Table A5.1 and Table A5.2). When direct costs and foregone earnings are combined, the average total costs of attaining
upper secondary education, compared to not continuing in education, are USD 14 200 for women, representing about 60%
of the total costs for men (USD 23 200). In Sweden, men can expect their total costs to be nearly four times those of women.
Luxembourg is the only country where women face higher total costs than men (Figure A5.2).

Differences in labour-market outcomes lead to a wide variation in the private total benefits associated with investment in upper
secondary education for men and women. On average across OECD countries, the total benefits of attaining upper secondary
education are USD 209 300 for men and USD 164 600 for women. This is mainly due to gender gaps in earnings, but is also
related to lower employment levels for women with an upper secondary education than for men (see Indicators A3 and A4
and Figure A5.2).

While further education yields higher earnings over the course of a working life, the private benefits from investing in education
also depend on countries’ tax and social contribution systems (Brys and Torres, 20132). For instance, in Chile, Estonia,
Korea and Switzerland, income taxes and social contributions amount to less than one-fifth of the gross earnings benefits for
a man attaining upper secondary education, while in Belgium they add up to more than 40% of the gross earnings benefits.
As women tend to have lower earnings, they often fall into lower income tax brackets. For example, in Ireland and Korea, the
income tax and social contributions for a woman who attained upper secondary education are less than one-third those of a
man with the same level of attainment (Table A5.1 and Table A5.2). Note that taxes and social contributions also relate to
pensions and retirement programmes, which are not considered in this indicator.
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Figure A5.2. Private costs and benefits for a man or a woman attaining upper secondary education (2017)

As compared with returns to below upper secondary education, in equivalent USD converted using PPPs for GDP; future
costs and benefits are discounted at a rate of 2%
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1. Only net earnings are available and the calculations are using these values as if they were gross eamings.

2. Year of reference differs from 2017. Refer to the source tables for details.

Countries are ranked in ascending order of the total private benefits for a man.

Source: OECD (2020), Tables A5.1 and A5.2. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Sa=r hitps://doi.org/10.1787/888934162660

Across OECD countries, the average internal rate of return to upper secondary education is 25% for men and 32% for women.
However, there are wide variations across countries, particularly for women. The internal rate of return to upper secondary
education for women ranges from 7% in Luxembourg to more than 70% in Denmark and lIreland (Table A5.1 and
Table A5.2).

Looking at the benefit-cost ratio, on average across OECD countries, for each USD invested in upper secondary education,
men can expect to receive USD 9 over the course of their working-age life, while women can expect to receive USD 11.6 The
private benefits for each USD invested in upper secondary education is the lowest in Luxembourg (USD 3.3 for a man and
USD 2.2 for a woman) and the highest in Denmark (USD 31.2 for a man and USD 63.9 for a woman). In Luxembourg, women
face the highest total costs of pursuing upper secondary education among OECD countries, and the fifth lowest total benefits.
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In contrast, women in Denmark pay the lowest costs for upper secondary education and can expect to receive the second
highest total benefits from it (Figure A5.3).

In most OECD countries with available data, women enjoy higher financial benefits than men for each USD invested in upper
secondary education, even though their private net financial returns from upper secondary education are lower. This is due
to the fact that, compared to the difference in total benefits, total costs are disproportionally lower for women than for men.
For instance in Sweden, although women'’s total benefits from upper secondary education are about 85% of the total benefits
for men, their total costs are just one-quarter of the total for men. However, in Australia, Korea, Luxembourg, Norway and
the United Kingdom, men receive greater financial benefits for each USD they invest in upper secondary education than

women do (Figure A5.2 and Figure A5.3).

Figure A5.3. Financial benefits for each equivalent USD invested in upper secondary education, by
gender (2017)

As compared with returns to below upper secondary education, in equivalent USD converted using PPPs for GDP; future
costs and benefits are discounted at a rate of 2%
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Note: Private financial benefits are net of income taxes and social contributions. The financial benefits for each equivalent USD invested in education are sensitive to the
total costs of education. Readers would need to combine Figure A5.2 and Figure A5.3 to interpret the results. For example, in Denmark, the private total benefits from upper
secondary education are similar for men and for women (USD 268 400 and USD 262 000), but the private total costs of upper secondary education are twice as high for
men as for women (USD 8 600 compared with USD 4 100) (see Figure A5.2, and Tables A5.1 and A5.2).

1. Year of reference differs from 2017. Refer to the source tables for details.

2. Only net earnings are available and the calculations are using these values as if they were gross earnings.

Countries are ranked in descending order of the private financial benefits for each dollar invested in upper secondary education for a man.

Source: OECD (2020), Tables A5.1, A5.2, A5.3 and A5.4. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).
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Box A5.1. The effect of the discount rate on the net financial returns to education

The calculation of the financial returns, or the net present value (NPV), of education corresponds to a cost-benefit analysis
that converts future expected flows into a present value by using a discount rate. The discount rate takes into account the
fact that money tomorrow is worth less than money today, and must therefore be “discounted” at a specific rate to find its
current worth. The choice of the discount rate is challenging, and it will make a considerable difference when analysing
the returns to long-term investments, as is the case with investment in education.

Table A5.a. Net financial returns for a man attaining upper secondary education, by discount rate (2017)

As compared with a man attaining below upper secondary education, in equivalent USD converted using PPPs for GDP

Discount rate

2% 3.75% 8%

& Australia’ 252900 174300 82300
Austria 297400 195900 83200
Belgium? 169000 101600 28700
Canada 173400 109 700 38400
Chile 102100 59500 15300
Czech Republic?? 200100 128400 47200
Denmark 259800 177800 82000
Estonia 132300 87800 36500
Finland? 177700 126 300 63100
France'? 157300 106 300 47000
Germany 214100 145700 67000
Hungary? 98500 59000 16000
Ireland? 296200 208200 102800
Israel? 169600 103600 33800
Italy’ 170100 97900 26900
Korea 190600 117 200 38700
Latvia* 66100 44400 19200
Luxembourg"2* 77700 45900 9800
New Zealand 147 900 88800 25700
Norway 293700 198200 87100
Poland*? 158 600 100600 34100
Portugal? 96 500 50500 5200
Slovak Republic? 209700 140700 60900
Slovenia? 96400 64600 25600
Spain 131700 76 800 21300
Sweden' 247900 168900 75600
Switzerland 428000 295500 145300
Turkey?* 59000 31900 4600
United Kingdom 242100 154100 57500
United States 268900 175500 72500
OECD average 186 100 121200 48400
EU23 average 174900 114100 45500

Note: Values are based on the difference between men who attained an upper secondary education compared with those who have attained a below upper secondary
education. Values have been rounded up to the nearest hundred. Direct costs to education do not include student loans.

1. Year of reference 2016.

2. The probability of students having earnings refers to the employment rate from the LSO TRANS questionnaire instead of the share of eamers from the LSO Earnings
questionnaire.

3. Year of reference 2015.

4. Only net earnings are available and the calculations are using these values as if they were gross eamings.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader’s Guide for information concerning symbols for missing data and abbreviations.
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The results presented in the tables and figures of this indicator are calculated using a discount rate of 2%, based on the
average real interest on government bonds across OECD countries. However, it can be argued that education is not a
risk-free investment, and that the discount rate should therefore be higher. The OECD countries that perform similar cost-
benefit analysis use higher discount rates than 2%, but the rate used varies across countries (OECD, 20183)).

In order to assess the size of the impact of the discount rate it is helpful to perform a sensitivity analysis. Table A5.1
shows how the private financial returns for a man attaining upper secondary education changes when three different
discount rates are used. Changing from a discount rate of 2% to a rate of 3.75% reduces the NPV by at least 29% in all
countries with available data. If a discount rate of 8% is used, the NPV falls by over 50% in all countries. These
comparisons highlight the sensitivity of the NPV results to changes in the discount rate.

Financial incentives for governments

Governments are major investors in education, especially at non-tertiary levels of education (see Indicator C3). From a
budgetary point of view, it is important to analyse whether these investments will be recovered, particularly in an era of
substantial fiscal constraints. Higher levels of educational attainment tend to translate into higher earnings (see Indicator A4),
which in turn generate higher income taxes and social contributions for governments. On average across OECD countries,
the public net financial returns from upper secondary education are about USD 44 600 for a man and USD 13 700 for a
woman. The internal rate of return from upper secondary education to governments is 6% for a man and 3% for a woman
(Table A5.4, and Table A5.5 available on line).

Public net financial returns are based on the difference between the costs and the benefits associated with an individual
attaining an additional level of education. In this analysis, the costs include the direct public costs of supporting education and
foregone taxes on earnings, while the benefits are calculated using income tax and social contributions (see Definitions
section).

On average across OECD countries, the total public costs for an individual to attain upper secondary education are
USD 38 400 for a man and USD 35 900 for a woman. For governments, direct costs (including student grants) represent the
largest share of total public costs for upper secondary education, even though student loans are not taken into account in this
indicator. On average across the OECD, direct costs account for roughly 90% of total government costs of upper secondary
education for men and women. Since the direct costs are the same for men as for women, the total public costs are quite
similar for men and women. The countries with high direct costs are also the countries with the largest total public costs.
Luxembourg has the highest direct costs (USD 80 200) and total public costs for men (USD 86 700) and for women
(USD 85 900). In contrast, Turkey has the lowest direct costs (USD 11 900) and total public cost for men (USD 13 700) and
women (USD 12 400) of all OECD countries with available data (Table A5.3 and Table A5.4).

Governments offset the costs associated with education through the additional tax revenues and social contributions from
higher-paid workers, who often have greater educational attainment. On average, the total public benefits amount to
USD 83 000 for a man with upper secondary education as his highest attainment. The total can be broken down into income
tax effects (USD 54 600) and social contribution effects (USD 28 400). For a women with upper secondary attainment, the
total public benefits are USD 49 600 on average, composed of income tax effects of USD 29 100 and social contribution
effects of USD 20 500. Across OECD countries, Austria and Denmark gain the largest total public benefits of upper secondary
education for men (over USD 150 000) and Denmark and Germany gain the largest benefits for women (over USD 100 000)
(Table A5.3 and Table A5.4).

In relative terms, the public benefits for each USD invested in upper secondary education are generally much lower than
private ones, as the total costs are greater for governments than for individuals. On average across OECD countries, each
USD that governments invest in upper secondary education generates a public benefit of USD 2.2 for a man, and USD 1.4
for a woman. In Chile, Korea and Luxembourg, the public benefits from investment in upper secondary education do not cover
the total public costs for both men and women. In Estonia, Ireland and New Zealand, the public benefit-cost ratio is below
one for women, but not for men (Figure A5.3). The gender difference is mainly due to the fact that, while the public costs are
similar for men and women, the public benefits for men are greater than for women (Table A5.3 and Table A5.4). This
suggests that governments have a role to play in improving the integration and participation of women in the labour market.
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Financial incentives to invest in tertiary education

Financial incentives for individuals

As with upper secondary education, adults completing tertiary education benefit from positive financial returns over their
working-age life. On average across OECD countries, the financial returns from tertiary education are about 1.5 times higher
than the returns from upper secondary education for both men and women. In Chile and Luxembourg, the financial returns
from tertiary education are at least five times higher than those from upper secondary education for both men and women.
However, the returns from upper secondary education is higher than from tertiary education in Australia (for men),
the Czech Republic (for women), Denmark (for men and women), Finland (for women), Germany (for women), Norway (for
men), Sweden (for men and women), Switzerland (for women) and the United Kingdom (for men) (Figure A5.1).

Figure A5.4. Private costs and benefits for a man or a woman attaining tertiary education (2017)

As compared with returns to upper secondary education, in equivalent USD converted using PPPs for GDP; future costs
and benefits are discounted at a rate of 2%

Total costs Total benefits
Woman @ Man J [JMan B Woman

Latvia' —
Sweden? ——
Estonia e
Turkey' ——
Italy? \
Belgium e
Portugal —
Norway I
Spain e
Korea N E—
Denmark
Slovak Republic )
New Zealand
Finland
United Kingdom
Australia?
EU23 average
Czech Republic2
Canada
OECD average
Slovenia
Germany
Israel
France?
Austria
Hungary
Poland?
Ireland
Switzerland
Chile
United States
Luxembourg"? ‘

il g d gl g il aild s ndd i ges

ﬂﬂﬂﬂﬂﬂ

\
-800 000 -600000 -400 000 -200 000 200000 400000 600 000 800000

In equivalent USD In equivalent USD
converted using PPPs converted using PPPs

o
o

1. Only net earnings are available and the calculations are using these values as if they were gross eamnings.

2. Year of reference differs from 2017. Refer to the source tables for details.

Countries are ranked in ascending order of the total private benefits for a man.

Source: OECD (2020), Tables A5.5 and A5.6, available on line. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934162698
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Although young women are more likely to complete tertiary education than young men (see Indicator A1), women generally
receive lower returns than men from tertiary education. Across OECD countries, the average private financial return from
tertiary education is USD 295 400 for a man and USD 225 400 for a woman. In the Czech Republic and Hungary, the financial
returns for women are only about half of the returns for men. The only countries where women have higher private financial
returns than men are Latvia, Norway, Spain, Sweden and Turkey. Moreover, the gender difference in net financial returns to
education tends to increase with the level of educational attainment (Figure A5.1).

Across OECD countries, the average internal rate of return to tertiary education is 16% for men and 19% for women. The
lower internal rate of return from tertiary education compared to upper secondary education is due to the higher total costs of
attaining tertiary education (Table A5.1, Table A5.2, and Tables A5.5 and A5.6, available on line).

On average across OECD countries, the direct costs of tertiary education amount to USD 9 100 for both men and women,
which is more than three times the direct costs of upper secondary education. The direct costs are particularly high in
the United Kingdom and the United States: tuition fees and living expenses during tertiary education amount to more than
USD 30 000 and exceed foregone earnings, although even in these countries the earnings advantage associated with tertiary
education compensates for the costs. In most OECD countries, however, the main costs of tertiary education are still foregone
earnings. The average foregone earnings for attaining tertiary education are about USD 38 900 for a man and USD 28 500
for a woman (Table A5.1, Table A5.2, and Tables A5.5 and A5.6, available on line). When direct costs and foregone
earnings are combined, Turkey has the lowest total costs for both men and women (USD 12 400 for men and USD 5 800 for
women), while Switzerland has the highest total costs for women (USD 87 100) and the United Kingdom the highest for men
(USD 79 300) across all OECD countries with available data (Figure A5.4).

Further education yields higher gross earnings benefits over an individual’'s career. Across OECD countries, the average
gross earnings benefits are USD 543 300 for a tertiary-educated man and USD 388 200 for a tertiary-educated woman
compared with their peers with upper secondary attainment. Countries’ tax and social benefit systems also have an impact
on the benefits of attaining tertiary education. Income taxes and social contributions account for the lowest share of the
benefits in Chile and Korea (less than one-fifth of the gross earnings benefits), while in Belgium and Italy (for men only) they
account for more than half (Tables A5.5 and A5.6, available on line). On average across OECD countries, the total benefits
net of income taxes and social contributions are about USD 343 400 for a tertiary-educated man and USD 263 000 for a
tertiary-educated woman. Norway, Sweden and Turkey are the only OECD countries where women enjoy higher total benefits
from tertiary education than men (Figure A5.4).

In two-thirds of OECD countries, the gender difference in the private financial benefits for each USD invested in tertiary
education is less than USD 2. On average across OECD countries, the private financial benefits for each USD invested in
tertiary education are very close for men and women (around USD 7), although women receive lower private net financial
returns than men from tertiary education. This is due to the fact that, on average, women'’s total costs and total benefits
represent a similar proportion of men’s total costs and total benefits, around 77%. (Figure A5.1, Figure A5.4 and Figure A5.5).

Financial incentives for governments

Higher levels of educational attainment also lead to higher returns for the public sector. On average across OECD countries,
the net public return for an individual attaining tertiary education is about USD 137 700 for a man and USD 67 900 for a
woman. The internal rate of return from tertiary education to governments is 8% for a man and 6% for a woman (Tables A5.7
and A5.8, available on line).

Across OECD countries, the average total costs of tertiary education for governments amount to USD 62 200 for a man and
USD 57 300 for a woman. As with upper secondary education, direct costs (including student grants) represent the largest
share of the total public cost of tertiary education, even though student loans are not taken into account in this indicator. This
is particularly true in countries such as Denmark, Finland and Norway, where students pay no tuition fees and have access
to generous public subsidies for higher education (see Indicator C5). Countries with high direct public costs (more than
USD 80 000 and up to USD 175 600 for both men and women), such as Denmark, Luxembourg, Norway, Sweden and
Switzerland, also tend to have large total public costs. In contrast, Chile has the lowest total public costs (around USD 16 000)
across all OECD countries with available data (Tables A5.7 and A5.8, available on line).

On average, the total public benefits are USD 199 900 for a tertiary-educated man, broken down into income tax effects
(USD 144 300) and social contribution effects (USD 55 600). For a tertiary-educated women, the total public benefits are
USD 125 200, composed of income tax effects (USD 83 900) and social contribution effects (USD 41 300). Among OECD
countries, Ireland and Luxembourg have the largest total public benefits for tertiary-educated men (over USD 400 000) and
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Belgium and Luxembourg have the largest public benefits for tertiary-educated women (over USD 240 000) (Tables A5.7 and
A5.8, available on line).

Figure A5.5. Financial benefits for each equivalent USD invested in tertiary education, by gender (2017)

As compared with returns to upper secondary education, in equivalent USD converted using PPPs for GDP; future costs
and benefits are discounted at a rate of 2%
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Note: Private financial benefits are net of income taxes and social contributions. The financial benefits for each equivalent USD invested in tertiary education are sensitive
to the total costs of education. Readers would need to combine Figure A5.4 and Figure A5.5 to interpret the results. For example, in Spain, the private total benefits from
tertiary education are similar for men and for women (USD 273 400 and USD 271 900), but the private total costs of tertiary education are roughly 1.5 times higher for men
than for women (USD 43 500 compared with USD 30 400) (see Figure A5.4 and Tables A5.5 and A5.6, available on line).

1. Only net earnings are available and the calculations are using these values as if they were gross eamnings.

2. Year of reference differs from 2017. Refer to the source tables for details.

Countries are ranked in descending order of the private financial benefits for each equivalent USD invested in tertiary education for a man.

Source: OECD (2020), Tables A5.5, A5.6, A5.7 and A58, available on line. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).

StatLink Sa=r https://doi.org/10.1787/888934162717

In relative terms, the public benefit from each USD invested in tertiary education are generally much lower than the private
benefit, as the total costs are higher for governments than for individuals. On average across OECD countries, each USD
that governments invest in tertiary education generates a public benefit of USD 3.2 for a man, and USD 2.2 for a woman. In
Estonia, Sweden (only for women) and Switzerland (only for women), the total public benefits do not cover the total public
costs of tertiary education. In all countries except Belgium and Latvia, governments receive more benefit from each USD
invested in tertiary education for a man than for a woman (Figure A5.5). The difference by gender is mainly due to the fact
that the public benefits for men are greater than the public benefits for women (Tables A5.7 and A5.8, available on line). As
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with upper secondary education, this suggests that governments have a role to play in improving women’s integration into the
labour market.

Financial incentives by level of tertiary education

The returns for tertiary education are divided into two categories for analysis: short-cycle tertiary attainment and attainment
of a bachelor's, master's and doctoral or equivalent degree. The share of the population with qualifications at each tertiary
level differs across countries (see Indicator A1), and the mix of qualifications can impact the financial returns to education for
tertiary education overall.

For all countries with available data, the private and public net financial returns from obtaining a bachelor's, master's or
doctoral degree are greater than from obtaining a short-cycle tertiary degree. Although the total costs of a bachelor's, master's
or doctoral degree tend to be higher, the total benefits accrued during individuals’ working lives compensate for the higher
initial costs (Tables A5.9 and A5.10, available online). Private financial returns for tertiary education overall would therefore
underestimate the value of investing in bachelor's, master's and doctoral degrees, especially in countries with a relatively
large share of adults whose highest level of attainment is short-cycle tertiary (see Indicator A1).

Definitions

Adults refer to 15-64 year-olds.

The benefit-cost ratio is total benefits relative to total costs, representing the financial benefits of attaining an additional level
of education for each USD invested in it.

Direct costs are the direct expenditure on education per student during the time spent in school. Direct costs of education
do not include student loans.

o Private direct costs are the total expenditure by households on education. They include net payments to educational
institutions as well as payments for educational goods and services outside of educational institutions (school
supplies, tutoring, etc.).

e Public direct costs are the spending by government on a student’s education. They include direct public expenditure
on educational institutions, government scholarships and other grants to students and households, and transfers and
payments to other private entities for educational purposes. They do not include student loans.

Foregone earnings are the net earnings an individual not in education (a non-student) can expect, minus the net earnings
an individual can expect to receive while studying.

Foregone taxes are the additional tax revenues the government would have received if the individual had chosen to enter
the labour force as a non-student instead of pursuing further studies.

Gross earnings benefits are the discounted sum of earnings premiums over the course of a working-age life associated
with a higher level of education.

The income tax effect is the discounted sum of additional levels of income tax paid by the private individual or earned by the
government over the course of a working-age life associated with a higher level of education.

The internal rate of return is the (hypothetical) real interest rate equalising the costs and benefits related to the educational
investment. It can be interpreted as the interest rate an individual can expect to receive every year during a working-age life
on the investment made on a higher level of education.

Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.

Net financial returns are the net present value of the financial investment in education, the difference between the discounted
financial benefits and the discounted financial cost of education, representing the additional value that education produces
over and above the 2% real interest that is charged on these cash flows.
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Methodology

This indicator estimates the financial returns on investment in education from the age of 15 to a theoretical retirement age of
64. The effective retirement age could be slightly above the theoretical retirement age of 64 in some OECD countries (OECD,
20194)). Returns to education are studied from the perspective of financial investment.

Two periods are considered (Diagram 1):
time spent in education during which the private individual and the government pay the cost of education

time spent after leaving formal education (or "not studying") during which the individual and the government receive the added
payments associated with further education.

In calculating the returns to education, the approach taken here is the net present value of the investment. To allow direct
comparisons of costs and benefits, the NPV expresses present value for cash transfers happening at different times. In this
framework, costs and benefits during a working-age life are transferred back to the start of the investment. This is done by
discounting all cash flows back to the beginning of the investment with a fixed interest rate (discount rate).

Diagram A5.1. Financial returns on investment in education over a lifetime for a representative individual
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To set a value for the discount rate, long-term government bonds have been used as a benchmark. The choice of discount
rate is challenging, as it should reflect not only the overall time horizon of the investment, but also the cost of borrowing or
the perceived risk of the investment (Box A5.1). To allow for comparability and to facilitate the interpretation of results, the
same discount rate (2%) is applied across all OECD countries. All values presented in the tables in this indicator are in NPV
equivalent USD using purchasing power parities (PPPs).

Source

The source for the direct costs of education is the UOE data collection on finance (year of reference 2017 unless otherwise
specified in the tables).

The data on gross earnings are based on the OECD Network on Labour Market and Social Outcomes earnings data collection,
which compiles data from national Labour Force Surveys, EU Statistics on Incomes and Living Conditions, Structure of
Earnings Surveys, and other national registers and surveys. Earnings are age-, gender- and attainment-level specific. For the
calculation of this indicator, data on earnings have been pooled from three different years (2015-17).

Income tax data are computed using the OECD Taxing Wages model, which determines the level of taxes based on a given
level of income. This model computes the level of the tax wedge on income for several household composition scenarios. For
this indicator, a single worker with no children is used. For country-specific details on income tax in this model, see Taxing
Wages 2018 (OECD, 2018;s)).

Employee social contributions are computed using the OECD Taxing Wages model's scenario of a single worker aged 40
with no children. For country-specific details on employee social contributions in this model, see Taxing Wages 2018 (OECD,
20185)).
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Indicator A5 Tables

Table A5.1 Private costs and benefits for a man attaining upper secondary education (2017)
Table A5.2 Private costs and benefits for a woman attaining upper secondary education (2017)
Table A5.3 Public costs and benefits for a man attaining upper secondary education (2017)
Table A5.4 Public costs and benefits for a woman attaining upper secondary education (2017)

WEB Table A5.5 Private costs and benefits for a man attaining tertiary education (2017)
WEB Table A5.6 Private costs and benefits for a woman attaining tertiary education (2017)
WEB Table A5.7  Public costs and benefits for a man attaining tertiary education (2017)
WEB Table A5.8 Public costs and benefits for a woman attaining tertiary education (2017)

(2

[4]

(3]

(3]
(1]

WEB Table A5.9 Private/public costs and benefits for a man attaining tertiary education, by level of tertiary education

(2017)

WEB Table A5.10 Private/public costs and benefits for a woman attaining tertiary education, by level of tertiary education

(2017)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-

en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934162546

EDUCATION AT A GLANCE 2020 © OECD 2020


http://dx.doi.org/10.1787/eag-data-en
http://dx.doi.org/10.1787/eag-data-en
http://stats.oecd.org/
https://doi.org/10.1787/888934162546

A5. WHAT ARE THE FINANCIAL INCENTIVES TO INVEST IN EDUCATION? | 115

Table A5.1. Private costs and benefits for a man attaining upper secondary education (2017)
As compared with a man attaining below upper secondary education, in equivalent USD converted using PPPs for GDP; future costs
and benefits are discounted at a rate of 2%

Earnings benefits decomposition
(taking into account the employment effect)
Gross Social Net Internal
Foregone earnings Income tax | contribution financial rate of Benefit-
Direct costs| earnings | Total costs benefits effect effect Total benefits | returns return cost ratio
(7) =(4) +(5) +(6)
8 Countries
e Australia’ -4300 -17 400 -21700 365500 -90900 0 274600 252900 38% 12.7
Austria 0 -14500 -14500 478800 -78800 -88100 311900 297400 36% 21.5
Belgium? -1400 -40100 -41500 359700 -93800 -55400 210500 169000 13% 51
Canada -1400 -26900 -28300 271000 -49000 -20300 201700 173400 17% 7
Chile -2700 -18900 -21600 133000 0 -9300 123700 102 100 13% 57
Colombia m m m m m m m m m m
Costa Rica m m m m m m m m m m
Czech Republic?® -2500 -32000 -34500 313500 -44 400 -34500 234600 200100 18% 6.8
Denmark 0 -8600 -8600 431800 -163400 0 268400 259800 51% 31.2
Estonia 0 -29600 -29600 200400 -35300 -3200 161900 132300 20% 5.5
Finland? 0 -14700 -14700 269600 -52000 -25200 192400 177700 4% 134
France'? -2900 -8200 -11100 242300 -39300 -34600 168 400 157 300 32% 15.2
Germany -6600 -4900 -11500 369400 -67100 -76700 225600 214100 42% 19.6
Greece? m m m m m m m m m m
Hungary? -5500 -20900 -26 400 187900 -28200 -34800 124900 98500 13% 47
Iceland m m m m m m m m m m
Ireland? 0 -9900 -9900 413600 -90800 -16700 306100 296200 68% 30.9
Israel? -4500 -28700 -33200 259600 -32300 -24500 2023800 169600 16% 61
Italy’ -6400 -16300 -22700 315000 -92300 -29900 192800 170100 15% 8.5
Japan m m m m m m m m m m
Korea -8100 -18900 -27000 250500 -11800 -21100 217600 190600 17% 81
Latvia* -1700 -11100 -12800 11500 -20900 -11700 78900 66100 23% 6.2
Lithuania m m m m m m m m m m
Luxembourg™2* -1600 -31500 -33100 156 000 -25200 -20000 110800 77700 1% 3.3
Mexico m m m m m m m m m m
Netherlands m m m m m m m m m m
New Zealand -6300 -32300 -38600 245900 -59400 0 186 500 147900 14% 48
Norway 0 -20800 -20800 450100 -98700 -36900 314500 293700 32% 151
Poland'? -3600 -34500 -38100 263600 -19900 -47000 196 700 158 600 15% 5.2
Portugal? -4500 -26700 -31200 197 500 -48100 -21700 127700 96 500 9% 41
Slovak Republic? -2200 -11800 -14000 297900 -33700 -40500 223700 209700 31% 16.0
Slovenia? 0 -28600 -28600 193300 -25600 -42700 125000 96400 17% 44
Spain -2400 -9700 -12100 193100 -37000 -12300 143800 131 700 15% 1.9
Sweden' 0 -26000 -26000 368100 -68400 -25800 273900 247900 29% 10.5
Switzerland - 500 -21400 -21900 553100 -68800 -34400 449900 428000 54% 20.5
Turkey2* -3400 -9600 -13000 107 300 -19200 -16 100 72000 59000 10% 55
United Kingdom -4200 - 17400 -21600 359200 -58300 -37200 263700 242100 21% 12.2
United States -4 200 -22200 -26400 411100 -84 300 - 31500 295300 268 900 21% 1.2
OECD average -2700 -20500 -23200 292300 -54600 -28400 209300 186 100 25% 9.0
EU23 average -2300 -19900 -22200 286100 -56 100 -32900 197 100 174900 26% 8.9

Note: Values are based on the difference between men who attained an upper secondary education compared with those who have attained a below upper secondary
education. Values have been rounded up to the nearest hundred. Direct costs to education do not include student loans.

Due to changes in the methodology, values in this edition of Education at a Glance cannot be compared to results from previous editions. See Definitions and Methodology
sections for more information.

1. Year of reference 2016.

2. The probability of students having earnings refers to the employment rate from the LSO TRANS questionnaire instead of the share of earners from the LSO Earnings
questionnaire.

3. Year of reference 2015.

4. Only net earnings are available and the calculations are using these values as if they were gross eamings.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader’s Guide for information conceming symbols for missing data and abbreviations.

StatLink Swsm hitps://doi.org/10.1787/888934162565
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Table A5.2. Private costs and benefits for a woman attaining upper secondary education (2017)
As compared with a woman attaining below upper secondary education, in equivalent USD converted using PPPs for GDP; future costs
and benefits are discounted at a rate of 2%

Earnings benefits decomposition
(taking into account the employment effect)
Gross Social Net Internal
Foregone earnings Income tax | contribution financial rate of Benefit-
Direct costs| earnings | Total costs benefits effect effect Total benefits | returns return cost ratio
(7) =(4) +(5) +(6)
8 Countries
e Australia’ -4300 -12800 -17100 225100 -34100 0 191000 173900 43% 1.2
Austria 0 -9700 -9700 284500 -21100 -51900 211500 201800 40% 21.8
Belgium? -1400 -21200 -22600 290200 -54300 -40200 195700 173100 18% 8.7
Canada -1400 -15300 -16 700 214200 -28200 -15200 170800 154100 22% 10.2
Chile -2700 -6800 -9500 79600 0 -5600 74000 64500 17% 78
Colombia m m m m m m m m m m
Costa Rica m m m m m m m m m m
Czech Republic?? -2500 -12700 -15200 208200 -25700 -22900 159600 144 400 24% 10.5
Denmark 0 -4100 -4100 405100 - 143100 0 262000 257900 % 63.9
Estonia 0 -15600 -15600 122400 -19900 -2000 100500 84900 23% 6.4
Finland? 0 -6600 -6600 269000 -33000 -25100 210900 204300 63% 32.0
France'? -2900 -5500 -8400 228400 -20000 -32700 175700 167 300 34% 20.9
Germany -6600 -1700 -8300 319600 -38800 -66600 214200 205900 49% 25.8
Greece? m m m m m m m m m m
Hungary? -5500 -11900 -17400 143000 -21500 -26500 95000 77600 14% 55
Iceland m m m m m m m m m m
Ireland? 0 -6300 -6300 240500 -20200 -9200 211100 204800 80% 335
Israel? -4500 -6400 -10900 256 700 -12100 - 14200 230400 219500 38% 211
Italy’ -6400 -6600 -13000 237800 -39700 -22600 175500 162 500 19% 13.5
Japan m m m m m m m m m m
Korea -8100 -10200 -18300 84800 -1100 -7100 76600 58300 17% 4.2
Latvia* -1700 -4100 -5800 84700 -13500 -8900 62300 56500 36% 10.7
Lithuania m m m m m m m m m m
Luxembourg™2*4 -1600 -33500 -35100 98500 -9200 -12500 76800 41700 7% 22
Mexico m m m m m m m m m m
Netherlands m m m m m m m m m m
New Zealand -6300 -14900 -21200 164900 -25300 0 139600 118 400 21% 6.6
Norway 0 -16400 -16400 315400 -57500 -25900 232000 215600 29% 141
Poland*"? -3600 -12900 -16500 187000 -13 100 -33300 140600 124100 21% 8.5
Portugal? -4500 -22200 -26700 152900 -26100 -16800 110 000 83300 10% 41
Slovak Republic? -2200 -5700 -7900 170800 -14900 -24400 131500 123 600 29% 16.6
Slovenia? 0 -26 400 -26 400 216 100 -25400 -47800 142 900 116 500 16% 5.4
Spain -2400 -6400 -8800 141000 -14700 -9000 117 300 108 500 16% 13.3
Sweden' 0 -6700 -6700 307 100 -49700 -21500 235900 229200 67% 35.2
Switzerland - 500 -16 100 -16 600 406800 -33000 -25300 348500 331900 56% 21.0
Turkey 2 -3400 -2600 -6000 52200 -4 800 -7800 39600 33600 17% 6.6
United Kingdom -4200 -15500 -19700 212700 -23 400 -16400 172900 153200 19% 8.8
United States -4 200 -9100 -13 300 308000 -50900 -23600 233 500 220200 36% 176
OECD average -2700 -11500 -14200 214200 -29100 -20500 164600 150 400 32% 11.6
EU23 average -2300 - 11800 -14100 216000 -31400 -24500 160 100 146 000 33% 14

Note: Values are based on the difference between men who attained an upper secondary education compared with those who have attained a below upper secondary
education. Values have been rounded up to the nearest hundred. Direct costs to education do not include student loans.

Due to changes in the methodology, values in this edition of Education at a Glance cannot be compared to results from previous editions. See Definitions and Methodology
sections for more information.

1. Year of reference 2016.

2. The probability of students having earnings refers to the employment rate from the LSO TRANS questionnaire instead of the share of earners from the LSO Earnings
questionnaire.

3. Year of reference 2015.

4. Only net earnings are available and the calculations are using these values as if they were gross eamings.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

Please refer to the Reader’s Guide for information conceming symbols for missing data and abbreviations.

StatLink Swsm hittps://doi.org/10.1787/888934162584
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Table A5.3. Public costs and benefits for a man attaining upper secondary education (2017)
As compared with a man attaining below upper secondary education, in equivalent USD converted using PPPs for GDP; future costs
and benefits are discounted at a rate of 2%

. Ea_rnings benefits decomposition
Foregone (taking into account the employment effect) Internal
taxes on Social Total Net financial rate of Benefit-
Directcosts| earnings | Totalcosts | Incometaxeffect | contribution effect| benefits returns return cost ratio
8 Countries
'-'oJ Australia’ -16100 -2600 -18700 90900 0 90900 72200 13% 49
Austria -63700 -2500 -66200 78800 88100 166 900 100700 7% 25
Belgium? -56 400 -12000 -68400 93800 55400 149200 80800 6% 2.2
Canada -36400 -7000 -43400 49000 20300 69300 25900 4% 16
Chile -16 100 -1400 -17500 0 9300 9300 -8200 0% 0.5
Colombia m m m m m m m m m
Costa Rica m m m m m m m m m
Czech Republic?? -29200 -9300 -38500 44400 34500 78900 40400 6% 20
Denmark -51800 -6100 -57900 163400 0 163400 105 500 8% 2.8
Estonia -20600 -6200 -26 800 35300 3200 38500 11700 4% 14
Finland? -25000 -2100 -27100 52000 25200 77200 50100 9% 28
France'? -38300 -2300 -40600 39300 34600 73900 33300 5% 18
Germany -39700 -2400 -42100 67100 76 700 143800 101700 9% 34
Greece? m m m m m m m m m
Hungary? -27800 -10500 -38300 28200 34800 63000 24700 5% 16
Iceland m m m m m m m m m
Ireland? -30000 0 -30000 90800 16700 107 500 77500 9% 36
Israel? -21800 -1200 -23000 32300 24500 56800 33800 6% 25
Italy’ -35300 -1700 -37000 92300 29900 122200 85200 7% 33
Japan m m m m m m m m m
Korea -32600 -1700 -34300 11800 21100 32900 -1400 2% 1.0
Latvia* -21100 -3800 -24900 20900 11700 32600 7700 4% 13
Lithuania m m m m m m m m m
Luxembourg"2+4 -80200 -6500 -86700 25200 20000 45200 -41500 1% 0.5
Mexico m m m m m m m m m
Netherlands m m m m m m m m m
New Zealand -27600 -5100 -32700 59400 0 59400 26700 5% 18
Norway -52100 -5000 -57100 98700 36900 135600 78500 7% 24
Poland"? -25100 -11300 -36400 19900 47000 66900 30500 6% 18
Portugal? -26 300 -6400 -32700 48100 21700 69800 37100 5% 21
Slovak Republic? -28100 -2500 -30600 33700 40500 74200 43600 7% 24
Slovenia? -31600 -13200 -44 800 25600 42700 68300 23500 5% 1.5
Spain -19300 - 700 -20000 37000 12300 49300 29300 6% 25
Sweden' -38700 -5400 -44100 68400 25800 94200 50100 6% 241
Switzerland -45200 -3600 -48800 68 800 34400 103200 54400 6% 21
Turkey2* -11900 -1800 -13700 19200 16100 35300 21600 6% 2.6
United Kingdom -22800 -1000 -23800 58300 37200 95500 71700 9% 4.0
United States -39700 -5400 -45100 84300 31500 115800 70700 7% 2.6
OECD average -33700 -4700 -38400 54600 28400 83000 44600 6% 2.2
EU23 average -35600 -5300 -40900 56 100 32900 89000 48100 6% 2.2

Note: Values are based on the difference between men who attained an upper secondary education compared with those who have attained a below upper secondary
education. Values have been rounded up to the nearest hundred. Direct costs to education do not include student loans.

Due to changes in the methodology, values in this edition of Education at a Glance cannot be compared to results from previous editions. See Definitions and Methodology
sections for more information.

1. Year of reference 2016.

2. The probability of students having earnings refers to the employment rate from the LSO TRANS questionnaire instead of the share of earners from the LSO Earnings
questionnaire.

3. Year of reference 2015.

4. Only net earnings are available and the calculations are using these values as if they were gross earnings.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader’s Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934162603
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Table A5.4. Public costs and benefits for a woman attaining upper secondary education (2017)
As compared with a woman attaining below upper secondary education, in equivalent USD converted using PPPs for GDP; future costs
and benefits are discounted at a rate of 2%

Earnings benefits decomposition
Foregone (taking into account the employment effect) Internal
taxes on Social Total Net financial rate of Benefit-
Directcosts| earnings | Total costs | Income tax effect | contribution effect| benefits returns return cost ratio
8 Countries
u Australia’ -16 100 -1400 -17500 34100 0 34100 16 600 6% 1.9
Austria -63700 -3100 - 66 800 21100 51900 73000 6200 2% 11
Belgium? -56 400 -2900 -59300 54 300 40200 94 500 35200 4% 1.6
Canada -36400 -2000 -38400 28200 15200 43400 5000 3% 11
Chile -16 100 - 500 -16 600 0 5600 5600 -11000 -2% 0.3
Colombia m m m m m m m m m
Costa Rica m m m m m m m m m
Czech Republic?? -29200 -3200 -32400 25700 22900 48600 16 200 4% 1.5
Denmark -51800 -2000 -53 800 143100 0 143100 89300 % 27
Estonia -20600 -2900 -23500 19900 2000 21900 -1600 2% 0.9
Finland? -25000 - 800 -25800 33000 25100 58100 32300 % 2.3
France'? -38300 -1600 -39900 20000 32700 52700 12800 3% 1.3
Germany -39700 -1200 -40900 38800 66 600 105400 64 500 % 2.6
Greece? m m m m m m m m m
Hungary? -27800 -6000 -33 800 21500 26500 48000 14200 4% 14
Iceland m m m m m m m m m
Ireland? -30000 - 100 -30100 20200 9200 29400 - 700 2% 1.0
Israel? -21800 - 200 -22000 12100 14200 26300 4300 3% 1.2
Italy’ -35300 - 700 -36000 39700 22600 62300 26300 4% 17
Japan m m m m m m m m m
Korea -32600 - 900 -33500 1100 7100 8200 -25300 -4% 0.2
Latvia* -21100 -1200 -22300 13500 8900 22400 100 2% 1.0
Lithuania m m m m m m m m m
Luxembourg®2* -80200 -5700 -85900 9200 12500 21700 -64200 -3% 0.3
Mexico m m m m m m m m m
Netherlands m m m m m m m m m
New Zealand -27600 -2000 -29600 25300 0 25300 -4300 1% 0.9
Norway -52100 -3600 -55700 57500 25900 83400 27700 4% 1.5
Poland*? -25100 -4100 -29200 13100 33300 46 400 17 200 4% 1.6
Portugal? -26300 -2700 -29000 26100 16 800 42900 13900 3% 1.5
Slovak Republic? -28100 -1100 -29200 14900 24400 39300 10100 3% 1.3
Slovenia? -31600 -11900 - 43500 25400 47 800 73200 29700 5% 1.7
Spain -19300 - 400 -19700 14700 9000 23700 4000 3% 1.2
Sweden' -38700 - 600 -39300 49700 21500 71200 31900 5% 1.8
Switzerland -45200 -1900 -47100 33000 25300 58300 11200 3% 1.2
Turkey 2* - 11900 - 500 -12400 4800 7800 12600 200 2% 1.0
United Kingdom -22800 - 300 -23100 23400 16 400 39800 16 700 4% 1.7
United States -39700 -1600 -41300 50900 23600 74500 33200 5% 1.8
OECD average -33700 -2200 -35900 29 100 20500 49600 13700 3% 14
EU23 average -35600 -2600 -38200 31400 24500 55900 17700 4% 1.5

Note: Values are based on the difference between men who attained an upper secondary education compared with those who have attained a below upper secondary
education. Values have been rounded up to the nearest hundred. Direct costs to education do not include student loans.

Due to changes in the methodology, values in this edition of Education at a Glance cannot be compared to results from previous editions. See Definitions and Methodology
sections for more information.

1. Year of reference 2016.

2. The probability of students having earnings refers to the employment rate from the LSO TRANS questionnaire instead of the share of earners from the LSO Earnings
questionnaire.

3. Year of reference 2015.

4. Only net earnings are available and the calculations are using these values as if they were gross earnings.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader’s Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934162622
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Indicator A6. How are social outcomes
related to education?

Highlights

A larger share of children from low-educated families report being bullied. On average across OECD countries,
26% of 15-year-old students whose parents did not complete upper secondary education report experiencing at
least one form of bullying, compared to 22% of students who have at least one parent with upper secondary or
post-secondary non-tertiary education, and 23% of students who have at least one tertiary-educated parent.

e Verbal bullying tends to be more common than physical forms of bullying. For example, across OECD countries,
15% of 15-year-old students whose parents did not complete upper secondary education report that other
students made fun of them at least a few times a month, compared to 10% who report being hit or pushed around.

e Students with more highly educated parents are also more likely to agree with statements about bullying
prevention. This trend is more pronounced than for exposure to bullying; on average across OECD countries the
differences are statistically significant between the three aggregated levels of parents’ educational attainment.

Figure A6.1. Exposure and attitudes related to bullying, by parents' educational attainment (2018)
Programme for International Student Assessment (PISA), OECD average

/A Below upper secondary
@ Upper secondary or post-secondary non-tertiary
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Note: All differences are statistically significant, except for those between upper secondary or post-secondary non-tertiary and tertiary education for all items on
exposure to bullying (left panel).
Left panel: ltems are ranked in descending order of the percentage of 15-year-old students whose parents have not completed upper secondary education. Right panel:
Items are ranked in ascending order of the percentage of 15-year-old students whose parents have not completed upper secondary education.
Source: OECD (2020), Tables A6.1 and A6.2. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

StatLink Sa=r= https://doi.org/10.1787/888934162831
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Context

Personal safety is a core element of well-being and an important indicator of good governance in societies (OECD, 20111j;
OECD, 201712). Feelings of insecurity have a variety of negative effects and tend to limit people’s daily activities. For
example, a safe and supportive learning environment maximises educational attendance and the effectiveness of learning
time. When students feel safe at school, they tend to have better educational outcomes. In contrast, an environment
characterised by disrespect, bullying, victimisation or violence can act as a barrier to learning. Bullying at school can have
long-lasting negative consequences for students’ psychological well-being and increases the likelihood of dropping out of
school (Burns and Gottschalk, 20193; OECD, 20174)). Students at schools without supportive norms, structures and
relationships are more likely to experience violence and victimisation which is often associated with reduced academic
achievement (Astor, Guerra and Van Acker, 2010s)).

The promotion of social cohesion, often reflected in levels of civic and social engagement, is another policy priority in
OECD countries. Civic participation helps maintaining and improving our societies. People are more likely to be politically
engaged when they feel they can make a difference in how their country is run and when they understand the political
issues facing their country (OECD, 2013i6)). Education can play an important role in ensuring social cohesion by fostering
the social and emotional skills that can contribute to enhancing civic engagement.

Other findings

o Data by country show some geographical patterns in exposure to bullying. In the four PISA-participating
provinces/municipalities of the People’s Republic of China: Beijing, Shanghai, Jiangsu and Zhejiang (hereinafter
referred as China), Japan and Korea, only 7% or less of 15-year-old students reported that other students had
spread nasty rumours about them at least a few times a month, regardless of parents’ educational attainment. In
contrast, in the Czech Republic, Hungary, Latvia and the Slovak Republic, at least 19% of students whose parents
did not complete upper secondary education reported suffering from this type of bullying.

e Students who expect to leave school before completing an upper secondary education are twice as likely on
average across OECD countries to report that other students spread nasty rumours about them (20%) as those
who expect to complete tertiary education (10%).

o Data from the European Social Survey (ESS) and the International Social Survey Programme (ISSP) show that
political efficacy and interest in politics increases with educational attainment. For example, on average across
OECD countries that participated in ESS, 26% of 25-64 year-olds who did not complete upper secondary
education feel that their political system allows people like them to have some say in what the government does.
This share increases to 35% among those who completed upper secondary or post-secondary non-tertiary
education, and to 52% among tertiary-educated adults.

e On average across OECD countries participating in the ESS, 57% of tertiary-educated adults report being quite
or very interested in politics. This share falls to 40% among those who completed upper secondary or post-
secondary non-tertiary education, and to 30% among those who did not complete upper secondary education.

Note

The differences by educational attainment displayed in this indicator do not account for socio-economic status and other
moderating or mediating factors. The educational attainment gradient should therefore be interpreted with caution.
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Analysis

Bullying and educational attainment

Societies are increasingly concerned by the effects and the extent of bullying (Nansel et al., 20047; Rigby, 2007s); National
Academies of Sciences, Engineering, and Medicine, 2016(9)). The potential effect of bullying on psychological well-being and
school dropout rates is well documented, but less is known about how people become bullies or the bullied. Traditionally
bullying occurs at school, implying that bullied students can escape mistreatment when they leave the school premises. But
with the development of technology, cyberbullying is now reaching beyond the school gate (Burns and Gottschalk, 20193)).
Through instant messaging, social media and other forms of digital communication bullies can now reach their victim anytime,
anywhere (National Academies of Sciences, Engineering, and Medicine, 2016(g)). Data from the Programme for International
Student Assessment (PISA) do not yet distinguish cyberbullying from traditional bullying, but research show that girls tend to
be more involved in this type of bullying than boys, both as victims and perpetrators (OECD, 201910)).

PISA data show that low performers, especially boys, and students whose parents are less educated (often the same
students), tend to report greater exposure to bullying (OECD, 20174)). Tippett and Wolke (201411;) found that low socio-
economic status is associated with a greater likelihood of being involved in bullying, either as a bully or a victim. Parents’
educational attainment is one of the most important predictors of school performance and educational attainment (OECD,
2016(12); Dubow, Boxer and Huesmann, 200913)). It is also a good proxy for socio-economic status. It is therefore interesting
to study the association between parents’ educational attainment and exposure to bullying to see if the virtuous circle of high
educational attainment is also associated with lower exposure to bullying. In other words, do students whose parents are
highly educated suffer less from bullying than those coming from a low-educated family?

Exposure to bullying, by parents’ educational attainment

The data also show that the share of 15-year-old students who reported being exposed to different forms of bullying is highest
among those whose parents did not complete upper secondary education. Students with at least one parent who completed
at least upper secondary education are less likely to report being victimised. Surprisingly, the difference in exposure to bullying
is not statistically significant when comparing students with parents who completed upper secondary or post-secondary non-
tertiary education and those with at least one tertiary-educated parent. This means that, on average across OECD countries,
there is no extra advantage to a tertiary education over an upper secondary one in this area (Figure A6.1, left panel).

The OECD average hides important variations across countries. Figure A6.2 shows that in about half of countries, there is no
statistically significant difference by parents’ educational attainment in the percentage of 15-year-old students who report
being bullied at least a few times a month. In Brazil, Indonesia, Mexico, the Russian Federation and Saudi Arabia, it is actually
students from tertiary-educated families who are more likely to report being bullied. Across OECD and partner countries, the
largest differences by parents’ educational attainment are observed in Canada, Hungary, Norway and the Slovak Republic
where the share of students from tertiary-educated families reporting experiencing any type of bullying is at least
10 percentage points lower than the share of students whose parents did not complete upper secondary education
(Figure A6.2).

A pattern emerges when analysing the different forms that bullying may take. Data from PISA 2018 show that, on average
across OECD countries, students were more likely to report experiencing verbal forms of bullying than physical forms. For
example, 15% of 15 year-old students whose parents did not complete upper secondary education reported that other
students made fun of them at least a few times a month. The share drops to 10% when they were asked about being hit or
pushed around. When reports of all forms of bullying are combined, 26% of these students reported experiencing some form
of bullying at least a few times a month (Figure A6.1, left panel).

Figure A6.1 (left panel) shows that the widest gap by parents’ educational attainment relates to being the subject of nasty
rumours. Data by country show similar pattern in some Asian countries in the likelihood of being exposed to this form of
bullying. In China, Japan and Korea, 7% or less of 15-year-old students reported that other students spread nasty rumours
about them at least a few times a month, regardless of their parents’ educational attainment. This implies that this form of
bullying is not common in these Asian countries. In contrast, in some Baltic and East European countries such as
the Czech Republic, Hungary, Latvia and the Slovak Republic, at least 19% of students whose parents did not complete upper
secondary education reported suffering from the spread of nasty rumours about them. This implies that in these countries,
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students from low-educated families are more likely to report that other students are spreading nasty rumours about them
(Figure A6.1 and Table A6.1).

Figure A6.2. Percentage of 15-year-old students who reported being exposed to any type of bullying at
least a few times a month, by parents' educational attainment (2018)
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/A Below upper secondary

4 Upper secondary or post-secondary non-tertiary
% == Tertiary
50

45 —A
40
35
30 -
” BfIES
20
15

10 &

B>

*—

—>

4>

4|>

¢
>e]

P
4|
&
g

o—>
ot
4>
‘_
>
o1
b
>4
o
>le

P

Italy

Brazil

EU23 average
Germany
Denmark
Chile

Costa Rica

OECD average
Korea

Spain

Latvia
Slovenia

Czech Republic
Poland
Lithuania
Estonia
Norway
Austria
France
Switzerland
Turkey
Ireland
United States

United Kingdom
Mexico

Hungary
Greece
Luxembourg
Iceland

Japan

Sweden
B-S-J-Z (China)
Finland
Portugal

Russian Federation
Belgium

Indonesia
Canada
Australia
Argentina
New Zealand
Colombia
Saudi Arabia
Netherlands

Slovak Republic

Note: The blue zones denote cases where the differences between any parents' educational attainment levels are not statistically significant. B-S-J-Z (China) refers to the
four PISA-participating provinces/municipalities of the People’s Republic of China: Beijing, Shanghai, Jiangsu and Zhejiang.

Countries are ranked in descending order of the percentage of 15-year-old students who report being exposed to any type of bullying act at least a few times a month and
whose parents have not completed upper secondary education.

Source: OECD (2020), Table A6.1. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934162850

Exposure to bullying, by expectations of educational attainment

Differences in reported exposure to bullying are statistically significant in a larger number of countries when considering
students’ own expectations of educational attainment rather than their parents’ attainment. This implies that exposure to
bullying is not only higher for students from low-educated families, but it also associated with lower educational aspirations at
the age of 15 (Table A6.1 and Table A6.4, available on line).

On average across OECD countries, only 3% of 15-year-old students do not expect to complete upper secondary education,
but this group is twice as likely to report that other students spread nasty rumours about them (20%) than those who expect
to complete tertiary education (10%). In Greece, Hungary and Norway, they are over three times more likely to suffer from
this type of bullying. In contrast, in China, Japan, Korea and the Netherlands, less than 10% of students reported being
targeted by the spread nasty rumours, regardless of their educational expectations (Table A6.4, available on line).

Attitudes towards bullying, by parents’ educational attainment

In 2018, PISA included five new questions on attitudes towards bullying in its background questionnaire (Figure A6.1, right
panel). These five questions allow the survey to capture 15-year-olds’ attitudes towards bullying and weigh their opinions
about actions to protect the bullied or discourage bullying. On average across OECD countries, higher parental educational
attainment is associated with a higher likelihood of students agreeing or strongly agreeing with statements about bullying
prevention. This is true for all five questions on attitudes towards bullying and the differences are statistically significant
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between each level of parental educational attainment: below upper secondary education, upper secondary or post-secondary
non-tertiary education and tertiary education. The question that gives rise to the largest gaps asks students if they agree that
it is a wrong thing to join in bullying. On average, 82% of 15-year-old students whose parents had below upper secondary
attainment agreed or strongly agreed with this statement. The share reaches 89% among students with at least one tertiary-
educated parent. Among other factors, the higher social desirability among students from highly educated families could partly
explain why the differences in attitudes towards bullying by parents’ educational attainment are higher than the differences in
exposure to bullying. (Figure A6.1, right panel).

Figure A6.3. Percentage of 15-year-old students who think that it is wrong to join in bullying, by parents'
educational attainment (2018)

Programme for International Student Assessment (PISA)

== Tertiary
@ Upper secondary or post-secondary non-tertiary
% A Below upper secondary
100
95 X1l el o o
o ALETTFETEY TRz, | L
Pshi)e
&5 A LARADUEAR Ab vk 25 oE JE PR PS
AlATATATX ° Z Tl
80 A > z
1 o -
75 7y
70 A Al |A % -
A AA‘»
65
A
60 TL
55 PN
50
TIEIBIEIEZIZISE FISI8EESEssIDEL2|e2 g g 32T 2y =T 8 5T IS
S EEEEEEHEREEEEEEEE R EE R R EEE R E R E A EEEE R EERE R
.c'g,t_vanmQ._.-_mg_s = clE|o el 22855 o8 2= o> HEIREEEEEIEEREEEEE
S 2% 35552 8E 8|28 7828222 25880 =g~ §E£F|852 28
NI Rt 3 N <|? | @ o |® ®| 3 o= |»n 3 23 x| T|5|3|B
NglE < 3 s | 2288 E £ 3 1375
(= 4 o = > N
3= =) = o oo © )
om (D (&) o 2 175}
&

Note: The blue zones denote cases where the differences between any parents' educational attainment levels are not statistically significant. B-S-J-Z (China) refers to the
four PISA-participating provinces/municipalities of the People’s Republic of China: Beijing, Shanghai, Jiangsu and Zhejiang.

Countries are ranked in descending order of the percentage of 15-year-old students who agreed or strongly agreed that it is a wrong thing to join in bullying and whose
parents’ highest attainment is tertiary education.

Source: OECD (2020), Table A6.2. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
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At the country level, the attitude of 15-year-old students towards this specific question on bullying shows a similar association
with parents’ educational attainment. Figure A6.3 shows that in 3 out of 4 countries, there is a statistically significant difference
in the percentage of 15-year-old students who agreed or strongly agreed that it is a wrong thing to join in bullying by parents’
educational attainment (Figure A6.3).

Generally, the countries with smaller gaps on this measure also have a high share of students who agreed or strongly agreed
that it is a wrong thing to join in bullying. For example, in Belgium, China, Denmark, Finland, Ireland, the Netherlands,
the United Kingdom and the United States, at least 90% of students agreed or strongly agreed that it is a wrong thing to join
in bullying, regardless of their parents’ educational attainment. In contrast, in Israel, Latvia, Lithuania, the Russian Federation
and the Slovak Republic, the share of students who agreed or strongly agreed is 85% or less, and the gap by parents’
educational attainment is over 10 percentage points. Despite what the list of countries may suggest, there is no strong
relationship between the gap in attitudes by parents’ educational attainment and PISA performance. For example, the gap is
similar in both Indonesia and Sweden but students perform much better in Sweden (OECD, 201914)) (Figure A6.3).
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Attitude towards bullying, by expectations of educational attainment

On average across OECD countries, 90% of 15-year-old students who expect to attain tertiary education agreed or strongly
agreed that it is a wrong thing to join in bullying. This falls to 83% among students who expect to complete upper secondary
or post-secondary non-tertiary education, and 73% of those who do not even think they will complete upper secondary
education. As with exposure to bullying, differences in attitudes towards preventing bullying are greater when the analysis
focuses on students’ educational expectations rather than their parents’ attainment: the difference between those who expect
to attain a below upper secondary and a tertiary education is 17 percentage points, 10 percentage points more than the gap
relating to parents’ educational attainment (Table A6.2 and Table A6.5, available on line).

In the Czech Republic, Lithuania, Norway and the Slovak Republic, the share of students who agreed or strongly agreed that
itis a wrong thing to join in bullying is over 25 percentage points more among those who expect to complete tertiary education
than among those who do not expect to complete upper secondary education. The largest gap is observed in
the Czech Republic where 91% of students who expect to complete tertiary education agreed or strongly agreed with this
statement, but only 57% of students who do not expect to complete upper secondary education. In contrast, the smallest gap
was in Belgium where 91-95% of students agreed or strongly agreed, regardless of their educational attainment expectations
(Table A6.5, available on line).

Box A6.1. Cyberbullying during the COVID-19 lockdown

During the lockdown, Internet use has increased by 50% in some parts of the world (World Economic Forum, 2020;15)).
Children and students are massively turning on line to study, socialise and play. According to the latest PISA survey, on
average, 9 out of 10 students have computers at home for homework and are connected to the Internet. While online
material represents great learning opportunities, the virtual world also represents threats for children and teenagers.
Cyberbullying, online sexual exploitation and harmful content are examples of the potential risks related to Internet use
(UNICEF, 2020p161). This can particularly be the case if security measures are not implemented for distance learning.
According to the latest PISA survey, only 35% of schools had an effective platform to support online learning. With the
increase in time spent on line, countries are also observing increases of online hacking and abuse. For example, since
December 2019, the Al-based start-up L1ght recorded a 70% increase in hate speech among children and teenagers
during online chats (L1ght, 2020717)).

The OECD publication How’s Life in the Digital Age? (OECD, 201910]) evaluates the opportunities and risks associated
with digital technologies across 11 key dimensions of well-being, including personal security and civic engagement and
governance. Data collected prior to the outbreak show that on average across OECD countries, 9% of 15-year-olds
reported experiencing cyberbullying at least once in their life, with a larger share of girls than boys reporting being
victimised. With the rise of cyberbullying during the confinement period, these numbers are likely to underestimate the
share of children who will suffer from this type of harassment in 2020.

While the Internet may help people overcome loneliness and social exclusion, cyberbullying and online harassment can
negatively affect children’s social experiences. Parents therefore have an important role to play in providing the skills and
information their children need to navigate the online world safely. Setting appropriate parental controls and maintaining
an open dialogue with their children can help parents prevent online harm. But parents themselves need to be aware of
the risks and have sufficient digital skills to guide their children. The digital generation divide is likely to be smaller for
families with highly educated parents.

Some countries have developed policies and guides around cyberbullying. For example, Saskatchewan (Canada)
developed a policy guide for school division officials to work with school administrators and teachers to help students build
an understanding of safe and appropriate online behaviour (Government of Saskatchewan, 20191s;; OECD, 201919)).
France developed a bullying prevention programme aiming at increasing awareness and addressing this issue in schools.
Its 2018-19 programme focused on the prevention of cyberbullying and sexting (Ministere de I'éducation nationale et de
la jeunesse, 2020p207). Another example is Chile where the Ministry of Education developed orientations for schools to
regulate the safe use of mobile devices in the school, as well to engage with parents and guardians in promoting
responsible use. On 14 March 2019, schools organised workshops and documentary screenings to increase awareness
for the National Day Against Cyberbullying (Ministry of Education - Chile, 201921))
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Political efficacy and interest in politics, by educational attainment

Political efficacy refers to people’s feeling that their political views can affect the political process and, therefore, that it is
worthwhile for them to perform their civic duties (Acock, Clarke and Stewart, 198522). Political efficacy is related to different
elements of citizens’ lives. For example, diverse media, the ability to create petitions, the right to protest and fair elections all
contribute to increased political efficacy. In contrast, political efficacy will be low when citizens feel powerless in their own
country. Personal characteristics, socio-economic background and people’s experiences with their political institutions
therefore also influence political efficacy (Miller and Listhaug, 1990p23;; OECD, 2017[2)).

Political efficacy is closely related to interest in politics. People with a high level of political efficacy are likely to report being
interested in politics. Overall interest in politics is an important factor for social cohesion as it influences behaviour such as
voting and other civic engagement. Personal characteristics are also related to interest in politics; for example younger adults
generally report a lower level of interest. It is however a policy priority that most citizens feel concerned about politics and
actively take part in the political life of society (OECD, 201624)).

The European Social Survey (ESS) and the International Social Survey Programme (ISSP) ask respondents about their
general interest in politics and if they think that their government allows people like them to have a say in what the government
does. Combining these questions with information about educational attainment provides information on how political efficacy
and interest in politics vary according to education levels. As for PISA question on attitude towards bullying, it is possible that
social desirability influences the answers to these questions. For countries having participated in ISSP and ESS, only data
from one of the two sources is kept. Generally the source with the better data on educational attainment is selected.

Figure A6.4. Percentage of adults who feel they have a say in what the government does, by educational
attainment (2016 or 2018)

European Social Survey (ESS-2018) and International Social Survey Programme (ISSP-2016), 25-64 year-olds
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Note: Refer to the source table and Annex 3 for more information on the questions asked in the two surveys. The blue zones denote cases where the differences between
any educational attainment levels are not statistically significant.
1. The distribution of educational attainment varies by 10-15 percentage points compared to data published in Indicator A1. Results by educational attainment are deemed
reliable (see Annex 3).
Countries are ranked in descending order of the percentage of tertiary-educated 25-64 year-olds who reported that the govemment allows people like them to have a say.
Source: OECD (2020), Table A6.3. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Sw=r= https://doi.org/10.1787/888934162888
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Political efficacy, by educational attainment

On average, across selected OECD countries participating in the ESS, 52% of tertiary-educated adults report that their political
system allows people like them to have some or a great deal of say in what the government does. This share falls to 35%
among those who completed upper secondary or post-secondary non-tertiary education, and to 26% among those who did
not complete upper secondary education. Similar findings are observed in the selected countries that participated in the ISSP,
where educational attainment is positively associated with political efficacy (Figure A6.4).

The Netherlands shows the greatest variation by educational attainment among selected OECD countries participating in the
ESS: 74% of tertiary-educated adults feel that their political system allows people like them to have some or a great deal of
say in what the government does, but only 32% of adults with below upper secondary education. In contrast, Italy has the
smallest difference by educational attainment. Italians also report a low level of political efficacy overall: only 22% of tertiary-
educated adults think that their political system allows some or a great deal of say in what the government does, while for
adults with below upper secondary education the share is 9% (Figure A6.4).

Data from Korea show high levels of political efficacy regardless of educational attainment. Among the selected OECD
countries that participated in the ISSP, Korea has the second highest share of tertiary-educated adults who disagreed or
strongly disagreed that people like them don't have any say about what the government does (67%). It scores the highest for
adults with upper secondary or post-secondary non-tertiary education (60%) and for adults with below upper secondary
education (58%). In contrast, in India, Latvia, Lithuania and the Slovak Republic, less than 30% of adults disagreed or strongly
disagreed with this statement, regardless of their educational attainment (Figure A6.4).

Figure A6.5. Percentage of adults who reported being interested in politics, by educational attainment
(2016 or 2018)
European Social Survey (ESS-2018) and International Social Survey Programme (ISSP-2016), 25-64 year-olds
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Note: Refer to the source table and Annex 3 for more information on the questions asked in the two surveys. The blue zones denote cases where the differences between
any educational attainment levels are not statistically significant.

1. The distribution of educational attainment varies by 10-15 percentage points compared to data published in Indicator A1. Results by educational attainment are deemed
reliable (see Annex 3).

Countries are ranked in descending order of the percentage of tertiary-educated 25-64 year-olds who reported being interested in politics.

Source: OECD (2020), Table A6.3. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934162907
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Interest in politics, by educational attainment

On average across selected OECD countries participating in the ESS, 57% of tertiary-educated adults reported being quite
or very interested in politics. The share falls to 40% among those who completed upper secondary or post-secondary non-
tertiary education, and to 30% among those who did not complete upper secondary education. Similar findings are observed
among selected countries that participated in the ISSP, where educational attainment is also positively associated with interest
in politics (Figure A6.5).

Austria shows the greatest variation by educational attainment among selected OECD countries participating in the ESS: 68%
of tertiary-educated adults reported being quite or very interested in politics, while the share is only 24% among those with
below upper secondary education. In contrast, the Czech Republic and Hungary have the smallest difference by educational
attainment. Adults in these countries show little interest in politics, with 30% or less reporting being quite or very interested in
politics, regardless of their educational attainment (Figure A6.5).

Data from Norway show that interest in politics is high regardless of educational attainment. Among the selected OECD
countries taking part in the ISSP, Norway has the highest share of adults who reported being somewhat to very interested in
politics, regardless of educational attainment: 90% among tertiary-educated adults, 85% among those with upper secondary
or post-secondary non-tertiary education and 83% among adults with below upper secondary education. In contrast, in Chile
less than 52% of tertiary-educated adults report being somewhat to very interested in politics, and it reaches a low of 19% for
those who did not complete upper secondary education (Figure A6.5).

Definitions

Age groups: Adults refer to 25-64 year-olds.

Bullying (exposure): PISA measures exposure to bullying by asking 15-year-old students: During the past 12 months, how
often have you had the following experiences in school? Some experiences can also happen in social media. / Please select
one response: Never or almost never, A few times a year, A few times a month, Once a week or more.

e Other students left me out of things on purpose.

e  Other students made fun of me.

e | was threatened by other students.

e Other students took away or destroyed things that belonged to me.

e | got hit or pushed around by other students.

e Other students spread nasty rumours about me.
Bullying (attitudes): PISA measures attitudes associated to bullying by asking 15-year-old students: To what extent do you
agree with the following statements? Please select one response: Strongly disagree, Disagree, Agree, Strongly agree.

e ltirritates me when nobody defends bullied students.

e ltis a good thing to help students who can’t defend themselves.

e |tis a wrong thing to join in bullying.

o | feel bad seeing other students bullied.

¢ | like it when someone stands up for other students who are being bullied.
Educational attainment refers to the highest level of education reached by a person.

Expected level of education refers to the level of education 15-year-old students selected when they were asked about the
level of education they expect to complete.

Interest in politics is measured by the ESS by asking adults: How interested would you say you are in politics, are you: Very
interested, Quite interested, Hardly interested, or Not at all interested? For the ISSP, it is measured by asking adults: How
interested would you say you personally are in politics? Please select one response: Very interested, Fairly interested,
Somewhat interested, Not very interested, Not at all interested, Can't choose.

Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.
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Parents’ educational attainment: Below upper secondary means that both parents have attained ISCED 2011 levels 0 to
2; upper secondary or post-secondary non-tertiary means that at least one parent (whether mother or father) has attained
ISCED-2011 levels 3 or 4; and tertiary means that at least one parent (whether mother or father) has attained ISCED-2011
levels 5 to 8.

Political efficacy is measured by the ESS by asking adults: And how much would you say that the political system in [country]
allows people like you to have an influence on politics? Please select one response: Not at all, Very little, Some, A lot, A great
deal. For the ISSP, it is measured by asking adults: How much you agree or disagree with the following statement: People
like me don't have any say about what the government does. Please select one response: Strongly agree, Agree, Disagree,
Neither agree nor disagree, Disagree, Strongly disagree, Can't choose.

Methodology

For the 2018 European Social Survey (ESS) and the 2016 International Social Survey Programme (ISSP), percentages of
adults for each educational attainment level were compared at a country level with their respective percentages in Indicator
A1. Following consultations with countries, data on educational attainment were recoded to improve compatibility with the
levels in Indicator A1 for the following countries participating in the ISSP:

e Chile, France, Hungary, Israel, New Zealand, Norway, the Russian Federation, the Slovak Republic, Slovenia,
Sweden, the United Kingdom and the United States.

See Annex 3 (https://doi.org/10.1787/69096873-en) for more information on the discrepancies in the survey sample
distribution.

Information regarding the proportion of the PISA sample covered for each variable is included in Annex3
(https://doi.org/10.1787/69096873-en). For the tables presented in the Annex, no symbol means at least 75% of the population
were covered; one dagger (1) means at least 50% but less than 75%; and one double-dagger () means less than 50% were
covered. The PISA threshold for publication is at least 30 students and 5 schools.

Source
Data from the Programme for International Student Assessment (PISA) 2018 provided evidence on bullying for OECD
member and partner countries (OECD, 2019(14)).

Data from the European Social Survey (ESS) (2018) provided evidence on political efficacy and interest in politics for
European OECD member countries (ESS, 201925)).

Data from the International Social Survey Programme (ISSP) (2016) provided evidence on political efficacy and interest in
politics for non-European OECD member and partner countries (ISSP Research Group, 2018/2)).
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Table A6.1 Percentage of 15-year-old students who reported being exposed to different forms of bullying at least a

few times a month, by parents' educational attainment (2018)

Table A6.2 Percentage of 15-year-old students who agreed or strongly agreed with statements about bullying, by

parents' educational attainment (2018)

Table A6.3 Political engagement, by educational attainment (2016 or 2018)

WEB Table A6.4 Percentage of 15-year-old students who reported being exposed to different forms of bullying at least a

few times a month, by students' expected level of educational attainment (2018)

WEB Table A6.5 Percentage of 15-year-old students who agreed or strongly agreed with statements about bullying, by

students' expected level of educational attainment (2018)

WEB Table A6.6  Distribution of parents’ educational attainment and expected level of educational attainment of 15-year-

old students (2018)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-

en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934162755
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Table A6.1. Percentage of 15-year-old students who reported being exposed to different forms of bullying at least a few times
a month, by parents' educational attainment (2018)
Programme for International Student Assessment (PISA)

Other students
took away
Other students or destroyed Igothit | Other students
left me out | Other students | was things that or pushed spread nasty
of things made fun | threatened by | belonged around by rumours
Exposure to any type of bullying act on purpose of me other students to me other students | about me
Parents’ educational attainment
Upper

secondary

Below or post-

upper secondary

Total secondary | non-tertiary | Tertiary Upper secondary or post-secondary non-tertiary
] Countries

8 Australia 30 [(05) | 37 [(21)| 30 |(09) | 29 |(07) | 14 08) | 20 (08) | 10 (0.6) 7 (0.5) 10 (06) | 12 (0.8)
Austria 23 [(08) | 29 |(31) | 23 [(1.3) | 22 |(0.9) 8 (06) | 14 (1.0) 5 (0.6) 8 (0.8) 7 0.7) 1" (0.9)
Belgium 19 |(05) | 20 [(22) | 20 |(0.8) | 18 [(06) 7 06) | 12 0.7) 3 (0.4) 3 (0.5) 5 (0.4) 9 0.7)
Canada 25 | (05) | 37 |(76) | 27 [(09) | 25 |(05) | 12 (08) | 18 (0.8) 7 (0.5) 5 (0.4) 8 (0.5) 1 (0.6)
Chile 24 | (06) | 23 |(1.7) | 23 [(1.0) | 25 |(09) 9 (08) | 13 (0.8) 6 0.7) 8 0.7) 6 ©7) | 13 (0.9)
Colombia 32 109 | 31 [@) | 32 (13| 3B [(1.) | 17 (10) | 18 (10) | 10 (0.9) 12 (0.9 10 09) | 17 (1.1)
Costa Rica 24 |(07)| 23 |(12) | 23 [(12) | 25 |(09) | 10 (09) | 13 (1.0) 7 (0.8) 5 (0.7) 5 (06) | 14 (0.9)
Czech Republic 30 |(08) | 35 [(30) | 29 ((10)| 29 (12| M 07) | 14 (0.8) 6 (0.5) 10 (0.7) 9 (06) | 14 (0.7)
Denmark 21 |(07) | 25 |(44) | 22 |(22) | 21 |(0.7) 6 (13) | 13 (1.6) 3 (0.8) 5 (1.2) 7 (1.2) 7 (1.6)
Estonia 25 [(07) | 29 |(49) | 25 [(13) | 25 |(0.9) 7 07 | 17 (1.0) 6 (0.6) 6 0.7) 6 0.7) 9 (0.8)
Finland 18 | (05) | 18 |[(42) | 18 |(1.3) | 18 [(06) 8 (10 | 12 (1.1) 3 0.7) 3 (0.6) 4 0.7) 8 (0.8)
France 20 |(07) | 28 | (25 | 20 |(1.2) | 19 |(0.7) 8 08 | 13 (1.0) 5 (0.9) 5 (0.7) 5 (0.8) 9 (0.9)
Germany 23 109 | 25 |22 | 19 |(19) | 22 | (1.0 6 (1.1) | 12 (14) 4 (0.9) 6 (1.3) 4 (1.0) 9 (1.3)
Greece 27 [ (08) | 30 |(28) | 27 [(12) | 27 |(0.9) 7 07) | 16 (1.0) 7 (0.8) 9 (0.8) 9 (0.8) 1 (0.9)
Hungary 23 [ (08) | 37 |(30) | 22 [(1.0) | 22 |(10)| M (07) | 10 0.7) 6 (0.6) 7 (0.7) 6 ©7) | 13 (0.9)
Iceland 17 1(08) | 21 |(38) | 20 |(20) | 16 |(0.9) 7 (1.1) | 12 (1.7 7 (1.3) 4 (1.0) 5 (1.1) 7 (1.1)
Ireland 23 |(07) | 23 |(35) | 22 | (1) | 23 |(09) 9 08) | 15 (1.0) 6 (0.6) 5 (0.5) & (0.5) 8 (0.7)
Israel m m m m m m m m m m m m m m m m m m m m
Italy 24 |07 | 26 |(1.7) | 21 [(1.0) | 25 |(1.0) 8 (06) | 10 (0.8) 8 (0.8) 10 (0.9) 8 (0.9) " (1.1)
Japan 17 |(06) | 21 |[(44) | 15 |(0.8) | 18 [(08) 3 04) | 12 (0.8) 2 (0.4) 2 (0.3) 5 (0.5) 6 (0.6)
Korea 9 | (05 | 10 | (32 9 |(08) 9 (05 1 0.3) 8 0.7) 1 (0.3) 1 (0.4) 1 (0.4) 2 (0.4)
Latvia 35 [(08) | 36 [(7.2) | 38 |(14) | 34 [(09 | 17 (1.1) | 18 (11 | 12 (1.0) il (1.0) 13 (1.0) | 18 (1.0)
Lithuania 23 |(07) | 30 |(58) | 24 [(13) | 22 |(08) | M (09 | 13 (10) | 12 (0.9) 10 (0.8) 13 (0.9) | 14 (1.1)
Luxembourg 21 [(06) | 21 |(16) | 19 [(13) | 21 |(0.7) 7 (08) | 12 (1.1) 6 0.7) 6 (0.7) 7 (08) | 10 (1.0)
Mexico 23 |(08) | 22 |(13)| 19 |(15) | 25 |(12) 9 (1.1) | 10 (12) 7 (1.0) 6 (1.1) 8 (1.1) 1" (1.2)
Netherlands 12 1(06) | 20 | (35 | 11 |(1.1) | 12 |(0.7) 2 0.5 5 (0.8) 1 (0.3) 3 (0.7) 2 (0.6) 6 (0.7)
New Zealand 32 (07| 32 |(14 | 32 (A7) | 31 |09 | 14 (1) | 24 (15) | 10 (1.1) 7 (0.9) 8 09) | 13 (1.0)
Norway 19 |(07) | 29 |(46) | 18 |(14) | 19 [(08) 5 0.6) 1 (1.0) 3 (0.5) 5 (0.7) 5 0.8) 7 (0.8)
Poland 26 |(08) | 30 |(34)| 26 |(1.0) | 26 |(12) 9 06) | 14 07) 8 (0.6) 9 (0.7) 9 (07) | 16 (0.9)
Portugal 14 1(06) | 14 |(09) | 14 |(1.1) | 13 |(08) 5 0.8) 9 (0.9) 3 (0.6) 5 (0.7) 4 (0.6) 7 (0.8)
Slovak Republic 28 |(08) | 45 |(53) | 27 [(1.) | 29 |(10) | M ©07) | 12 (0.8) 9 (0.8) 10 (0.8) 11 0.7) | 16 (0.8)
Slovenia 21 [(0.7) | 19 |(5.3) | 21 [(1.0) | 21 |(1.0) 8 | (08 | 10 |(0.8) 6 | (0.6) 8 | (0.7) 9 | (08 | 12 | (0.9)
Spain 17 | (04) | 20 | (1.0) | 17 |(0.9) | 17 [(0.5) 5 05) | 10 (0.6) 4 (0.5) 5 (0.6) 5 (0.5) 8 (0.6)
Sweden 19 1(0.7) | 19 |(23) | 19 |(1.4) | 19 |(0.8) 6 | (09 | 12 | (12 3 (07 4 | (08) 6 | (09 7 | (0.9)
Switzerland 22 |(10) | 28 |(28) | 20 [(17) | 22 |(1.2) 7 (1) | 13 (1.5) 5 (1.1) 6 (1.1) 7 (1.1) | 10 (1.3)
Turkey 24 [(07)| 23 |(09) | 25 [(15) | 256 |(1.0) | M 09) | 13 (10) | 10 (0.9) 10 (0.8) 8 (0.9) | 12 (1.0)
United Kingdom 27 |(07) | 29 |(36) | 25 [(10) | 28 |(09) | M ©08) | 19 (0.9) 6 (0.5) 4 (0.6) 6 (06) | 10 0.7)
United States 26 |(0.9) | 23 |(22) | 27 |(15) ] 26 [(1.1)| 14 | (1.2) | 18 | (14) 7 ] (09) 5 1(07) 6 | (09 | 12 | (13)
OECD average ‘ 23 ‘(0.1)‘ 26 ‘(0.6)‘ 2 ‘(0.2)‘ 23 ‘(0.1)‘ 9 ‘ 0.1) ‘ 13 ‘(0.2) ‘ 6 ‘(0.1) ‘ 6 ‘ 0.1) ‘ 7 ‘ ©.1) ‘ 1 ‘ (0.2)
EU22 average 23 [(01) | 26 |(0.8) | 22 [(03) | 22 |(0.2) 8 02 | 13 (0.2) 6 | (0.1) 7 (0.2) 7 0.2) " (0.2)
o Argentina 32 109 | 33 |(16) | 31 |(23)| 32 (10| 12 (13) | 18 (14) 9 (1.2) 14 (1.7) 6 09) | 14 (1.6)
2 Brazil 29 [(07) | 27 |(12) | 29 [(1.0)| 30 |(1.0) | 15 08) | 18 (1.0) | 10 (0.9) 12 (0.9) 10 09) | 15 (1.1)
E B-S-J-Z (China)' 18 | (07) | 19 [(08) | 17 |(1.1) | 17 [(1.0) g (0.5) 9 0.7) 3 (04) 10 (0.8) 3 (0.4) 5 (0.6)
India? m m| m m| m mi| m m m m m m m m m m m m m m
Indonesia 41 |(10) | 38 |(15) | 40 |(12) | 47 |(15 | 19 09 | 22 (10 | 13 (10 | 21 (1.1) 16 (11) | 20 (1.0)
Russian Federation 37 [(07)| 36 [(5.0) | 30 |(32) | 37 |(07) | 21 (29) | 13 (25) | 12 (2.5) 10 (2.5) 11 (24) | 13 (2.3)
Saudi Arabia 30 [(07) | 28 [(1.3) | 30 |(12) | 31 (12 8 09) | 13 (0.8) 1" (0.8) 13 (1.0) 1" 09) | 15 (0.8)
South Africa? m m| m m| m m| m m m m m m m m m m m m m m
G20 average | 26 [02) ] 27 |©7) | 24 [©4) | 26 [©2) ] 10 | ©3 | 15 | ©3 | 7 |©2 ]| 8 |03 ] 7 |02 ]| 11 | (03

Note: More data on students whose parents have below upper secondary education or tertiary education are available for consultation on line (see StatLink below).
"Exposure to any type of bullying act" is a measure that combines all six items on bullying. Parents' educational attainment refers to the highest level attained by at least
one parent.

1. B-S-J-Z (China) refers to the four PISA-participating provinces/municipalities of the People’s Republic of China: Beijing, Shanghai, Jiangsu and Zhejiang.

2. India and South Africa did not participate in PISA (2018).

Source: OECD (2020), PISA 2018 Results (Volume I): What Students Know and Can Do, https://doi.org/10.1787/5f07c754-en. See Source section for more information
and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink Si=r https://doi.org/10.1787/888934162774
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Table A6.2. Percentage of 15-year-old students who agreed or strongly agreed with statements about bullying, by parents’
educational attainment (2018)
Programme for International Student Assessment (PISA)

Ilike it when
Itis a good thing someone stands up
to help students | feel bad seeing | for other students
who can’t defend | It is a wrong thing | other students who are being
It irritates me when nobody defends bullied students themselves to join in bullying bullied bullied
Parents’ educational attainment
Upper
secondary or
Below upper | post-secondary Upper secondary or
Total secondary non-tertiary Tertiary post-secondary non-tertiary
=] Countries
& Australia 86 04) 83 (1.5) 85 0.7) 87 (0.5) 92 0.5) 91 (0.5 9N 0.6) 93 0.5
Austria 76 (0.9) 81 (32) 76 (1.1) 75 (1.0) 84 (1.0) 88 (0.9) 80 (1.3) 87 (1.0)
Belgium 80 (0.6) 80 2.3 78 (1.2) 80 (0.6) 9N 0.8) 93 0.8) 85 (1.1) 93 (0.8)
Canada 85 0.4) 70 (71 83 0.9) 86 (0.4) 90 0.8) 90 0.7) 88 0.8) 92 0.8)
Chile 84 0.8) 83 (1.8) 84 (1.1) 85 (1.1) 88 (1.0) 86 09 87 (1.0 90 09
Colombia 75 0.9 70 (1.8) 7 (1.0) 75 (1.3) 85 (1.0) 68 (1.5 84 (1.0 87 0.8)
Costa Rica 84 0.6) 82 (14) 84 (1.1) 84 0.7) 89 0.9) 85 (1.0) 87 (1.0 90 0.9
Czech Republic 84 0.6) 75 2.1 84 0.9) 85 (0.9) 89 (0.6) 88 0.7) 87 0.7 90 07)
Denmark 88 (0.5 85 (3.0 86 2.0 89 (0.5) 91 (1.4) 95 (1.3) 92 (12 93 (13)
Estonia 81 (0.6) 77 44 79 (12) 82 (0.6) 88 0.9) 89 (1.1) 85 (1.1 89 0.9)
Finland 82 (0.6) 83 (37) 81 (1.3) 82 0.7) N (1.0) 93 (0.8) 88 (12) 92 (1.0)
France 84 ©.7) 76 (3.0 81 (1.5 85 0.7) 89 (1.2) 93 (1.0) 88 ()] 92 0.9
Germany 77 (1.1) 73 (24) 7 (22) 80 (1.3) 86 (1.9) 91 (1.5) 80 (1.8) 9 (14)
Greece 84 0.7) 75 (2.6) 84 (12) 84 (0.8) 85 (1.1) 86 (1.0) 88 09 88 038)
Hungary 76 038) 66 3.1 75 (1.2) 7 (1.1) 82 (1.0) 73 (1.1 78 (1.2) 84 0.9
Iceland 79 038) 69 (3.9 76 2.1) 80 (0.9) 85 (1.6) 86 (1.6) 84 (1.7) 83 (1.9)
Ireland 90 0.5 84 27) 90 (1.0) 91 (0.6) 93 0.7) 94 0.7) 95 (0.7) 96 (0.6)
Israel 82 (0.6) 74 (3.5 79 (12) 84 0.7 85 (1.0) 83 (1.0) 85 (1.0 87 0.9)
Italy 84 ©.7) 83 (1.5) 85 (1.1) 84 (1.0) 88 0.9) 86 (1.1 83 (1.0 90 0.8)
Japan 7 038) 67 (5.6) Al (13) I 0.9) 80 (1.0) 92 07) 89 0.8) 83 (1.0)
Korea 86 0.5 7 (53) 85 0.9 86 (0.6) 93 0.6 92 0.8) 95 0.6) 94 0.7)
Latvia 74 ©.7) 68 6.9 74 (1.2) 74 (0.9) 81 (1.0) 83 (1.1 76 (1.2 83 (1.0
Lithuania 72 (0.6) 55 64) 70 (1.3) 74 0.7) 7 (1.2) 79 (1.1 74 (12 80 (12)
Luxembourg 78 (0.6) 76 (1.7) 78 (1.3) 79 (0.8) 87 (1.1) 90 0.9 82 (1.2 89 (1.0
Mexico 78 (0.8) 75 (1.5 7 (1.6) 80 (1.0) 85 (1.6) 80 (1.6) 82 (14) 86 (1.3)
Netherlands 70 038) 74 (3.8) 70 (14) 70 (0.9) 90 0.8) 95 (06) 90 (1.0 95 07)
New Zealand 88 0.5 86 (12) 87 (12) 89 (0.6) 94 0.9) 92 0.9 9 09 94 0.9
Norway 89 0.5 78 (37) 90 (1.0 89 (0.5) 94 07) 94 (0.8) 91 (1.0 92 038)
Poland 76 038) 69 (3.8) 75 0.9) 78 (1.1 82 0.9) 78 0.8) 78 0.9 83 0.8)
Portugal 81 (0.6) 80 (12 82 (1.1) 82 (1.0 94 0.7) 87 0.9 93 0.9 93 (1.0)
Slovak Republic 73 (0.7) 57 (5.9) 73 (1.1) 73 (1.1) 79 (1.0) 80 (0.9) 79 (0.9) 83 (0.9)
Slovenia 80 (0.6) 82 (5.2) 79 (1.0 81 (0.8) 86 0.9) 82 (1.0) 86 0.8) 86 0.9
Spain 87 04) 86 08) 88 0.9 87 (04) 92 0.7) 90 0.7) 9 0.7 94 07)
Sweden 84 (0.7) 81 (2.6) 84 (1.2) 85 (0.8) 90 (12) 92 (0.8) 80 (1.5) 92 0.9
Switzerland 73 0.9 75 (2.6) 73 (2.0) 72 (0.9) 84 (1.5) 86 (14) 78 14 87 (14)
Turkey 80 0.7) 77 (1.1) 81 (1.2) 81 (0.9) 85 (1.0) 80 (1.0) 86 (1.0) 83 (1.1)
United Kingdom 88 0.5 83 2.9 89 0.8) 89 (0.6) 95 (0.5) 95 (0.5 93 0.6) 96 04)
United States 88 (0.6) 88 (1.7) 87 (1.1) 89 0.7) 93 0.7) 92 0.7) 93 (0.8) 94 (0.8)
OECD average ‘ 81 ‘ 0.1) ‘ 76 ‘ (0.6) ‘ 80 ‘ (0.2) ‘ 82 ‘ (0.1) ‘ 88 ‘ (0.2) ‘ 87 ‘ 02) ‘ 86 ‘ 0.2) ‘ 89 ‘ (0.2)
EU23 average 80 ©.1) 76 08) 80 0.3 81 0.2) 88 02) 88 02 85 02 90 02)
» Argentina 81 (0.6) 80 (14) 81 (1.5) 82 (0.8) 87 (12) 79 (1.6) 84 (1.5) 89 (1.2)
2 Brazil 7 0.7) 70 (14) 7 (14) 72 (0.9) 85 (1.0) 83 (1.0) 86 (1.0 88 (1.0
EBSJz (China)’ 88 (0.5 88 0.8) 88 0.8) 89 0.7) 84 0.8) 96 (0.5) 89 0.7) 9 0.6)
& India? m m m m m m m m m m m m m m m m
Indonesia 74 038) 73 (12) 76 (1.0) 74 (1.6) 82 (1.1) 59 (1.3) 81 09 74 (1.1)
Russian Federation 74 038) 64 6.8) 74 29 74 (0.8) 82 (24) 81 27) 79 (24 83 (2.5)
Saudi Arabia 69 (1.0 64 (14) 70 (15) 73 (1.5) 75 (1.4) 73 (1.6) 79 (12 79 (12)
South Africa? m m m m m m m m m m m m m m m m
G20 average | 80 | (02 | 76 | ©8 | 8 | (03 | 8 | 02 | 8 | (03 | 8 | (03 | 8 | 03 | 8 | (03

Note: More data on students whose parents have below upper secondary education or tertiary education are available for consultation on line (see StatLink below). Parents'
educational attainment refers to the highest level attained by at least one parent.

1. B-S-J-Z (China) refers to the four PISA-participating provinces/municipalities of the People’s Republic of China: Beijing, Shanghai, Jiangsu and Zhejiang.

2. India and South Africa did not participate in PISA (2018).

Source: OECD (2020), PISA 2018 Results (Volume I): What Students Know and Can Do, https:/doi.org/10.1787/5f07¢c754-en. See Source section for more information
and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Table A6.3. Political engagement, by educational attainment (2016 or 2018)

European Social Survey (ESS) or International Social Survey Programme (ISSP), 25-64 year-olds
European Social Survey (ESS) (2018)

=Y Countries
2 Belgium
© Czech Republic
Estonia
Finland

France
Germany!
Hungary
Ireland

Italy
Netherlands
Slovenia
Switzerland
United Kingdom

Average

Percentage of adults who reported being quite or very interested in politics

Percentage of adults who reported that the political system allows “some”
to “a great deal” of say for people like them in what the government does

All levels of
educational
attainment

Below upper
secondary

Below upper
secondary

Tertiary

2 vosuborbhboorod

133
<
=

'S
o

B =
S o

Percentage of adults who reported being somewhat

36 | (34)
C [of
2 | @42
36 | (54)
% | (38)
40 | (54
1 | (32
38 | (34)
18 | (18)
45 | (34)
21 | @5
28 | (36
M | @)
0 | @G

Upper secondary
or post-secondary
non-tertiary
39 (24)
14 (1.1)
29 (1.8)
48 (2.5)
32 1)
60 (1.8)
24 (1.6)
47 27
36 (1.8)
60 (2.6)
29 1)
45 25
53 2.9

40 | ey

to very interested in politics

PTRTOIPTIDRD

N
cCoNoNDPowON

~

~
o

=
©

All levels of
educational
attainment
37 (14)
45 (14)
36 (14)
41 (15)
32 (1.5)
52 (1.3)
33 (1.5)
42 (1.5)
16 (0.9)
58 (1.5)
23 (15)
73 (14)
44 (1.5)
“ | 4 |

28 | (32

C c
20 | @)
21 (46)
18 | (35)
3% | (55
2 | @3
24 | (30)

9 | (12
2 | (33)
21 (45)
53 | (4.1)
30 | (34)
% | @31

Upper secondary
or post-secondary
non-tertiary
30 (22)
42 (1.6)
29 (18)
30 (2.3)
23 (1.9)
46 (1.8)
31 (1.8)
33 (2.6)
19 (1.5)
50 (2.7)
14 (16)
75 (2.2)
38 (2.9)
| s | ey |

(@2)
(29)
49 | (23)
@21
24
(1.9)
43 | (35
5 | (21)
2 | (23
74 | (20)
37 | (28
79 | (20
5 | @1
52 | (24)

International Social Survey Programme (ISSP) (2016)

Percentage of adults who reported that they disagree or strongly disagree
that people like them don’t have any say about what the government does

Upper secondary Upper secondary
All levels of Below upper | or post-secondary All levels of Below upper | or post-secondary
education secondary non-tertiary education secondary non-tertiary Tertiary
] Countries
8 Australia 72 (22) 67 (5.9) 70 4.1) 29 (2.3) 23 (7.2) 24 4.0) 38 (2.8)
© Chile 32 (1.8) 19 (2.6) 29 (2.6) 32 (2.0) 34 (3.6) 31 (3.0) 33 (4.1)
Iceland’ 71 (1.5) 61 (3.8) 68 2.9 36 (1.8) 25 (3.8) 29 (3:2) 45 (27)
Israel 69 (1.6) 48 (52) 69 (26) 31 (1.8) 26 4.9) 27 (2.9) 35 27)
Korea 54 (2.1) 52 (6.2) 46 (3.0 63 (2.3) 58 (6.8) 60 (3.5) 67 (36)
Latvia 60 (1.9) 51 (4.6) 57 (2.6) 16 (14) 10 (2.8) 15 (2.0) 21 (2.9)
Lithuania’ 68 (1.8) 63 (44) 66 (24) 9 (1.2) 5 (24) 8 (15) 16 (3.0)
New Zealand 64 (1.8) 51 44) 64 (2.8) 41 (2.0) 28 (4.6) 38 (32) 50 (3.2)
Norway 87 (1.1) 83 (32) 85 2.1) 55 (1.9) 36 (4.6) 42 (3.3) 69 (2.5)
Slovak Republic 49 (1.9) c c 47 2.2) 18 (1.7) c c 17 (1.9) 27 (4.6)
Spain 62 (1.4) 51 2.1 67 (2.8) 29 (14) 25 (1.9) 34 (3.1) 31 27)
Sweden' 7 (1.6) c c 73 7 38 (2.2) c c 25 (3.1) 50 (3.1)
Turkey 59 (1.5) 52 (1.9) 64 29 41 (1.7) 37 (2.1) 47 (34) 48 (43)
United States 70 (1.6) 52 (5.7) 66 (2.5) 41 (2.0) 24 (54) 36 (29) 49 (3.1)
Average 64 | (05 | 54 | (13) 62 | (07 | 34 | (05 | 28 | (13) | 31 | (08 | 41 | (09)
§ India 75 (1.6) 74 (1.9) 80 3.1) 16 (14) 16 (1.7) 16 (2.8) 20 (37)
3

1. The distribution of educational attainment varies by 10-15 percentage points compared to data published in Indicator A1. Results by educational attainment are deemed

reliable (see Annex 3).

Source: OECD (2020), European Social Survey (ESS) (2018) and the International Social Survey Programme (ISSP) (2016). See Source section for more information and
Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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. TO WHAT EXTENT DO ADULTS PARTICIPATE EQUALLY IN EDUCATION AND LEARNING?

Indicator A7. To what extent do adults
participate equally in education and
learning?

High

lights

The most common form of participation in adult learning is non-formal education, and most of the time it is job-
related and employer-sponsored. On average across OECD countries taking part in the Adult Education Survey
(AES), 44% of working adults had participated in at least one job-related and employer-sponsored non-formal
training activity, but only 9% had taken part in one that was neither job-related nor sponsored by their employer.

Large enterprises provide more training than small ones. On average across OECD countries taking part in AES,
30% of adults employed in enterprises with fewer than 10 employed persons participated in at least one
non-formal job-related and employer-sponsored education and training activity. This share is twice as high (60%)
among adults working in firms with over 249 employed persons.

Large enterprises invest more of their total labour costs in training than smaller ones. On average across OECD
countries participating in the Continuing Vocational Training Survey (CVTS), training costs in the form of courses
represent 2.1% of total labour costs in enterprises with over 249 employed persons, 1.5% in enterprises with 50-
249 employed persons, and 1.3% in enterprises with 10-49 employed persons.

Figure A7.1. Share of employed 25-64 year-olds participating in non-formal education and training, by
job relatedness, employer sponsorship and size of enterprise (2016)

Adult Education Survey (AES), average for OECD countries participating in AES

%

W 1-9 employed persons [ 10-49 employed persons ] 50-249 employed persons [ Over 249 employed persons

70
60
50 |
40 W
30
20
10 —
; B i
Total participation in non-formal Participation in job-related Participation in job-related Participation in non-job-related
education and training non-formal education and training non-formal education and training non-formal education and training
(regardless of job-relatedness and sponsored by the employer not sponsored by the employer not sponsored by the employer

employer sponsorship)

Note: Total participation is not equal to the sum of the disaggregated categories because the same person can be included in more than one

category.

Source: OECD (2020), Table A7.1. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).
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Context

Adult learning can play an important role in helping adults to develop and maintain key information-processing skills and
acquire other knowledge and skills throughout their lives. It is crucial to provide and ensure access to organised learning
opportunities for adults beyond initial formal education, especially for workers who need to adapt to changes throughout
their careers (OECD, 20131)).

The adults already in the workforce may have to continue to fill a significant share of the jobs of the future, requiring them
to learn new skills and update existing ones. With the recent COVID-19 crisis, workers in some areas have had to change
their working habits, relying more than ever on technology and teleworking and requiring them to be flexible and adaptable,
which in some cases has had to be accompanied by additional training.

Adult learning can also contribute to non-economic goals, such as personal fulfilment, improved health, civic participation
and social inclusion. For example, during the COVID-19 lockdown, learning to use new technology may help people to
stay in contact with friends and family. However, the wide variation in adult learning activities and participation among
OECD countries at similar levels of economic development suggests that there are significant differences in learning
cultures, in learning opportunities at work and in adult education systems (Borkowsky, 20132)).

Other findings

o Enterprise size has a large impact on employees’ participation in job-related education and training, but when the
training is not sponsored by the employer, then the size of the enterprise no longer affects participation.

e Adults are less likely to participate in formal than in non-formal education and training, but if they do, then the
intensity is much higher than for non-formal education. On average across the OECD countries participating in
AES, those taking part in formal education and training spend 406 hours per year on average, against only
73 hours for non-formal education and training.

 Working in the public sector is associated with greater participation than in the private sector. On average across
OECD countries participating in AES, 57% of adults working in the public sector participated in at least one non-
formal job-related and employer-sponsored education and training activity, compared to 40% of adults working in
the private sector.

e Adults with higher educational attainment are more likely to participate. On average across OECD countries taking
part in AES, 24% of 25-64 year-olds with below upper secondary education participated in at least one non-formal
education and training activity in the 12 months preceding the survey. This rose to 41% for those with upper
secondary or post-secondary non-tertiary education and 62% for those with a tertiary degree.
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Analysis

Participation in adult learning is often motivated by the social context. People choose to invest in what they value and devote
energy towards becoming more effective in what they find relevant (Wlodkowski and Ginsberg, 20173)). Research show that
adults participate in educational and learning activities for both intellectual reasons and for the usefulness of what they learn
(Dench and Regan, 2000p4). Intellectual reasons include wanting to keep the brain active, the enjoyment of the challenge of
learning new things and an interest in acquiring knowledge, while the practical reasons are more related to enhancing
employment prospects and remaining competitive in the labour market. Participation in high-quality formal and non-formal
professional development enables employees to update their skills to be effective workers in the 21st century global economy.

Data from the Adult Education Survey (AES) and from the Survey of Adult Skills, a product of the Programme for the
International Assessment of Adult Competencies (PIAAC), show that non-formal education and training is the most common
type of adult learning. On average across OECD countries taking part in AES, 44% of 25-64 year-olds participated in at least
one non-formal education and training activity in the 12 months preceding the survey, compared to only 7% taking part in
formal education and training. Among these countries, participation in non-formal education ranges from less than 30% in
Greece, Lithuania, Poland and Turkey to more than 60% in the Netherlands and Switzerland. Among countries that only
participated in the Survey of Adult Skills (PIAAC), participation in non-formal education ranges from less than 30% in Mexico
and the Russian Federation to 63% in New Zealand (Table A7.5, available on line).

The data also show that most non-formal education and training is job-related and sponsored by the employer. Among
employed adults, only 9% participated in any non-formal education activity that was not job-related and not sponsored by the
employer while 44% participated in at least one job-related and employer-sponsored training activity (Table A7.1 and
Table A7.5, available on line).

Participation of employed adults in non-formal education and training

Participation by size of enterprise

Equity in access to adult learning is a policy concern across OECD countries (OECD, 2019s); European Commission, 2019g)).
Low-educated and economically inactive adults are less likely to participate in education and training because they are less
exposed to learning opportunities than highly educated and employed adults. But inequalities are not limited to educational
attainment and employment status. They arise even among employed adults depending of the size of their enterprise. For
example, there is a common pattern across OECD countries: large enterprises provide more training to their employees than
small ones (Figure A7.1).

Employers have a key role to play in providing and financing job-related adult learning, but many small and medium-sized
enterprises lack the capacity to offer training opportunities to their employees. These employers may therefore benefit less
from training effects such as increased productivity, higher employee retention, better engagement and improved
management-worker interactions. For their employees this translates into fewer opportunities to participate in adult learning
and, in turn, fewer possibilities to benefit from its positive outcomes. They could be missing out on higher incomes and
improved employability, improved general well-being and health, and improved engagement in community and civic activities
(OECD, 2019s}; European Commission, 2015(7)).

Figure A7.1 shows that, on average across the 26 OECD countries taking part in AES, 30% of adults employed in enterprises
with under 10 employed persons participated in at least one non-formal job-related and employer-sponsored education and
training activity. This share is twice as high (60%) among adults working in firms with over 249 employed persons. The largest
differences are observed in Ireland, Lithuania and Turkey where the gap is more than 35 percentage points between the
participation rates of adults employed in the smallest enterprises and those in enterprises with over 249 employed persons.
In contrast, the gap is below 25 percentage points in the Czech Republic, Estonia, Germany, Norway and Slovenia. Across
the OECD member and partner countries that only participated in the Survey of Adult Skills (PIAAC), the gap is at least
40 percentage points in Chile, Korea and Mexico and is below 30 percentage points in Japan, New Zealand and
the Russian Federation (Table A7.1).

In all OECD countries, those employed in larger enterprises are more likely than those in smaller ones to participate in job-
related adult learning sponsored by their employer. In contrast, when training is not sponsored by the employer, participation
is much lower, regardless of the size of the enterprise. On average across the 26 OECD countries taking part in AES, about
10% of employed 25-64 year-olds participated in at least one non-job related education or training activity that was not
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sponsored by their employers, regardless of the size of the enterprise they work in. This implies that the size of the enterprise
has a large impact on training opportunities available to employees, but when training is not sponsored, whether it is
job-related or not, then the size of the company makes almost no difference (Figure A7.1).

There is a positive relationship between the size of the enterprise (in terms of number of employees) and participation in
job-related employer-sponsored non-formal education and training in all the OECD member and partner countries that
participated in AES and the Survey of Adult Skills (PIAAC). However, the extent of participation varies significantly across
countries. For example, adults in Switzerland working for firms with under 10 employed persons are more likely to take part
in such training than those working for enterprises with over 249 employed persons in Lithuania and Poland. This also holds
true in the non-European countries that participated in the Survey of Adult Skills (PIAAC): the participation among employed
persons even of the smallest enterprises in New Zealand (47%) is higher than for those in the Russian Federation, even
among those working for large firms (28%) (Figure A7.2).

Figure A7.2. Share of employed 25-64 year-olds participating in non-formal job-related and employer-
sponsored education and training, by size of enterprise (2016)

Adult Education Survey (AES) or Survey of Adult Skills (PIAAC)
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1. The category "50-249 employed persons" should be interpreted as "over 50 employed persons”. The category "over 249 employed persons" is therefore
missing for the Netherlands.

2. Data for the categories "50-249 employed persons" and "over 249 employed persons" have a low reliability and are therefore not presented.

3. Year of reference differs from 2016. Refer to the source table for more details.

* See note on data for the Russian Federation in the Source section.

Countries are ranked in descending order of the percentage of 25-64 year-olds employed in enterprises with over 249 (or 250) employed persons and
participating in non-formal job-related and employer-sponsored education and training.

Source: OECD (2020), Table A7.1. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Swsm hitps://doi.org/10.1787/888934163021

In all countries participating in AES and the Survey of Adult Skills (PIAAC), except for Estonia, Lithuania,
the Russian Federation and Slovenia, the largest difference in participation in job-related and employer-sponsored non-formal
education and training occurs between adults working in enterprises with 1-9 employed persons and those working in
enterprises with 10-49 employed persons (the categories in the Survey of Adult Skills [PIAAC] are 1-10 and 11-50 employed
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persons). On average, across OECD countries participating in AES, 30% of adults employed in enterprises with fewer than
10 employed persons took part in such activities, but the rate jumped to 45% for enterprises with 10-49 employed persons,
53% for enterprises with 50-249 employed persons, and 60% for those working in enterprises with over 249 employed
persons (Figure A7.2).

A similar pattern emerges when enterprises are asked if they provide training to their staff, large firms tend to report providing
training more widely than small firms. On average across OECD countries taking part in the Continuing Vocational Training
Survey (CVTS), 74% of enterprises with 10-49 employed persons provide training, compared with 96% of enterprises with
over 249 employed persons. There are also large differences between countries on this measure, with almost every enterprise
in Latvia and Norway providing training but less than 30% of enterprises in Greece doing so (Table A7.4, available on line).

Enterprise size seems to play a more prominent role in the countries where a lower share of firms provide training. For
example, in Greece, Hungary and Poland, less than 40% of enterprises with 10-49 employed persons provide training, but
the share is at least 40 percentage points higher among enterprises with over 249 employed persons. In contrast, in Latvia,
Norway and Sweden, the share of enterprises providing training is very high, regardless of size. In these three countries, even
the smallest firms consistently provide training: over 90% of the enterprises with 10-49 employed persons provide training
(Table A7.4, available on line).

Figure A7.3. Share of employed 25-64 year-olds participating in non-formal job-related and employer-
sponsored education and training, by public / private sector (2016)

Adult Education Survey (AES) or Survey of Adult Skills (PIAAC)
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1. For the Survey of Adult Skills (PIAAC): includes non-profit organisations.

2. Year of reference differs from 2016. Refer to the source table for more details.

* See note on data for the Russian Federation in the Source section.

Countries are ranked in descending order of the percentage of 25-64 year-olds employed in the public sector and participating in non-formal job-related
and employer-sponsored education and training.

Source: OECD (2020), Table A7.1. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934163040

Participation in the public and private sector

Working in the public sector is associated with greater participation in non-formal training than in the private sector. This could
be related to different culture and governance structures in the two sectors. It could also be associated with the size of
enterprises in the private sector compared with public sector employers. In all countries, the public sector employs large
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numbers of staff while private firms can vary in size. On average across OECD countries participating in AES, 57% of adults
working in the public sector took part at least one non-formal job-related and employer-sponsored education and training
activity, compared to 40% of adults working in the private sector. This trend is observed across all OECD and member
countries participating in AES and the Survey of Adult Skills (PIAAC), with the exception of the Slovak Republic where 51%
of adults participated in such training, regardless of the economic sector (Figure A7.3).

The largest difference across OECD countries participating in AES are observed in Estonia and Slovenia where the
participation rate of those working in the public sector is at least 29 percentage points higher than those working in the private
sector. In contrast, in Greece, Hungary and the Slovak Republic, the difference is below 10 percentage points (Figure A7.3).

Participation by all adults in non-formal education and training activities by level of education

Adults with higher educational attainment are more likely to participate in non-formal education and training activities. On
average across OECD countries taking part in AES, 24% of all 25-64 year-olds — regardless of whether they are working or
not — with below upper secondary education participated in at least one non-formal education and training activity in the
12 months preceding the survey. The rate is 41% for those with upper secondary or post-secondary non-tertiary education
and reaches 62% for those with a tertiary degree (Table A7.5, available on line).

In Austria, the Czech Republic and Switzerland the difference between adults with and without upper secondary or post-
secondary non-tertiary education is at least 25 percentage points. The difference between those with a tertiary degree and
those with below upper secondary education is over 20 percentage points in all OECD countries participating in AES, and
reaches 50 percentage points or more in Slovenia and Switzerland (Table A7.5, available on line).

Relationship between participation rates and intensity for all adults

Non-formal education and training

Figure A7.4 depicts the association between the participation rate in non-formal education and training and the average
number of instruction hours per year, for the OECD countries that participated in AES. On average, 44% of 25-64 year-olds
participated in non-formal education and training, and those who did so spent an average of 73 hours on these activities. Both
participation rates and the average number of hours devoted to training vary widely across countries. These differences point
to different policy choices, which may explain the low correlation between the two variables. Austria is the only country where
more than 55% of 25-64 year-olds participate in non-formal education and training and do so for over 80 hours per year on
average. In contrast, in Lithuania, less than 30% of adults participate in non-formal education and training and for an annual
average of only 42 hours (Figure A7.4).

The distribution of countries in the four quadrants in Figure A7.4 shows that there is no clear correlation between participation
rates and intensity. Countries with similar participation rates exhibit large differences in average hours of participation per
year. For example, the participation rates in the Czech Republic and the Slovak Republic are similar to Slovenia’s, but their
intensity of participation is much lower, with both countries averaging around 35 hours compared to 142 hours in Slovenia.
This shows that even when countries succeed in engaging a similar share of the population in adult education and training,
the amount of training undertaken could be very different (Figure A7.4).

The participation gap according to educational attainment narrows when intensity of participation, in terms of hours of
instruction, is considered, rather than the overall participation rate. The longest hours are not always associated with the
highest educational attainment. For example, in 9 of the 26 OECD countries participating in AES, it is the adults with below
upper secondary education who have the longest average instruction hours in non-formal education and training. In Denmark,
the highest intensity is among those with upper secondary or post-secondary non-tertiary education, while in 15 countries the
intensity is the highest among tertiary-educated adults. Therefore, for some countries, educational attainment is positively
associated with participation in adult learning, but not its intensity (Table A7.2).

It should also be noted that the average number of instruction hours per year is generally much higher among OECD member
and partner countries that participated in the Survey of Adult Skills (PIAAC) than among those participating in AES. For
countries that participated in the Survey of Adult Skills (PIAAC), the lowest average number of instruction hours per year in
non-formal education is found in Australia with 103 hours, while it reaches over 225 hours per year in Korea and Mexico
(Table A7.2). In comparison, the lowest value for OECD countries participating in AES is 35 hours in the Czech Republic,
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while the highest is 142 hours in Slovenia. The important differences between the two surveys is probably associated with
the survey design.

Figure A7.4. Relationship between the intensity of participation (in hours) and the share of 25-64 year-
olds participating in non-formal education and training (2016)
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Source: OECD (2020), Tables A7.2 and A7.5, available on line. See Source section for more information and Annex 3 for notes
(https://doi.org/10.1787/69096873-en).
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Formal education and training

Participation in formal education and training is less widespread among 25-64 year-olds, but when they do participate in
formal education, the intensity is much higher than for non-formal education. On average across OECD countries participating
in AES, participants in formal education and training devote 406 hours per year to it, against only 73 hours for non-formal
education and training (Table A7.2).

Among participating countries, adults in Germany spend the largest number of hours on formal education and training
(872 hours per year). Portugal has the second highest intensity at 653 hours per year. In contrast, in Luxembourg, Norway,
Spain, Turkey and the United Kingdom, adults spend less than 300 hours on formal learning; the United Kingdom ranks
lowest on this measure, at only 169 hours per year (Table A7.2).

Training costs

According to a recent report of the European Commission Working Group on Adult Learning (2019), adult learning has not
benefited from the increased financial investment in education over the last decade, despite covering the largest group of
learners. During this period, countries have increased their spending in education (see Indicators C2 and C4), but public
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expenditure on adult education has lagged behind and it remains the least well-funded sector of education. This implies that
providers of adult learning are forced to work with limited financial resources despite the growing need to train adults and
provide them with the skills they need to remain employable and competitive in the context of the digitalisation of the economy
and the fast-changing labour market.

Employers are the main provider of non-formal education and therefore contribute a substantial share of the financial
resources invested in adult learning (Eurostat, 2020;s;; European Commission/EACEA/Eurydice, 20159). Providers of adult
education can also face barriers in delivering training if they lack the resources. Employers may also be reluctant to invest in
their staff if they do not see immediate benefits, or they may not be aware of funding available to train their staff. For example,
in some countries, employers can receive financial support to provide training opportunities to staff who usually do not take
part in company-funded activities. This could take the form of a reduction in tuition fees when enrolling employees in training
courses or they can be reimbursed for education and training costs. Financial support is more widespread when it comes to
training low-qualified or low-skilled staff or people who have been out of the Ilabour market (European
Commission/EACEA/Eurydice, 2015(g)).

The size of the enterprise plays an important role in the amount devoted to the provision of training. Larger enterprises will
be able to spread the costs of training over a greater number of employees. Large firms are more likely to have several
workers performing the same job, triggering the need to provide group training (Black, Noel and Wang, 19991q)). In contrast,
smaller enterprises have greater unit costs that may discourage this investment.

Data from the CVTS show a clear trend across European countries: large enterprises with over 249 employed persons invest
a greater share of their total labour costs in training than either enterprises with 10-49 employed persons or with 50-
249 employed persons. On average across the OECD countries participating in the CVTS, training costs in the form of courses
made up 2.1% of the total labour costs of enterprises with over 249 employed persons, 1.5% of costs in enterprises with 50-
249 employed persons, and 1.3% in enterprises with 10-49 employed persons (Figure A7.5).

Figure A7.5. Training costs as a share of total labour costs, by size of enterprise (2015)
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1. Data were mainly collected on line and via interactive PDF forms, only small part of questionnaires was distributed in a paper form. See metadata for
more information at https://ec.europa.eu/eurostat/cache/metadata/EN/trng cvt esqrs cz.htm.

Countries are ranked in descending order of the training costs of enterprises of over 249 employed persons as a share of their total labour costs.
Source: OECD (2020), Table A7.3. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

StatLink Swsm hitps://doi.org/10.1787/888934163078

EDUCATION AT A GLANCE 2020 © OECD 2020


https://ec.europa.eu/eurostat/cache/metadata/EN/trng_cvt_esqrs_cz.htm
https://doi.org/10.1787/69096873-en
https://doi.org/10.1787/888934163078

144 | A7. TO WHAT EXTENT DO ADULTS PARTICIPATE EQUALLY IN EDUCATION AND LEARNING?

The largest difference by size of enterprise is in Denmark where enterprises with over 249 employed persons invest 4.1% of
their total labour costs in training courses, compared to only 1.1% for enterprises with 10-49 employed persons. In contrast,
in Finland, Norway and Sweden, training costs as a share of labour costs are almost identical, regardless of the size of the
firm. The only country where the pattern is reversed is the United Kingdom where firms with fewer than 250 employed persons
invest a greater percentage of their total labour costs in training courses than large enterprises (Figure A7.5).

Across most of the OECD countries participating in the CVTS, the largest difference in the share of labour costs invested in
courses is between enterprises with 50-249 employed persons and those with over 249 employed persons. Out of the
24 OECD countries taking part, only 8 countries have a larger difference between enterprises with 10-49 employed persons
and those with 50-249 employed persons. This supports the idea that larger firms benefit from lower costs associated with
the scale of their training activities and are therefore willing to invest a larger share of their labour costs in courses
(Figure A7.1).

Box A7.1. Teachers’ training and preparedness to support digital learning

Teachers, even more than in many professions, need to renew their skills regularly in order to be able to innovate their
teaching practices and adapt to the ultra-rapid transformations inherent in the 21st century. This is even more important
in the current context, where the health crisis we are experiencing has led to the closure of schools and the extensive use
of online learning to ensure pedagogical continuity. This unprecedented situation has pushed teachers to adapt very
quickly, especially in countries where they do not necessarily have the pedagogical and technical skills to integrate digital
tools into learning.

Data from the Teaching and Learning International Survey (TALIS) provide an interesting perspective on the training
undertaken by teachers before the outbreak. They provide some measure of the frequency and intensity of teachers’
continued professional development. The data show that, on average, teachers attended about four different types of
continuous professional development activity in the 12 months prior to the survey, and 82% of teachers report that the
professional development activities they participated in had an impact on their teaching practices (Reimers and Schleicher,
2020;11); OECD, 2019p12)).

Most teachers participate in professional development, but not necessary in the most impactful programmes. According
to teachers, the professional development programmes that have the most impact are those based on strong subject and
curriculum content and which involve collaborative approaches to instruction, as well as the incorporation of active learning
(OECD, 201912]). Perhaps because of the lack of supply, teachers do not participate that much in training which includes
these elements. Teachers are most likely to participate in courses or seminars attended in person, with 76% of lower
secondary teachers reporting taking part in such activity on average across OECD countries. Participation is lower for
more collaborative forms of professional development, with only 44% of teachers participating in peer and/or self-
observation and coaching as part of a formal school arrangement (Figure A7.6).

Teachers also report a high need for training in the use of information and communication technologies (ICT) for teaching,
with 18% on average across OECD countries identifying this as a high training need (OECD, 201912)). This is the second
commonest training need teachers identified, just after teaching special needs students. ICT skills are particularly
important given the radical shift towards online teaching during the COVID-19 lockdown in many OECD countries. Data
on professional development show that on average across OECD countries, 36% of lower secondary teachers reported
participating in online courses or seminars, less than half the share participating in courses or seminars in person. This
shows that not only are teachers reporting a need for ICT training, but also that they are not relying heavily on distance
learning for their own professional development. Although this is the case in most countries, there are some exceptions
such as Korea and Shanghai (People’s Republic of China) where over 90% of teachers reported undertaking online
professional development in the past year. This practice is also widespread in Australia, Chinese Taipei, England
(United Kingdom), Israel, Mexico, the Russian Federation and the United States, where the share is over 50%
(Figure A7.6).

The frequency with which teachers have students use ICT for projects or class work has risen in almost all countries since
2013, to the point where 53% of teachers across the OECD now report frequently or always using this practice (OECD,
201912)). This reflects the broader trend of digitalisation and the spread of ICT across all spheres of society. Younger
teachers may be more familiar with new technologies but, surprisingly, they do not report much greater use of ICT for
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students’ projects than older teachers. This implies that while younger teachers may be more familiar with these tools,
more experienced ones may be more at ease with other teaching practices and therefore be more willing to innovate using
ICT. Across the OECD, only 56% of teachers had participated in training in the use of ICT for teaching as part of their
initial education or training, and only 43% of teachers felt well or very well prepared for this element when they began
teaching (Reimers and Schleicher, 2020(11;).

Figure A7.6. Percentage of lower secondary teachers who participated in selected types of
professional development (2018)
Teaching and Learning International Survey (TALIS)

A\ Courses/seminars attended in person
@ Peer and/or self-observation and coaching as part of a formal school arrangement
O Online courses/seminars

% == Formal qualification programme’
100
A
w0 _LI2AlA
AlAla |
80 QAA LA | Py
70 f 4 A&AAAAA +
¥ T AAAA
60 * * A
5 S ° I%A PS
40 T hé hd ? y
¢ AlA
30 L -
M o llelol ] e N Liele B
20—'_L 2 = J_ "J_ - I%} =
L of | |L LL - i IS X
L e B R B B = - L2
0
©|®©|®©|©|©|©C| 2 =TI IDNENTNL D QN> 0|0 |T|TIEDNE|® S| 0| || _QE\_SQOQC’\
SIEEISIEEIEEISIEIE|EIES IR E|E2e85 Eleg 55585 5 R 55 scE 8 e SE
SIS2E 82858 g5 lC|sl2leET |5SIEITIE 25 EISSIZE S =al>E 25038885
£ o5 |fi|lg|?|S|QIF|o|C|la @ e 2212125 Z|ic|o|S o §|5|2 S|LC|7 |5
i} D | << < @ | (N 3 x 2 © 28|z oo = o0 = 0\ | TS o
? || e | 3 e = = [=) D 5|c = o = = g
Zlg|El2 2| |8l E| o |£|25 s |3 < s I
ElZZ| |8 |8 |°| B |5|%|8 @ = : =
S |2 ‘B O o © 2 pra} 7] S
3= 7 » < 3
= x (&) =
iz} S
E 8
e [

Note: The OECD average is the arithmetic average based on lower secondary teacher data across 31 OECD countries and economies with
adjudicated data.

1. For example, a degree programme.

2. Refers to the adjudicated region of Ciudad Auténoma de Buenos Aires (CABA).

Countries and economies are ranked in descending order of the percentage of lower secondary teachers who attended courses/seminars in person
in the 12 months prior to the survey.

Source: OECD (2018), TALIS 2018 Results (Volume I): Teachers and School Leaders as Lifelong Learners, https:/dx.doi.org/10.1787/1d0bc92a-
en, Web table 1.5.7. See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934163097

Of all the stages of a teacher’s career, their first working years are those that merit the greatest support and attention.
TALIS data show that teachers in their early careers tend to work in more challenging schools, and 22% of them report
that they would like to change to another school if that were possible (OECD, 201912)). Novice teachers also have less
confidence in their ability to teach, particularly in their classroom management skills and their capacity to use a wide range
of effective instructional practices. Induction to teaching and mentoring can support teachers who are new to a school or
the profession. But despite empirical evidence showing that teachers’ participation in induction and mentoring is beneficial
to student learning, and the fact that school principals generally consider mentoring to be important for supporting less
experienced teachers, induction and mentoring are not yet commonplace. On average, 51% of novice teachers report not
having participated in any formal or informal induction at their current school, and only 22% have an assigned mentor
(Reimers and Schleicher, 2020;11)).
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Definitions

Adults refer to 25-64 year-olds.

Adult education and learning: Formal education is planned education provided in the system of schools, colleges,
universities and other formal educational institutions that normally constitutes a continuous “ladder” of full-time education for
children and young people. The providers may be public or private. Non-formal education is sustained educational activity
that does not correspond exactly to the definition of formal education. Non-formal education may take place both within and
outside educational institutions and cater to individuals of all ages. Depending on country contexts, it may cover education
programmes in adult literacy, basic education for out-of-school children, life skills, work skills and general culture.

Economic sector refers to the distinction between public and private sector. Public sector is a constructed measure in
Adult Education Survey (AES) while the Survey of Adult Skills (PIAAC) uses three categories in its questionnaire: public
sector, private sector and non-profit organisation. The public sector for AES data refer to NACE sectors O, P and Q. The non-
profit organisation category was merged with the public sector category for the Survey of Adult Skills (PIAAC). The private
sector is also a constructed measure in AES while the Survey of Adult Skills (PIAAC) uses this specific term. The private
sector for AES data refer to NACE sectors B to N, R and S (for a description of NACE sectors, see
https://ec.europa.eu/eurostat/ramon).

Employer-sponsored education: Employer support can be offered in the form of time (i.e. educational activities that take
place fully or partly during paid working hours), or financial support (giving grants to employees to participate in educational
activities).

Job-related education and training: Taking part in training activity in order to obtain knowledge and/or learn new skills
needed for a current or future job, to increase earnings, to improve job and/or career opportunities in a current or another field
and generally to improve opportunities for advancement and promotion.

Levels of education: See the Reader’s Guide at the beginning of this publication for a presentation of all ISCED 2011 levels.

The previous classification, ISCED-97, is used for the analyses based on the Survey of Adult Skills (PIAAC): Below upper
secondary corresponds to ISCED-97 levels 0, 1, 2 and 3C short programmes; upper secondary or post-secondary non-
tertiary corresponds to ISCED-97 levels 3A, 3B, 3C long programmes and level 4; and tertiary corresponds to ISCED-97
levels 5A, 5B and 6.

Methodology

Calculations for data based Adult Education Survey (AES) can be found at: https://circabc.europa.eu/ui/group/d14c857a-
601d-438a-b878-4b4cebd0e10f/library/c28a2e5b-ecdf-4b07-ac2f-f3811d032295/details.

For data from the Survey of Adult Skills (PIAAC), the observations based on a numerator with fewer than 5 observations or
on a denominator with fewer than 30 observations times the number of categories have been replaced by "c" in the tables.

Source

Tables A7.1, A7.2 and A7.5 on adult education and training are based on:

e  Adult Education Survey (AES) for European OECD member countries.

e The OECD Programme for the International Assessment of Adult Competencies (the Survey of Adult Skills [PIAAC])
for: Australia, Canada, Chile, Israel, Japan, Korea, Mexico, New Zealand, the Russian Federation and
the United States.

Table A7.3 and Table A7.4 are based on the Continuing Vocational Training Survey (CVTS) for European countries.

Note regarding data from the Russian Federation in the Survey of Adult Skills (PIAAC)

The sample for the Russian Federation does not include the population of the Moscow municipal area. The data published,
therefore, do not represent the entire resident population aged 16-65 in the Russian Federation but rather the population of
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the Russian Federation excluding the population residing in the Moscow municipal area. More detailed information regarding
the data from the Russian Federation as well as that of other countries can be found in the Technical Report of the Survey of
Adult Skills, Second Edition (OECD, 201613)).
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Indicator A7 Tables

Table A7.1

Table A7.2

Table A7.3
WEB Table A7.4

WEB Table A7.5

Share of employed adults participating in non-formal education and training, by size and sector of
enterprise, job-relatedness and employer sponsorship (2016)

Annual hours of participation in formal and/or non-formal education and training, by educational
attainment (2016)

Annual training costs, by size of enterprise (2015)

Share of enterprises providing continuing vocational training, by size of enterprise and type of training
(2015)

Share of adults participating in formal and/or non-formal education and training, by educational
attainment (2016)

Cut-off date for the data: 19 July 2020. Any updates on data can be found on line at http://dx.doi.org/10.1787/eag-data-
en. More breakdowns can also be found at http://stats.oecd.org/, Education at a Glance Database.

StatLink: https://doi.org/10.1787/888934162926
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Table A7.1. Share of employed adults participating in non-formal education and training, by size and sector of enterprise, job-
relatedness and employer sponsorship (2016)

Adult Education Survey (AES) or Survey of Adult Skills (PIAAC), employed 25-64 year-olds
Adult Education Survey (AES)

Total participation in non-formal education and training (regardless of job-relatedness and employer sponsorship)
Size of enterprise Economic sector
1-9 10-49 50-249 Over 249
Total employed persons | employed persons |employed persons | employed persons Private Public
(1) (2) (3) 4 (5) (6) 7
9 Countries
w Austria 67 60 67 69 77 62 82
Belgium 51 39 50 58 62 46 66
Czech Republic 53 43 54 59 60 50 64
Denmark 51 40 49 53 61 46 61
Estonia 48 4 50 49 59 4 76
Finland 56 44 59 61 68 51 70
France 58 47 59 64 70 56 68
Germany 56 50 54 60 66 52 69
Greece 19 15 27 g 30" 18 29
Hungary 66 50 67 75 76 64 72
Ireland 59 40 63 69 75 55 76
Italy 52 45 52 59 62 48 66
Latvia 54 43 56 63 66 49 75
Lithuania 33 22 33 42 52 28 56
Luxembourg 53 4 52 59 64 48 66
Netherlands’ 72 59 73 76 m 66 84
Norway 65 54 64 7 72 61 72
Poland 31 20 30 39 44 29 48
Portugal 54 42 56 63 7 52 65
Slovak Republic 57 46 62 69 72 56 61
Slovenia 55 49 49 60 61 49 78
Spain 47 35 50 59 66 43 67
Sweden 63 51 64 69 7 58 73
Switzerland 72 64 73 78 84 70 84
Turkey 28 13 34 45 52 27 47
United Kingdom 55 4 53 60 68 49 69
Average | 53 | 42 | 54 | 60 | 65 | 49 | 67
Total participation in non-formal education and training (regardless of job-relatedness and employer sponsorship)
Size of enterprise Economic sector
1-10 11-50 51-250 Over 250
Total employed persons | employed persons | employed persons | employed persons Private Public?
1 6 7
=] Countries
2 Australia® 65 49 59 72 81 54 82
Canada® 64 48 63 67 77 54 80
Chile* 55 38 60 62 76 47 67
Israel* 57 42 56 62 7 44 72
Japan® 49 36 48 53 63 46 63
Korea® 59 39 60 72 84 51 84
Mexico® 42 24 46 57 67 3 57
New Zealand* 74 63 74 81 85 65 85
United States® 68 52 61 75 78 60 79
a:-, Russian Federation* 23 14 19 27 33 17 29
©

o

Note: Participation in non-formal education and training during previous 12 months. Additional columns showing data for participation in "job-related non-formal education and
training sponsored by the employer", "job-related non-formal education and training not sponsored by the employer", "not job-related non-formal education and training sponsored
by the employer", and "not job-related non-formal education and training not sponsored by the employer" are available for consultation on line (see StatLink below). The average
differs from the one published by Eurostat as this is an unweighted average and the country coverage is different. For data from AES, total participation is not equal to the sum of
the disaggregated categories because the same person can be included in more than one category. This is not the case for data from the Survey of Adult Skills (PIAAC).

1. The category "50-249 employed persons" should be interpreted as "over 50 employed persons". The category "over 249 employed persons" is therefore missing for the Netherlands.
2. Includes non-profit organisations.

3. Year of reference 2012.

4. Year of reference 2015.

5. Year of reference 2017.

* See note on data for the Russian Federation in the Source section.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).

Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink s https://doi.org/10.1787/888934162945
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Table A7.2. Annual hours of participation in formal and/or non-formal education and training, by educational attainment (2016)
Adult Education Survey (AES) or Survey of Adult Skills (PIAAC), 25-64 year-olds who participated in formal and/or non-formal education

and training activities

Adult Education Survey (AES)

Total Upper secondary
(all levels of educational attainment) Below upper secondary or post-secondary non-tertiary Tertiary
Formal Formal Formal Formal
and/or and/or and/or and/or
non-formal| Formal |Non-formal [non-formal| Formal |Non-formal non-formal| Formal |Non-formal|non-formal| Formal |Non-formal
education | education | education | education | education | education | education | education | education | education | education | education
and and and and and and and and and and and and
training training training training training training training training training training training training
=Y Countries
& Austria 132 457 87 81 c 78 103 531 69 175 426 109
Belgium 12 325 85 142 c 123 137 409 102 94 283 70
Czech Republic 51 338 35 40 c 34 36 27 29 84 368 47
Denmark 167 370 82 186 498" 74 185 446 91 135 259 75
Estonia 13 507 52 7 c 52 13 534 45 18 489 57
Finland 156 342 78 281 508" 139 170 364 72 15 251 70
France 106 519 75 86 c 81 100 522 75 16 525 75
Germany 124 872 68 128 c 80 123 978 64 126 747 72
Greece 141 468 63 169" c 56" 1" 519" 52 161 432 72
Hungary 89 322 54 65 425' 23 58 263 34 155 366 101
Ireland 86 329 36 56 267" 39 82 384 38 92 314 35
Italy 15 394 89 60 c 60 120 419 85 142 363 114
Latvia 109 375 76 130 c 95 90 351 60 121 365 87
Lithuania 58 4147 42 c c c 54 c 35 60 3917 45
Luxembourg 125 298 78 83 1977 58 14 275 80 138 319 80
Netherlands 89 328 62 73 c 60 81 360" 57 95 325 65
Norway 82 224 50 104 © 64 65 241 4 88 208 52
Poland 145 464 78 218 c 51" 129 541 67 154 419 86
Portugal 133 653 80 88 478 63 147 674 89 17 734 90
Slovak Republic 49 499" 36 c c c 36 c 29 73 537" 50
Slovenia 180 375 142 55 c 45 139 305 " 2371 44 185
Spain 148 284 106 1" 280 90 136 290 97 168 283 116
Sweden 133 462 56 201 600" 78 98 460 47 149 423 60
Switzerland 129 532 7 12 c 78 103 518 57 156 538 84
Turkey 154 229 116 135 106 133 171 286 13 160 274 103
United Kingdom 121 169 91 51 55" 48 126 17 94 131 185 98
Average \ 17 \ 406 \ 73 \ 14 m 7 \ 109 \ 421 \ 67 \ 131 \ 395 \ 81
Total Upper secondary
(all levels of educational attainment) Below upper secondary or post-secondary non-tertiary Tertiary
Formal Formal Formal Formal
and/or and/or and/or and/or
non-formal| Formal |Non-formal non-formal| Formal |Non-formal non-formal| Formal |Non-formal non-formal| Formal |Non-formal
education | education | education | education | education | education | education | education | education | education | education | education
and and and and and and and and and and and and
training training training training training training training training training training training training
(1) (] (3) (4) (5) (6) (7) (8) (9) (10) (1) (12)
=] Countries
w Australia’ m m 103 m m 84 m m 108 m m 106
Canada' m m 119 m m 78 m m 14 m m 125
Chile? m m 121 m m 77 m m 12 m m 145
Israel? m m 135 m m 14 m m 126 m m 138
Japan' m m 148 m m 136 m m 142 m m 152
Korea' m m 248 m m 177 m m 226 m m 271
Mexico® m m 226 m m 187 m m 236 m m 260
New Zealand? m m 13 m m 115 m m 99 m m 18
United States® m m 140 m m 209 m m 167 m m 120
i Russian Federation*! m m "7 m m 132 m m 137 m m 13
c
5

Note: Participation in formal and/or non-formal education and training during previous 12 months. Note that the average differs from the one published by Eurostat as this
is an unweighted average and the country coverage is different.

1. Year of reference 2012.
2. Year of reference 2015.
3. Year of reference 2017.

* See note on data for the Russian Federation in the Source section.
Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).
Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.

StatLink s https://doi.org/10.1787/888934162964
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Table A7.3. Annual training costs, by size of enterprise (2015)

Continuing Vocational Training Survey (CVTS) or national surveys, costs as reported by enterprises
Continuing Vocational Training Survey (CVTS)

Training costs per particpant in equivalet USD
converted using PPP for GDP Training costs as a share of total labour costs

1049 50-249 Over 24 10-49 50-249 Over 249

employed employed employed employed employed employed

Total persons persons persons Total persons persons persons
.9 2 @ ® (6 __© 0 8

=] Countries

w Austria 1709 1515 1943 1688 13 141 14 15
Belgium 3251 2414 3201 3581 24 17 24 28
Czech Republié 600 367 544 743 15 11 14 16
Denmark 481 2266 2937 65% 27 11 16 41
Estonia 1690 1503 1965 1624 18 11 17 25
Finland 1385 1419 12% 1414 11 141 10 12
France 28% 2251 2573 3132 25 14 20 32
Germany 2314 1359 1665 2748 14 10 12 15
Greece 1724 1353 1632 1803 11 08 08 14
Hungary 243 1251 20M 2842 18 141 13 22
Ireland 2331 2467 2204 2332 22 20 20 24
Italy 155 1337 1461 1678 13 09 11 17
Latvia 7% 657 7% 758 08 06 08 10
Lithuania 9% 1183 938 853 11 09 10 13
Luxembourg 2086 209 2140 205 24 14 22 24
Netherlands 2660 242 2520 2785 23 18 20 25
Norway 1887 1624 1581 221 18 19 17 19
Poland 1007 69 78 111 12 05 07 17
Portugal 968 807 876 1115 15 10 13 22
Slovak Republic 918 8% 82 965 16 13 13 19
Slovenia 1983 1858 1966 2042 25 17 24 341
Spain 1600 1220 1630 17289 18 12 16 241
Sweden 1717 175% 185 1739 16 15 16 16
United Kingdom 98 1201 122 843 18 24 25 15
Average | 1843 | 14% | 1683 | 2017 | 17 | 13 | 15 | 2.1

National surveys

Training costs per parficpant in equivalent USD

Countries
Switzerland

OECD

converted usin

g PPP for GDP

Training costs as a share of total labour costs

10-49
employed
persons

50-249
employed
persons

Over 289
employed
persons

1049
employed
persons

50-249
employed
persons

Over 249

09

Note: Training costs during previous 12 months. Note that the average differs from the one published by Eurostat as this is an unweighted average and the country coverage

is different.

1. Data were mainly collected on line and via interactive PDF forms, only small part of questionnaires was distributed in a paper form. See metadata for more information

at https://ec.europa.eu/eurostat/cache/metadata/EN/trng_cvt_esqrs_cz.htm.
* See note on data for the Russian Federation in the Source section.

Source: OECD (2020). See Source section for more information and Annex 3 for notes (https://doi.org/10.1787/69096873-en).
Please refer to the Reader's Guide for information concerning symbols for missing data and abbreviations.
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Indicator B1. Who participates in
education?

Highlights

o Between 2010 and 2018, policies to increase access to early childhood education and care and participation in
upper secondary education have widened the age range of full enrolment (the ages at which at least 90% of the
population are enrolled in education) in 10 OECD countries. The largest increases in the duration of full enrolment
were observed in Belgium, Korea, Norway and Portugal.

e A small number of countries have significant levels of enrolment in post-secondary non-tertiary and short-cycle
tertiary programmes. For example, the enrolment rate for post-secondary non-tertiary education reaches up to
5% among 15-19 year-olds in Germany, Greece and Hungary and 9% among 20-24 year-olds in Germany.
Enrolment levels in short-cycle tertiary programmes reach at least 10% among 15-19 year-olds in Austria, Korea
and the Russian Federation and among 20-24 year-olds in Chile, Korea, Turkey and the United States.

* The share of upper secondary students enrolled in vocational education and training (VET) averages 37% among
15-19 year-olds, across OECD countries, and increases to 62% of upper secondary students aged 20-24 and
61% among older upper secondary students.

Context

Pathways through education can be diverse, both across countries and for different individuals within the same country.
Experiences in primary and secondary education are probably the most similar across countries. Compulsory education
is usually relatively homogeneous as pupils progress through primary and lower secondary education, but as people have
different abilities, needs and preferences, most education systems try to offer different types of education programmes
and modes of participation, especially at the more advanced levels of education, including upper secondary and tertiary
education.

Ensuring that people have suitable opportunities to attain adequate levels of education is a critical challenge and depends
on their ability to progress through the different levels of an educational system. Developing and strengthening both
general and vocational education at upper secondary level can make education more inclusive and appealing to individuals
with different preferences and aptitudes. Vocational education and training (VET) programmes are an attractive option for
youth who are more interested in practical occupations and for those who want to enter the labour market earlier (OECD,
2019p). In many education systems, VET enables some adults to reintegrate into a learning environment and develop
skills that will increase their employability.

To some extent, the type of upper secondary programme students attended conditions their educational tracks. Successful
completion of upper secondary programmes gives students access to post-secondary non-tertiary education programmes,
where available, or to tertiary education. Upper secondary vocational education and post-secondary non-tertiary
programmes, which are mostly vocational in nature, can allow students to enter the labour market earlier, but higher levels
of education often lead to higher earnings and better employment opportunities (see Indicators A3 and A4). Tertiary
education has become a key driver of today’s economic and societal development. The deep changes that have occurred
in the labour market over the past decades suggest that better-educated individuals have (and will continue to have) an
advantage as the labour market becomes increasingly knowledge-based. As a result, ensuring that a large share of the
population has access to a high-quality tertiary education capable of adapting to a fast-changing labour market are some
of the main challenges tertiary educational institutions, and educational systems more generally, face today.

EDUCATION AT A GLANCE 2020 © OECD 2020



B1. WHO PARTICIPATES IN EDUCATION? | 155

Figure B1.1. Share of upper secondary students enrolled in vocational education and training
programmes, by age group (2018)

Full- and part-time students enrolled in public and private institutions
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1. Includes post-secondary non-tertiary programmes.

2. Year of reference 2017.

3. Excludes part of upper secondary vocational programmes.

Countries and economies are ranked in descending order of the highest share of upper secondary enrolment in vocational education and training programmes among
students aged 25 years and older.

Source: OECD (2020), Tables B1.2 and B1.3. See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Si=r https://doi.org/10.1787/888934163192

Other findings

e Enrolment rates of 15-19 year-olds in upper secondary general programmes range from 19% in Austria and
Colombia to 50% or more in Canada, Chile, Iceland, Ireland, New Zealand, Saudi Arabia and the United States.
In contrast, enrolment rates in upper secondary vocational education and training range from 5% or less in
Australia, the United States and OECD partner countries like Argentina, Brazil, Saudi Arabia and South Africa (in
Argentina and the United States VET programmes are not offered at upper secondary level), to over 50% in
the Czech Republic and Slovenia.

e Enrolment in long-cycle tertiary programmes — bachelor’s, master’s and doctoral or equivalent— is most common
in the 20-24 year-old age group. The OECD average enrolment rate at this level reaches 30% among 20-24 year-
olds, compared to 9% among 15-19 year-olds and 2.3% among the older population.
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Compulsory education

In OECD countries, compulsory education typically begins with primary education, starting at the age of 6. However, in about
one-third of OECD and partner countries, compulsory education begins earlier while in Estonia, Finland, Indonesia, Lithuania,
the Russian Federation andSouth Africa compulsory education does not begin until the age of 7. Compulsory education ends
with the completion or partial completion of upper secondary education at the age of 16 on average across OECD countries,
ranging from 14 in Korea and Slovenia to 18 in Belgium, Chile, Germany and Portugal. In the Netherlands, there is partial
compulsory education (i.e. students must attend some form of education for at least two days a week) from the age of 16 until
they are 18 or they complete a diploma. However, high enrolment rates extend beyond the end of compulsory education in a
number of countries. On average across OECD countries, full enrolment (the age range when at least 90% of the population
are enrolled in education) lasts 14 years from the age of 4 to the age of 17. The period of full enrolment lasts for between 11
and 16 years in most countries and reaches 17 years in Norway. It is shorter in Colombia, Costa Rica, Mexico, the Slovak
Republic and Turkey, and in partner countries such as Indonesia and Saudi Arabia (Table B1.1).

In almost all OECD countries, the enrolment rate among 4-5 year-olds in education exceeded 90% in 2018. Enrolment at an
early age is relatively common in OECD countries, with about one-third achieving full enrolment for 3-year-olds. Iceland,
Korea and Norway also have full enrolment for 2-year-olds (see Indicator B2). In other OECD countries, full enrolment is
achieved for children at the age of 5, but this rises to the age of 6 in Finland and Turkey and 7 or later in Colombia,
the Slovak Republic and, among partner countries, in Saudi Arabia and the Russian Federation (Box B1.1).

In all OECD countries, compulsory education comprises primary and lower secondary programmes. In most countries,
compulsory education also covers, at least partially, upper secondary education, depending on the theoretical age range
associated with the different levels of education in each country. There is nearly universal coverage of basic education, as
enrolment rates among 6-14 year-olds attained or exceeded 95% in all OECD and partner countries except Colombia (88%),
Indonesia (93%) and the Slovak Republic (95%) (Table B1.1).

Box B1.1. Evolution of full enrolment between 2010 and 2018

Education systems in all OECD countries have provided universal access to basic education in past decades, and
participation is now expanding to upper and lower levels of education. OECD countries have implemented reforms to
support full enrolment and increase enrolment rates at all ages. As of 2018, full enrolment covers a 14-year-long period
on average across OECD countries. In 10 out of the 23 OECD countries with data available, the age range for full
enrolment was longer in 2018 than in 2010 (Figure B1.2), with Belgium, Korea, Norway and Portugal recording the largest
increases. Access to upper secondary education is becoming universal in most countries, as is pre-primary education
(Figure B1.2).

Countries have focused on expanding access to early childhood education and care by improving equity in the participation
of very young children (OECD, 2017); this lowers further the youngest age at which full enrolment begins. More and
more, early childhood education and care policies aim to reach high enrolment rates at the age of 2 or 3 (see Indicator B2).
Between 2010 and 2018, seven countries succeeded in adding at least one additional year of full enrolment for young
children. The largest extension among young children was observed in Korea where the age at which full enrolment began
changed from 5 years old to 2 over this period (Figure B1.2).

The expansion of upper secondary education is driven by increasing labour-market demand, more flexible curricula, the
promotion and reshaping of vocational education and training programmes (see Indicator B7), and governments’ efforts
to expand access to education to the entire population. Making sure that young people stay in education, ensuring
teenagers have access to and participate in education, and reducing the risk of dropping out were a priority in the last
decade in the 7 countries (out of 23 with available data) where the upper age limit for full enrolment was higher in 2018
than in 2010 (Figure B1.2). Among these countries, the upper limit of full enrolment increased to 18 years old from 16 years
in Belgium and from 17 years in Norway.
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Figure B1.2. Age range in which at least 90% of the population are enrolled (2010 and 2018)
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1. Year of reference 2017.

2. Excludes post-secondary non-tertiary education.

Countries and economies are ranked in descending order of the highest age at which at least 90% of the population are enrolled.

Source: OECD/UIS/Eurostat (2020). See Source section for more information and Annex 3 for notes (https:/doi.org/10.1787/69096873-en).

StatLink Sir=r https://doi.org/10.1787/888934163211

Participation of 15-19 year-olds in education

In recent years, countries have increased the diversity of their upper secondary programmes. This diversification is both a
response to the growing demand for upper secondary education and a result of changes in curricula and labour-market needs.
Curricula have gradually evolved from separating general and vocational programmes to offering more comprehensive
programmes that include both types of learning, leading to more flexible pathways into further education or the labour market.

Overall, 84% of the population are enrolled in education between the age of 15 and 19 on average across OECD countries.
The share is highest in Belgium, the Czech Republic, Ireland, Latvia, Lithuania, the Netherlands, Poland, Slovenia and
Sweden, where the overall enrolment rate reaches at least 90%, and is between 80% and 90% in half of the countries with
data available. Enrolment levels for 15-19 year-olds were 1 percentage point higher in 2018 than in 2010, with the largest
increases observed in Chile, Mexico, Poland, Spain and the United Kingdom (5 percentage points or more). Enrolment levels
did not improve in all OECD countries: for example, they fell by more than 3 percentage points among 15-19 year-olds in
Estonia, Hungary and Lithuania (Table B1.1).

The share of students enrolled in each education level and at each age illustrates the different educational systems and
pathways in countries. As they get older, students move on to higher educational levels or types of programmes, and the
enrolment rate in upper secondary education (both general and vocational) decreases. The main component of enrolment
among 15-19 year-olds is related to upper secondary education; none of the OECD and partner countries have greater
enrolment in lower secondary education among this age group (OECD average: 14%) than in upper secondary programmes
(OECD average: 58%). However, lower secondary education represents a significant share of enrolment for 15-19 year-olds
in Denmark, Germany and Lithuania, where enrolment rates at this level reach at least 30% (Figure B1.3). At least 70% of all
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15-19 year-olds in the Czech Republic, ltaly and Slovenia are enrolled in upper secondary education while the share is as
low as 35% in Costa Rica, 27% in Colombia and 26% in the Russian Federation, although this figure excludes some of the
Russian students enrolled in upper secondary vocational education (Figure B1.3).

Figure B1.3. Enrolment rates of 15-19 year-olds, by level of education (2018)

Full- and part-time students enrolled in secondary and tertiary programmes in public and private institut